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CoraacoBano:

VYnpasienue o0pazoBaTeIbHBIX TPOTPaMM

JLA. [llernnkoBa




ABTOpBI:
* [IllareeBa AnHa AJleKceeBHA, J[0LIEHT, MHOCTPAHHBIX A3BIKOB

1. CTPYKTYPA U OBBEM JAUCHUIIJIMHBI
(aHTIMIICKUI A3BIK)

IIpakTHyeckuii Kypc mnepesBoaa

1. O0BpeMm JTUCHUILINHBI B|O
324€eTHBIX eIHHUIAX

2. Buabl ayAnTOpHBIX 3aHATHI [IpakTHueckre/ceMUHApCKUE 3aHITHS
3. IIpomexyTouHas aTTrecTanus 3auer

OK3aMeH
4. Texymas arrecranus KontponsHas padota 1

Jomamnusis pabota 1

[TepeBon WHOS3BIYHOM | 1

JUTEPATYPBI

2. IINTAHUPYEMBIE PE3VJIBTATbBI OBYYEHHUA MUHIAUKATOPBI) 11O
JUCHUIIVIMHE MOAYJISA llpaxtuuecknii kype nepesoia (AHMIMHCKIN A3bIK)

NuaukaTtop — 9T0 mpu3HAK / CUTHAN/ MapKep, KOTOPBIM TMOKa3bIBaeT, HA KaKOM YPOBHE
00y4JaroIIUIACs TOKEH OCBOUTH PE3YIbTaThl 00YUCHHUS U MX MTPEABSIBICHUE JOKHO MOITBEPIUTH
(hakT OCBOCHHSI IPEIMETHOTO COJCPKAHWSI JAHHON AUCIUILINHBI, yKa3aHHOTO B Ta0u. 1.3 PTIM-
PII.

Tabmnuua 1

Koa v HanmeHoBaHue

IInanupyemble pe3yabTaThl

KOHTpOJILHO-OIIeHO'IHLIe
cpeacTBa 1Jid OCHUBaAHUA

KOMIIeTeHIIUH o0y4eHus1 (MHIMKATOPbI) JAOCTHKEHHs pe3yJibTaTa
00y4eHHs 0 TUCHHUILINHE
1 2 3
I1K-2 -O6ecneuenue 3-1 - 3HaTb anroputm JloMamiHss paborta

MEXXbBSI3bIKOBOTO U
MEXKYJIBTYPHOTO
B3aUMOJICHICTBHS B
YCTHOW U MUCbMEHHOMN
dbopmax B
ouIuaIHLHOM,
HeopUITHATBHON 1
poQeCCUOHAILHON
chepax oOIICHHS
(YcrHblii iepeBo,
MEXKKYJIBTYpHAs
KOMMYHUKAITUS U
KOTHUTHBHAs
JIUHTBUCTHUKA)

BBITTIOJIHCHU A
MPEANEePEeBOTIECKOTO aHATN3A,
MpaBOBOM CTATYC MEPEBOIUMKA,
CUTYAIIMOHHBIE PEUEBbIC KIIUIIIE
3-2 - 3HaTh OCHOBBI OOIIECH
TEOPHUH U MPAKTUKHU NIEPEBOJIA,
BapHWaHTbl 1 COOUOJICKTHI pa60lmx
S3BIKOB TIEPEBO/IUMKA,
MpoeCCUOHANTBHYIO ITUKY

3-3 - 3HaTh perjiaMeHT u
IIPOTOKOJI ITPOBCACHU
KOH(EepeHIIHH, COBEIaHUM,
MEPErOBOPOB U 3aCE/IaHUi, a
TaK)kK€ HOPMaTUBHO-TIPABOBBIC
aKThbl B YAaCTH, Kacarolleuncs
TPYJIOBBIX OTHOIIIEHHUI,

3auer

Kontposnbnas padota
[lepeBo MHOSI3BIYHOM
JUTEPaTypPbl
[IpakTHyeckue/ceMUHApCKUE
3aHATUSA

DK3aMeH




OTBETCTBEHHOCTHU M aBTOPCKUX
paB NMePEeBOTIHKA

3-4 - 3HaTh MEXaHU3MBbl pEUEBOM
KOMITPECCUH, BEPOSATHOCTHOTO
POTHO3UPOBAHUS U
WHTOHAIIMOHHYIO KYJIBTYPY

3-5 - 3HaTh TEOPUIO U NPAKTUKY, &
TaK)Ke TeXHU4Yeckoe o0ecreyeHme
CUHXPOHHOT'O IIEpEBOAA

3-6 - 3HaTh peanuu
JMHTBOKYJBTYP POAHBIX SI3bIKOB,
UHOCTPAHHBIX SI3BIKOB, SI3BIKOB
Hapoa0B Poccun, sI361K0B MasbIX
HapoJIOB

3-7 - 3HaTh OCHOBHBIE MPUHIIMIIBL,
CUCTEMBI U Cpe/ICTBa
dopmaTrpoBaHUs TOKYMEHTOB U
KOHTPOJISL KauecTBa
dbopmatrpoBaHusl, MpaBuUIa
KOPPEKTYPHI M CTaHJapTHBIE
KOPPEKTYpPHbIE 3HAKU

3-8 - 3HaTh crienHaIu3upOBaHHbIE
UH(POPMALMOHHO-CIIPABOYHBIE
CHCTEMBI U TIPOTPAMMHOE
o0ecrieyeHue, NporpaMmMHO-
anmnapaTHble Cpe/icTBa
pellaKTUPOBAaHUS, aHAJIHM3a U
OLIEHKH pe3yJIbTaTOB MepeBo/ia
3-9 - 3HaTh KPUTEPUU U METPUKH
OLICHKH KOHTPOJISl KauecTBa
nepeBo/ia, MPorpaMMHO-
anmnapaTHble CpesicTBa
aBTOMATH3allUHU C LIEJTbIO
TIOBBIIIICHHSI
IPOM3BOIUTENHLHOCTH B 0071aCTH
KOHTPOJISI KauecTBa NepeBoa
[1-1 - OcymecTBsATh cOOp
uH(GOpPMaIMH O MIPECTOSILEM
MEPONPHUATHU U YCIOBUIX
OCYIIECTBIICHUS MIEPEBOA,
BHE/IPEHUE B MPEAMETHYIO
obJacTh mepeBoaa

[1-2 - OcyniecTBisTh BHEAPEHUE B
peIMEeTHYI0 00J1acTh IepeBoa
I1-3 - IIpoBepsATh TEXHUUECKOE
000pyT0BaHUE TIEpe]] HA4aaIoM
paboThI

I1-4 - U3yuenne
MH/IUBUAYAJILHOTO aBTOPCKOTO
CTHJISL, OCYIIECTBIICHUE
IpeBapUTENLHOIO IEpeBoia
XYJI0’KECTBEHHOT'O NTPOU3BEACHHUS




I1-5 - CamopenakTupoBaTh
MEPEBO/] Xy10KECTBEHHOTO
TEKCTa, COTPYIHUYATH C
PEAAKTOPOM IO CIIOPHBIM
BOIIpOCaM

I1-6 - OcymecTBaAThH
TEPMHUHOJIOTUYECKUH U
JIEKCUKOTpaUIECKUI KOHTPOJIb,
nopabaThIBaTh
TEPMHUHOJIOTHYECKHE Oa3bl U
IJ10CCapuu, MOJArOTaBINBATh
00paTHYIO CBSI3b MEPEBOAINKAM
10 pe3yJibTaTaM peAaKTUPOBAHUS
I1-7 - OcymiecTBasATh
TEXHUYECKUU KOHTPOJIb U OLIEHKY
KauecTBa MEePEBEICHHBIX
MaTepHuajoB, pEUTUHIOBAHUE
MePEBOTYUKOB

V-1 - OpueHTupoBaThCs B Pa3HbIX
WH()OPMAITMOHHBIX UCTOYHHUKAX,
pacro3HaBaTh U UCIOJIb30BATh
AKCTPATMHTBUCTHIECKYIO
UH(pOPMAIINIO

V-2 - CoxpansaTh
KOMMYHHUKATUBHYIO LIETb
HUCXOIHOT0 COOOIIECHHS,
MEPEBOUTH YCTHO U OBICTPO
MEePEXOUTH C OJTHOTO SI3bIKA HA
Ipyrou

V-3 - Ucnonb30BaTh TEXHUYECKHE
CpEJICTBA B IPOLIECCE NTEPEBOJA U
MEXaHU3M BEPOSTHOCTHOTO
MIPOTHO3UPOBAHUS,
MEePEKITI0YaThCS Ha Pa3HbIE TUIIBI
SA3BIKOBOTO KOAUPOBAHMS

V-4 - OcyniecTBiaTh
BCECTOPOHHIOIO MTOATOTOBKY K
MEePEBOTUECKOMY MEPOTIPUSITHIO,
0(OPMIISITh OTUETHBIEC JJOKYMEHTBI
O BBIMIOJIHEHHOM IIE€PEBO/IE

V-5 - IlepeBoiUTh C OJTHOTO
SI3bIKA HA APYTON MUCBMEHHO,
aHAJIM3UPOBATH U NIEpPEIaBaTh
CPEJICTBAMU MEPEBOSILETO SA3bIKA
VHJIUBUYaJIbHbI aBTOPCKUI
CTHJIb

V-6 - OcyniecTBisTh
MIparMaTHYeCcKyo aJanTaimio
HCXOJIHOTO TEKCTa NP MEPEBOJE,
HCIIOJIb30BaTh NIEPEBOAUECKUE
npeoOpa3oBaHus B COOTBETCTBUU
c BBIOpaHHOM cTpaTeruei




nepeBojia, UACHTU(ULIHUPOBATH U
nepeaBaTh
MHTEPTEKCTYaIbHOCTb

VY-7 - AHanu3upoBaThb
JUHTBUCTUYECKUE, BDEMEHHBIE,
(VHAHCOBBIE U TEXHOJIOTHYECKUE
pecypcChl JIsl BBITIOJTHEHUS
MEePEeBOTUECKOTO 3a/1aHMUSI,
pa3pabaTbIiBaTh
TEPMHUHOJIOTHYECKUE 0a3bl U
rJI0CCapUH

V-8 - OnieHuBaTh Ka4e€CTBO
nepeBo/ia, yCTaHABIUBATD
MPUYHHBI TIEPEBOTICCKUX
omuooK, GopMyJIUpPOBATH
KPUTHYECKUE 3aMEUaHUs K
KauecTBY NepeBo/ia

3. IPOLHEAYPBI KOHTPOJISI U OHEHUBAHUSI PE3YJIBTATOB OBYYEHUS B
PAMKAX TEKYHIEM MW IIPOMEXYTOYHOHM ATTECTAIIMKM 11O
JANCHUIIVIMHE MoOAYJsA B BAJIBHO-PEUTHHI'OBOU

(TEXHOJIOI'MYECKAS KAPTA BPC)

3.1. IIpouenypsl TeKylie 1 NPOMEKYTOYHON ATTECTANMH 0 JUCHHUILIHHE

CUCTEME

1. Jlekuuu: K03¢gpuIHEeHT 3HAYMMOCTH COBOKYIIHBIX Pe3y/IbTATOB JEKIIMOHHBIX 3AaHATHI

— He NPeAYCMOTPEHO

Telcymaﬂ aTTeCTalud Ha JICKIUAX

Cpoxu —

cemectp,
yuyeOHast
Heess

Makcumajb
Haf OLICHKA
B 0aJu1ax

BecoBoii k03¢ ¢uLIMEeHT 3HAYUMOCTH Pe3yJIbTATOB TEKYILIeH aTTecTaAlMu M0 JeKUHIM — He

NpeaycCMOTPEHO

HpOMe)KyTO'lHaﬂ arrecTanms 1o JEeKIUAM — HeT

BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHOM ATTECTALMH 110 JEeKIUAM

— He MPeAYCMOTPEHO

2. lIpakTH4yeckne/ceMUHAPCKHE 3aHATHSA: KOO(PPUIHEHT 3HAYMMOCTH COBOKYITHBIX

pe3yJabTATOB MPAKTHYECKUX/CEMUHAPCKUX 3ansaThii — 1.00

Texkymas arrecTauus HA NPAKTHYECKUX/CEMUHAPCKUX Cpokn — | Makcumainb

3aHATHAX ceMecTp, | Hasl OLleHKa
yueOHas B 0as1ax
HeeJIs

KOHMPOJIbHASL paboma 2,6 70

QoMauiHssL paboma 2,8 30

BecoBoii K03 GUIMEHT 3HAYUMOCTH Pe3yJIbTATOB TeKYIeH aTTecTaluH 110

NPaKTHYeCKUM/CeMUHAPCKUM 3aHsaTusamM— (.50

HpOMe)KyTO‘lHaﬂ arrecranusd 1mo HpaKTl/IquKI/IM/CeMI/IHapCKI/IM 3aHATHAM-—3a4eT

BecoBoii K03 GHUIHMEHT 3HAYUMOCTH Pe3YJIbTATOB IPOMEKYTOYHOM aTTECTALHHU 110

NpaKTHYeCKUM/ceMHHApPCKuUM 3aHsaTuamM— (.50




3. JIaGopaTopHbIe 3aHATHSA: KOG (PHUIMEHT 3HAYUMOCTH COBOKYIHBIX Pe3yJIbTaTOB
JA00PATOPHBIX 3AHATHH —H e 11PEIYCMOTPEHO

Texymas arrecranys Ha J1a0OPaTOPHBIX 3AHATHAX Cpoku — | Makcumainb
ceMecTp, | Hasl OLleHKa
yuyeOHas B 0as1ax

HeJleJIst

BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB TeKylIeH aTTeCTAlUH 10 Ja00paTOPHbIM
3aHATHAM -He [PeIyCMOTPeHO

IIpomexyToyHas aTTecTANMA 110 JIA0OPATOPHBIM 3aAHATHAM —HET
BecoBoii k03¢ punmeHT 3HAUYMMOCTH Pe3yJIbTATOB MPOMEKYTOYHONM aTTeCTALINH T10
JIA00PATOPHBIM 3aHSATHAM — He IIPEYCMOTPEHO

4. OnyaiiH-3aHATHSA: KOI(P(PUIHEHT 3HAYMMOCTH COBOKYIHBIX Pe3yJIbTATOB OHJIAH-3aHATHH
—He NMPeAyCMOTPEHO

Texkymas arrecTanus HA OHJIAWH-3aAHATHAX Cpoku — | Makcumaib
ceMecTp, | Hasl OlleHKa
yueOHast B 0aJsiax

HeJeJIs

BecoBoii kK03 (puIHEHT 3HAYMMOCTH Pe3yJIbTATOB TeKYyLleil aATTeCTAUNH 110 OHJIANH-
3aHSAITHSAM -He IPeIyCMOTPEHO

IIpome:xxyTouHasi aTTecTANNS N0 OHJIAWH-3aHATHAM —HET
BecoBoii kK03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHOM ATTECTALMHU 110 OHJIANH-
3aHATHAM — He IPeIyCMOTPeHo

3.2. [lpouenypsl TeKkyuieid 1 NPOMeKYTOUHOM aTTECTAIMU KYPCOBOH padoThI/MPoeKTa

Texkymas arrecranys BbINOJTHEHUS KyPCOBO Cpoku — cemectp, | MakcumanbHas
paboThI/pPoeKTa yueOHAasi HeJleJisA | olleHKa B 0ajjiax

BecoBoii k03¢ punueHT TEeKyed aTTecCTAllUN BLINOJHEHUS KYPCOBOii padoThl/IpoeKTa— He
NPEeaAYCMOTPEHO

BecoBoii kK03(p)(puIHEeHT MPOMEKYTOUHOM ATTECTALMU BHINIOJHEHUSI KYPCOBOM
PadoThI/MPOEKTA— 3aAIUUTHI — He NPeIyCMOTPEHO

3.1. [Ipouenypsl TeKylie U NPOMEKYTOYHON ATTECTANMH 0 JUCHHUILIHHE

2. Jlexknuu: k03¢ puuMeHT 3HAYUMOCTH COBOKYITHBIX Pe3y/IbTATOB JECKIHOHHBIX 3aHATHI
— He MpeyCMOTPEHO

Texkymas arrecranus Ha JeKIHAX Cpoku — | Makcumaianb
ceMecTp, | Hasl OllEHKA
yueOHasn B 0as1ax

Henens

BecoBoii kK03 (puHeHT 3HAYNMOCTH Pe3yJIbTATOB TEKYyLel ATTeCTAUM 10 JEeKIUAM — He
NPeAyCMOTPEHO

IIpomexyTo4yHas aTTECTALMA 110 JEKIHUAM — HET
BecoBoii K03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHOM ATTECTALMH 110 JEeKIUAM
— He NIPeAYCMOTPEHO

2. lIpakTHYyeckne/ceMUHAPCKUE 3aHATHSA: KOO(PPUIMEHT 3HAYMMOCTH COBOKYITHBIX
pe3yJibTATOB MPAKTHYECKHX/CEeMHUHAPCKUX 3ansaThii — 1.00




Texyuiasi aTrecTanus Ha NPAKTHYECKHX/CEeMHHAPCKHUX Cpoxn — | Makcumaiab

3aHATHAX ceMecTp, | Hasl OLleHKa
yueOHas B Oas1ax
HeJleJIst

nepesoo UHOCMPAHHO20 MeEeKCA 3.8 100

BecoBoii kK03()(puHeHT 3HAYNMOCTH Pe3yJIbTATOB TEKYyIlel aTTecTAlUM 110
NPAKTHYECKUM/CeMHHApPCKUM 3aHsaTuamM— (.50

IIpome:xxyTouHasi aTTecTalus MO MPAKTHYECKUM/CEMHUHAPCKUM 3aHATHAM—)K3aMeH
BecoBoii k03¢ GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOUHOI aTTECTALMHU 1O
NPaKTHYeCKUM/CeMUHAPCKUM 3aHsaTusamM— (.50

3. JlabopaTopHble 3aHATUS: KO (PUIIHEHT 3HAYMMOCTH COBOKYNHBIX Pe3yJibTaTOB
JIa0DOPATOPHBIX 3aHATHH —HE 1PEIYCMOTPEHO

Texyuiasi aTTecTanus Ha JJAG0OPATOPHBIX 3aHATHAX Cpoxun — | Makcumajib
ceMecTp, | Hasl OLleHKa
yueOHasi | B 0ajax

HeJeJIst

BecoBoii k03¢ puumeHT 3HAYMMOCTH Pe3yJIbTATOB TeKYyLIel aTTeCTALUH 110 JIA00PATOPHBIM
3aHATHAM -He 11PeIyCMOTPEHO

IIpome:xxyTouHasi aTTecTANUS 10 JAOOPATOPHBIM 3AHATHAM —HET
BecoBoii kK03()(puHEeHT 3HAYNMOCTH Pe3yJIbTATOB MPOMEKYTOUYHOM ATTECTAIUM 10
JIa0DOPATOPHBIM 3aHATHAM — He IIPeIyCMOTPEHO

4. OnnaiiH-3aHaTUA: KO3QPUIHEHT 3HAYMMOCTH COBOKYIIHBIX Pe3y/JIbTATOB OHJIAWH-3aHATHI
—He NPeIyCMOTPEHO

Texkymas arrecTanus HA OHJIAWH-3AHATHAX Cpokn — MaxkcumaJjb
ceMecTp, HaA OLIEHKA
yueOHast B O0aJj1ax

Heaeas

BecoBoii k03¢ (puHeHT 3HAYMMOCTH Pe3YJIbTATOB TeKYylleil aATTeCTAUNH 110 OHJIANH-
3aHSITHSM -He 1Pe1yCMOTPEHO

IIpomeskyTOUHAS aTTECTAIMS 110 OHJIAWH-3aHATUAM —HET
BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IPOMEKYTOYHOM aTTECTALMHU 110 OHJ/IANH-
3aHATHAM — He [1PeyCMOTPEeHO

3.2. Ilpouenypsbl TeKylie U NPOMEKYTOUHON ATTECTAMM KYPCOBOii padoThl/IPOeKTa

Texymias arrecTanus BbINOJHEHUS KyPCOBOii Cpoku — cemecTp, | MakcumaabHas
padoThI/poeKTa yuyeOHasi HeJleJisl | OLlEeHKA B 0ajliax

BecoBoii k03¢ puumeHT TeKymeH aTTecTalui BBIIOJHEHUsSI KYPCOBOH padoThI/poeKTa— He
NnpexycMOTPEHO

BecoBoii K03 GHUIHEHT NPOMEKYTOYHON ATTECTALMHU BbINOJIHEHHA KYPCOBOH
PadoThI/MPOEKTA— 3AIMUTHI — He NPeyCMOTPEeHo

4. KPUTEPUM W YPOBHU OIEHUBAHMS PE3VJILTATOB OBYYEHUS IO
TUCIHUATITAHE MOTYJISI

4.1. B pamkax bPC npuMeHsitoTcs yTBepKIeHHbIC Ha Kadeape/MHCTUTYTe KPUTEpUH (TIPU3HAKH )
OIICHUBAHUS JOCTHKCHHIA CTYJICHTOB IO TUCITUIUINHE MOJYJs (Ta0s. 4) B paMKax KOHTPOJIBHO-
OIICHOYHBIX MEpOMPUATUN Ha COOTBETCTBHE YyKa3aHHBIM B Ta0m.l pe3ynpTaTam oOydeHUs
(MHAMKATOpaM).




Tabnuua 4

Kpurtepun oneHnBaHus y4eOHbIX JOCTHKEHHH 00y4ar0INXCH

Pe3yabTarsl Kpurepun ouneHuBaHusi y4eOHbIX JOCTHKEHUH, 00y4YAKOIIMXCH HA

o0y4yeHus COOTBETCTBHE pe3yJibTaTaM 00y4YeHHUsi/ MHIUKATOpaM

3HaHUs CryieHT AeMOHCTpUPYET 3HAHUS U IOHUMaHKE B 001aCTH U3Y4YEHUS Ha
YPOBHEC YKAa3aHHBIX WHAUWKATOPOB U HCO6XOILI/IMI>I€ AJI1 TPOJOJIKCHUSA
o0y4yeHHMsT W/MAM BBIOJHEHHUS TPYIOBbIX (YHKIMH UM AeHCTBHIA,
CBSI3aHHBIX C PO(ECCHOHATBHON IESTETHHOCTHIO.

YMmenus CTyzneHT MOXET IPUMEHATh CBOU 3HAHUS U IIOHMMAaHUE B KOHTEKCTaX,

MIPE/ICTAaBICHHBIX B OLICHOYHBIX 3aJIaHUSX, JEMOHCTPUPYET OCBOEHHUE
YMEHUH Ha ypOBHE YyKa3aHHbIX HHAWKATOPOB U HEOOXOIUMBIX IS
MPOJOJKEHHUsI 0OOy4eHHs W/WIKM BBINOJIHEHUS TPYAOBBIX (QYHKIMH U
JIeMCTBUH, CBA3aHHBIX C MPO(ECCUOHATBHON AEATENbHOCTBIO.

O1bIT /BiIaieHIE

CTyeHT JAEMOHCTPUPYET OMNBIT B O0O0JACTH M3Y4YEHUS HA YpOBHE
YKa3aHHBIX UHIUKATOPOB.

Jlpyrue pe3ynbTaThl

CTyneHT JeMOHCTPHPYET OTBETCTBEHHOCTh B OCBOCHUH PE3yJHTATOB
00ydYeHHsl HAa YPOBHE 3aINIAHUPOBAHHBIX UHAUKATOPOB.
CrynmeHT cnocoOeH BBIHOCHUTH CYKICHUS, [IENaTh
(hopMynHpOBaTh BEIBOJIBI B 00JIACTH U3YyYCHUS.

CTyneHT MOXKET cooOIIaTh MPEnoJaBaTeiio U KOJUIeraM CBOCTO YPOBHS
cOOCTBEHHOE MMOHMMAHHE U YMEHHUs B 00J1aCTH U3YUCHHSL.

OLICHKHU U

4.2 JIns olleHUBaHUS YPOBHS BBITOTHEHUS! KPUTEpUEB (YPOBHS JOCTHKEHUN 00YUYaIOIIUXCS TIPH
OPOBCACHUN KOHTPOJBbHO-OLUCHOYHBIX MepOHpI/IHTI/Iﬁ II0 AUCHUIIIIMHE MOIIy.H}I) HCIOJIB3YCTCA
yHUBeEpcaibHas 1Kajia (Tadi. 5).

Tabmuma 5

IIkana oueHUBaHUS TOCTUKEHHS Pe3yJbTATOB 00yuYeHHUsI (MHAUKATOPOB) M0 YPOBHAM

XapakTepuCcTHKA YPOBHEN JOCTHKEHHUS Pe3YJbTATOB 00yuyeHHus (MHAUKATOPOB)

Ne Conep:xaHue ypoBHS Ilkaja oueHnBaHusA

n/n BbINOJIHEHUSI KPUTEPUS Tpaguuuonnas KauvecTBennas

OlleHUBAHUS Pe3yJIbTATOB XapaKTepUCTHKA YPOBHS XapaKTepUuCTH
o0y4eHust Ka YPOBHS
(BBINOJTHEHHOE OLICHOYHOE
3ajlaHue)

I. PesynbTaTsl 00yueHus OTinnyHO 3auTeHo Beoicokuii (B)
(MHIMKATOPbI) TOCTUTHYTHI B (80-100 6amoB)
IIOJIHOM 00BbeMeE, 3aMeYaHuil HET

2. PesynbraTsl 00y4yeHus Xopouio Cpennuii (C)
(MHIMKATOPBI) B LIETIOM (60-79 6annos)
JOCTUTHYTBI, UMEIOTCSI 3aMEYaHHsI,
KOTOpBIE HE TPeOyIOT
00513aTeJIBHOTO YCTPaHEHUS!

3. PesynbTatsl o0yueHus Y 10BIETBOPUTETBEHO [Toporossrii (I1)
(MHIUKATOPBI) TOCTUTHYTHI HE B (40-59 Gannos)
MOJIHOM Mepe, €CTh 3aMEUaHUs

4. OcBoeH#me pe3ybTaTOB 00yUYeHUS HeynosnerBopurens He HenocraTounsrit
HE COOTBETCTBYET MHIUKATOPAM, HO 3a4TE€HO (H)




MMEIOTCS CYIIEeCTBEHHBIC OmMOKU U | (MeHee 40 6amioB)
3amMevaHus, TpedyeTcs: JopaboTka

5. PesynbraT 00y4eHus He JOCTUTHYT, Henocratouno cBUAETENHCTB Her pesynbraTa
3aJlaHue HE BBIIIOJIHEHO JUISL OLICHUBAHUS

5. COIEPXKAHHME KOHTPOJIbHO-OIIEHOYHBIX MEPOIIPHUATUN TIO
JAUCHUITVIMHE MOAYJIsAA

5.1. Onucanue ayAUTOPHBIX KOHTPOJIBHO-OLCHOYHBIX MEpPONPHUATHH 10 AWCHMILIMHE
MOAYJIAA

5.1.1. IlpakTH4yecKkue/ceMUHAPCKHE 3aAHATHS

IIpuMepHBIi IepedeHb TEM

1. BrisiBIieHUE SI3bIKOBBIX OCOOCHHOCTEH TEKCTOB opuruHaia. Paspaborka crpareruu
nepeBo/a.

2. IlepeBoa TEKCTOB (QHTTTUHCKUHN S3BIK <> PYCCKUMN S3bIK) HHPOPMAIIIOHHO-
TEPMHUHOJIOTHYECKOT0 TUMAa (Hay4Hasi CTaThsl), IPECKPUIITUBHOTO THUIA (MHCTPYKIUH),
JIOKYMEHTHBIX TEKCTOB (70roBOp). Micnons3oBaHue B iepeBoie MpodeccuoHaIbHbBIX
NEePEeBOAUECKUX MPUEMOB, HEOOXOAUMBIX JJIs MOBBIIICHUS! YPOBHS aJIEKBATHOCTH IEPEBO/IA.
[ToaroroBka TepMHHOIOrMYECKOr0 cioBapsi. OCHOBBI YCTHOI'O IIEPEBOJIA: OTIMYHUS TMCbMEHHOTO
nepeBojia OT YCTHOTO.

3. AHanu3 TeKcTa epeBo/ia C LIEJbI0 BbISBICHUS IEPEBOTUECKUX OIINOOK, OIIpEIeIeHHe
CTENeHHU aJieKBaTHOCTHU nepeBoja. OpopmiieHne TMHTBONIEPEBOAUECKOI0 KOMMEHTAPUSI.

[IpumepHble 3a1aHus

[lepeBeauTe pedeBbie KIuIIE OIAr0JapHOCTY HA aHTTIMUACKUIA s13bIK. [IpraymaiiTe HECKOIBKO
CHUTYaIUi, B KOTOPBIX MOXHO OBLJIO ObI X

HCIOJIb30BaTh.

(51) Gmaromapro (Bac), Criacu6o (Bam), 51 Bam (Tak) 6marogapeH(-Ha), S BaM (Tak) mpr3HATEICH(-
JbHA), S Xxouy nobnarogaputs Bac, 51 xoren(-a) Obl modnaronapuTh Bac, He Mory He nodiaronaputhb
Bac, [To3BonbTe (paszpemmte) modmarogapuTh Bac u T.71. [103BobTE MHE OT Beelt Ty1in
nobnaroapuTh Bac!

[Ipourute cnemyrone npumepbl. OObICHUTE KOMMYHUKATUBHYIO

Hey/iauy.

1. Pycckuii: Thl 04€HBb XOPOIIIO TOBOPHIIIH ITO-PYCCKH.

Kuraem: Her. BooOr1ie-To mioxo roBopro.

2. Pycckuit: Bpems 00ena. Bol He rononnsi? Hy»HO ueM-HUOYAb BaC KOPMUTH?

Kuraen: Her. Iloka Her.

Pycckuit: Het? Torna nasaiite ObICTPO HOCMOTPUM BECH NTABHIILOH, XOPOIIO?

3. Pycckuii: Ilepe3BoHto Te0Oe B A€CSTH 4aCOB BEUEpa, XOpOoIo?

Kuraen: [Touemy Tak no3aHo?

Pycckuii: [To3auo? ITo-moeMy, HOpMasbHO.

4. Pycckuii: Ciacu00 3a moMOIIIb.

Kuraen: Huuero.

5. Kuraerr: «Kak nena?»

Pycckuit: «<Hugero.»

6. Pycckuil: «Bbl rocrenpurMHast Xo3siika?»
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npezacrasutenbHua FOxuoi Kopen «HyTh-ayTh»

7. Kuraen: Ilokymaiite eme, MHOIO OCTanocCh.

Pycckuit: Cniacu6o. Ho s yxe cben crnaakoe.

8. Pycckast: Ilouemy Jlu XyH BBITTISITUT My>KUMHON?

Kuraen: [To-moeMy, B eTCTBE €€ pOIUTENTN KOPMIIIH €€, KAK MY KUHHY.

9. PasroBop SIMOHCKOro KanuTaHa ¢ aMepUKaHCKUM O(QHIIEPOM H €ro KEHOM.
XKena ouriepa: Yto Tbl Oyzelb UyBCTBOBATh, €cii AMepHka U SInonust Oy 1yt
y4acTBOBATh B BOWHE?

Kanwuran: (OtBeTu ¢ yipi0koii) S Bepto, 4TO OHU CTaHYT NPEKPACHBIMU
COIO3HUKaMH.

Kena opunepa: (C yaAuBIEHHBIM JTULIOM)

Odmuuep: Het, MHe Ka)keTcs,, OHA UMEET B BUJLy IPOTUB JPYT Jpyra.

Kanwuran: (ynusuics u nogymain) CHIA - 3To nocneasss ctpaHa, ¢ KOTOpOi
SInonus xouet BoeBaTh. Ho eciii 3T0 HEOXKUAAHHO CITy4UTCs, 51 IOJDKEH BCTaTh Ha
CTOPOHY MOEH CTpaHbl.

Xena ouriepa: B cMebiciie, eciiu bapan BcTaHeT Ha CTOPOHY Bpara, Thl B HETO
OyJietninb CTpensiTh?

Kanuran: s 1o/pKeH nocie10BaTh CBOEMY YOSKIEHUIO.

Oduriep: Tol X0UelIb MOCIEA0BATH CBOEMY YOSKICHHIO, MITH TOCYJAPCTBEHHOMY ?
Karnran: A 49ro, ects kakas-to pazHuia? (¢puisMm «Ilucema ¢ UBom3UMBD))
LMS-mnardopma

1. He mpexycMOTpeHa

5.2. Onucanue BHeayIMTOPHBIX KOHTPOJbHO-OLICHOYHBIX MEpPONPHUSTHH H CPeACTB
TeKyLIero KOHTPOJIsl 0 JUCHMILINHE MOAYJIS

PaznoypoBHeBoe (quddepeHnnpoBaHHOe) 00yUeHHE.
ba3oBblii

5.2.1. KonTpoJabHas paGora

IIpuMmepHBIii IepeYeHb TEM

1. DKBHUBaJICHTHBIC, BApUAHTHBIC, TPAHC(POPMALIMOHHBIC TIEPEBOTIECKHE COOTBETCTBUS

[IpumepHsbIe 3a1aHus

BriOepuTe nmpaBUIIbHBIN TIEPEBOJT TOAYEPKHYTHIX CII0B. — OHM JBa MecsIa pa3padaTbiBan
3Ty IPOrpaMMy.

a) were working out

b) have been working out

¢) have worked out

d) worked out

BriOepute npaBUIIbHBIN TIEPEBOJ] TOAYEPKHYTHIX CIIOB. — OH MMO3BOHUT, KOT /1A HAWIET
HYKHYI0 UTH(POpPMAIHIO.

a) finds

b) will find

¢) would find

d) find
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Bribepute npaBuIIbHBINA EPEBOJT OJUYEPKHYTHIX CJIO0B. — MBI TOJIKHBI OBLITM OTIIPaBUTHCS HA
paccsere.

a) must

b) were

c¢) had to

d) should

Br16epuTe nmpaBUIIbHBIN TIEPEBOJI MOAYEPKHYTHIX ¢lIoB. — The experiments to be carried on in
our laboratory are very interesting.

a) MpOBE/ICHHBIE

b) npoBouMBIE

C) KOTOpBIE OyIyT IPOBOIUTCA

d) koTophIe TPOBOIAT

Bri6epuTe npaBuiIbHBIN IEPEBOJ] MOJUEPKHYTHIX c10B. — Having been translated the article
was sent to the editor.

a) MOCJIe TOTO KaK CTaThIO MEPEBEIH

b) nepeBeneHHas

C) mepeBeas

d) mocne nmepeBosa

Bribepute npaBuIIbHBINM BapuaHT nepeBoa npeiora — B bpuranuu e3nsT 1o neBoii CTopoHe
YITUIIBL.

a) in

b) at

¢) tod) on

BriOepuTe moaxoasmuii BapuaHT Ui IEPEeBO/ia MOAUYEPKHYTOTO CIIOBA. — Y CIIOBHSI IOTOBOPA
00CYX/TaJIiCh B TCUCHHE MECSIIIA.

a) discuss

b) negotiate

¢) consider

d) argue

Bribepure noaxoasnmii BapuaHT ISt IEPEeBO/Ia O JYEPKHYTOTO ciioBa. — Ee mpuHsiu B
YHHUBEPCHTET H Tl CTUTICH TUIO.

a) adopt

b) enter

¢) admit

d) receive

Bribepure coBo Hanbosee 6JIM3K0e 1Mo 3HAUEHHIO K JaHHOMY — tremendous.

a) tiny

b) decisive

¢) modest

d) terrible

B uH(pOpMannOHHO-TEPMUHOIOTHUECKOM TEKCTE MPeodiiaiaeT:

a) IpeMChIBaOIas HHPOpMaIIHS

b) korHuTHBHAA HHPOPMALIUS

C) YMOLMOHAIbHAs HHPOPMALUI

d) rpaduueckas nnpopmanys

12



LMS-muiatdopma
1. He mpegycMOTpeHa

5.2.2. lomamnHss padora

IIpuMepHBIii IEpEeYeHDb TEM

1. [TepeBoa TEKCTOB (QaHTTUHCKHUI S3BIK <> PYCCKUHN S3bIK) HHPOPMAITIOHHO-
TEPMHHOJIOIMYECKOI0 TUMA (HAay4Hasl CTaThsl)

[IpumepHsIe 3ananus

[Ipumep 1

Bbl TONBKO UTO MPHOOPENN MUKPOBOIHOBYIO neub pupmbl SAMSUNG.

B mumrocTpanusax K MomaroBbIM ONEpanysM HCIIONb3YIOTCS 1Ba PA3JIMYHBIX CUMBOJIA:

Baxno

[Ipumeuanue

Mepsl pe10CTOPOKHOCTH

Baxxaple MHCTPYKITUH 110 6€30MacHOCTH. BHUMATEIbHO MPOUYTHTE U COXPAHUTE JUIS
UCIIOJIb30BaHus B AanpHeleM. [Ipexae uem HauaTh TOTOBUTH MPOIYKTHI MIIM HAarpeBaTh
KUJKOCTHU B Balllell MUKPOBOJIHOBOM I€4H, yOETUTECh B TOM, UTO BBIIIOJHEHBI CIIEIYIOIINE MEPHI
MIPEAOCTOPOKHOCTH.

1. HE UICIIOJIb3YUTE HuKaKoil METaIMYECKOH TOCY/Ibl B MUKPOBOIHOBOH HeUN:

* Meramueckue cocysl

* CronoBas ocyJia ¢ 30JI0TOM MIIH cepeOpsHOM OTIeNIKOM

» Beprena, BUIKH U Tak Jajee.

[Ipyunna: MoryT BO3HUKHYTh 3JEKTPUUECKAsl Tyra WIA UCKPEHUE U ITPUBECTH K
HOBPEXACHUIO TTEYH.

2. HE narpesaiire:

* bByTbiiku, 6aHKH, COCYbl B TEPMETHYHOMN UM BAKyyMHOH YIIaKOBKE.

Hampumep: Jlerckoe nutanue B 6aHKax

* [IpoayKThl ¢ BO3yXOHEIPOHUIIAEMOM KOXKYPOH MU CKOPJyNoil, HanpuMep: Aiua, opexu
B CKOPJIyII€, TOMATHI.

[Tpuunna: Bo3pacTanue 1aBIeHMSI MOXKET IPUBECTH UX K B3PBIBY.

Coser: CHUMaNTE KPBILIKU U IPOKAJIBIBANTE KOKYPY, TAKETHI U T.A.

3. HE BKJIFOYAMTE MUKPOBOIHOBYIO Medk, KOT/Ia OHA ITyCTa.

[Ipuunna: MoryT ObITH TOBPEX/IEHBI CTEHKH I1E€YH.

Coger: [locTosiHHO fepKuUTe B €YU CTakaH ¢ BOAOKH.Boia mormoTuT MUKpPOBOJIHBI, €CITU BbI
CIIy4allHO BKJIFOUMTE I1€4Yb, KOT/1a OHA ITyCTa.

4. HE 3akpeIBaiiTe 3alHHE BEHTHIAIIMOHHBIE OTBEPCTHS TKAHBIO MM OyMaroi.

[Tprunna: Tkanp niaM Gymara MOTYT 3arOpeThCsl OT CONPUKOCHOBEHHUS C TOPSYUM BO3AYXOM,
BBIXOJSILIUM U3 IICYH.

5. BCET'IA ncrosib3yiTe TOJICTBIE pPyKaBUILIbI, KOI/1a BHIHUMAETE MOCYY U3 IIEYH.

[Ipnunna: HexkoTopas nocyna noriomnaeT MUKpOBOJIHBI U TEIUIO BCETa NEPEAAETCs OT MUIIU
K nocyze.CrenoBaTenbHO, OCya MOXKET ObITh TOPSTUEH.

6. HE npukacaiitech k HarpeBaTeJIbHbIM 3JIEMEHTAM WM BHYTPEHHUM CTEHKaM IEYH.

[Tpuunna: CTeHKH MOTYT OBITh JOCTaTOYHO FOPSYH JIsl TOTO, YTOOBI BBI3BATh OXKOT J1aXKe
I10CJIE OKOHYAHMS ITPOLIECCa IIPUTOTOBICHHS UM, XOTS 110 UX BHEIIHEMY BHJLYy 3TO MOXKET

13



ObITh He3aMeTHO. He mo3BosiiTe BOCIUIAMEHSIFOIIMMCS MaTepraiaM KOHTaKTHPOBATh C KAKUMU-
1100 BHYTPECHHUMH MMOBEPXHOCTIMHU Neur. CHavana qaiTe meuu oXJIaauThCsl.

7. 7151 yMEHbIIIEHUsI BEPOSATHOCTH BO3TOPAHUSI B KaMepe MeUH:

* He xpanuTe BoCcIIIaMEHSIIONTUECS MaTEpUaAIIbl BHYTPH UM

*  Vnaansiite nepekpyueHHbIE MPOBOJIOYHBIC 3aBSI3KH ¢ OyMaKHBIX MJIH TUIACTUKOBBIX
MaKeTOB

* He ucnons3yiite Bairy MUKPOBOJIHOBYIO M€Yb JIJIs1 CYLIKU T'a3eT

» Ecnu 3ametuTe IbIM, BHIKITIOYUTE [1€Yb WM OTCOCIMHUTE €€ OT CETEBOM PO3ETKH,
HEOTKpBIBasi ABEPLIbI IEYH.

LMS-mnatdopma — He mpeaycMOTpeHa

5.2.3. [lepeBoa NHOSA3BIYHOM JTUTEPATYPHI
[IpuMepHBIii IEpeyeHs TeM
1. IlepeBo1 TEKCTOB (QHTIIMICKHIA S3bIK <> PYCCKUH SI3bIK) IPECKPUIITUBHOTO TUIIA
(MHCTPYKIIMH)
2. IlepeBo TEKCTOB (QHTTIMHCKUHN S3BIK <> PYCCKUH S3bIK) JOKYMEHTHBIX TEKCTOB (JI0TOBOP)
3. IlepeBoj 00111€CTBEHHO-TTOJIUTUYECKUX TEKCTOB (AHTIMMCKUM SI3BIK <> PYCCKHI SI3BIK)
[IpumepHsbIe 3a1aHus
COMPETENCIES DEALING WITH PEOPLE
The Leading Others Cluster
Establishing Focus
Definition: The ability to develop and communicate goals in support of the business’ mission.
Acts to align own unit's goals with the strategic direction of the business.
Ensures that people in the unit understand how their work relates to the business’ mission.
Ensures that everyone understands and identifies with the unit's mission.
Ensures that the unit develops goals and a plan to help fulfill the business’ mission.

Providing Motivational Support

Definition: The ability to enhance others’ commitment to their work.

Recognizes and rewards people for their achievements.

Acknowledges and thanks people for their contributions.

Expresses pride in the group and encourages people to feel good about their accomplishments.

Finds creative ways to make people's work rewarding.

Signals own commitment to a process by being personally present and involved at key events.
Identifies and promptly tackles morale problems.

Gives talks or presentations that energize groups.

Fostering Teamwork

Definition: As a team member, the ability and desire to work cooperative-ly with others on a
team; as a team leader, the ability to demonstrate inter-est, skill, and success in getting groups to
learn to work together.

Behaviors for Team Members
Listens and responds constructively to other team members’ ideas.
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Offers support for others’ ideas and proposals.
Is open with other team members about his/her concerns.

Expresses disagreement constructively (e.g., by emphasizing points of agreement, suggesting

alternatives that may be acceptable to the group).
Reinforces team members for their contributions.
Gives honest and constructive feedback to other team members.
Provides assistance to others when they need it.
Works for solutions that all team members can support.
Shares his/her expertise with others.
Seeks opportunities to work on teams as a means to develop experience and knowledge.

Provides assistance, information, or other support to others, to build or maintain relationships

with them.

Behaviors for Team Leaders

Provides opportunities for people to learn to work together as a team.
Enlists the active participation of everyone.

Promotes cooperation with other work units.

Ensures that all team members are treated fairly.

Recognizes and encourages the behaviors that contribute to teamwork.

Empowering Others
Definition: The ability to convey confidence in employees’ ability to be success- ful,

especially at challenging new tasks; delegating significant re-sponsibility and authority; allowing

employees freedom to decide how they will accomplish their goals and resolve issues.
Gives people latitude to make decisions in their own sphere of work.
Is able to let others make decisions and take charge.
Encourages individuals and groups to set their own goals, consistent with business goals.
Expresses confidence in the ability of others to be successful.
Encourages groups to resolve problems on their own; avoids prescribing a solution.

Managing change

Definition: The ability to demonstrate support for innovation and for or-ganiza- tional
changes needed to improve the organization’s effectiveness; in-itiating, sponsoring, and
implementing organizational change; helping others to success- fully manage organizational
change.

Employee Behaviors

Personally develops a new method or approach.

Proposes new approaches, methods, or technologies.
Develops better, faster, or less expensive ways to do things.

Manager/Leader Behaviors

Works cooperatively with others to produce innovative solutions.

Takes the lead in setting new business directions, partnerships, policies or procedures.

Seizes opportunities to influence the future direction of an organizational unit or the overall
business.
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Helps employees to develop a clear understanding of what they will need to do differently, as
a result of changes in the organization.

Implements or supports various change management activities (e.g., communications,
education, team development, coaching).

Establishes structures and processes to plan and manage the orderly implementation of
change.

Helps individuals and groups manage the anxiety associated with significant change.

Facilitates groups or teams through the problem-solving and creative-thinking processes
leading to the development and implementation of new approaches, systems, structures, and
methods.

Developing others

Definition: The ability to delegate responsibility and to work with others and coach them to
develop their capabilities.

Provides helpful, behaviorally specific feedback to others.

Shares information, advice, and suggestions to help others to be more successful; provides
effective coaching.

Gives people assignments that will help develop their abilities.

Regularly meets with employees to review their development progress.

Recognizes and reinforces people’s developmental efforts and improvements.

Expresses confidence in others’ ability to be successful.

Managing Performance

Definition: The ability to take responsibility for one’s own or one’s employees’ performance,
by setting clear goals and expectations, tracking progress against the goals, ensuring feedback,
and addressing performance problems and issues promptly.

Behaviors for employees

With his/her manager, sets specific, measurable goals that are realistic but challenging, with
dates for accomplishment.

With his/her manager, clarifies expectations about what will be done and how.

Enlists his/her manager’s support in obtaining the information, resources, and training needed
to accomplish his/her work effectively.

Promptly notifies his/her manager about any problems that affect his/her ability to accomplish
planned goals.

Seeks performance feedback from his/her manager and from others with whom he/she
interacts on the job.

Prepares a personal development plan with specific goals and a timeline for their
accomplishment.

Takes significant action to develop skills needed for effectiveness in current or future job.

Behaviors for managers

Ensures that employees have clear goals and responsibilities.

Works with employees to set and communicate performance standards that are specific and
measurable.
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Supports employees in their efforts to achieve job goals (e.g., by providing resources,
removing obstacles, acting as a buffer).

Stays informed about employees’ progress and performance through both formal methods
(e.g., status reports) and informal methods (e.g., management by walking around).

Provides specific performance feedback, both positive and corrective, as soon as possible
after an event.

Deals firmly and promptly with performance problems; lets people know what is expected of
them and when.

Communication and Influencing Cluster

Attention to Communication

Definition: The ability to ensure that information is passed on to others who should be kept
informed.

Ensures that others involved in a project or effort are kept informed about developments and
plans.

Ensures that important information from his/her management is shared with his/her
employees and others as appropriate.

Shares ideas and information with others who might find them useful.

Uses multiple channels or means to communicate important messages (e.g., memos,
newsletters, meetings, electronic mail).

Keeps his/her manager informed about progress and problems; avoids surprises.

Ensures that regular, consistent communication takes place.
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IlporokonsHoe pewenne
«O npuHUMNAX B0300HOB/IEHHS MOJHOLEHHOTO IPY30BOTO0 JKeJIe3HO010POKHOr0
coobieHHst yepes TeppuTopuio [Ipuanecrpoena»

\

YuurbiBas HeOOXOMMMOCTE PEann3aiiy 3asiBIeHHbIX PYKOBOACTBOM CTOPOH HAMEPEHHUI
K  B3aMMOBBITOJHOMY  COTPYIHHYECTBY W  pasBHTHIO  B3auMojeiicTBMA B
CONMANBHO-YKOHOMHUECKOH cdepe,

OpHHUMasg BO  BHUMaHHC HEOOXOMUMOCTB = YCTpaHeHuss ©Oapbepos, KOTOphIE
NPENATCTBYIOT CBOOOIE IKOHOMHYECKON NEATENLHOCTH,

CTOpOHBI JOrOBOPMIIHCH O HUKEC/IENYIOLIEM:

1. CropoHbl BO30GHOBISAIOT ITOIHOLEHHOE I'PY30BOC KENE3IHOMOPONHOE cooblieHne
yepes [IpujHECTPOBRE Ha OCHOBE TOANUCAHHLIX SKCHEPTHEIMEH (pabovnMMH) IpyrmaMu
JIOKYMEHTOB 10 TAMOKEHHBIM H JKE/Ie3HOZOPOKHBIM BONPOCAM.

2. B npouecce wucnonHenuss gaHHoro IlporoxonsHoro peuieHds rapaHTHpyeTcs
BBIMOJHEHHE CYLIECTBYIOMMX MEXKIYHAPOAHEIX 0053aTeNIbCTB B TOPrOBO-3KOHOMHYECKOH,
MKENE3HONOPOIKHOM H TAMOXXEHHOM 06nacTsx.

3. CropoHBI cO3/1al0T ABE COBMECTHEIE 30HBI TaMOKeHHOro KoHTpons (nanee C3TK) na
AENEC3HONOPOAHLIX CTaHLMAX benneprl-2 1 PeiOnuua (r. PeibHKNa) mis neneil npoeefeHus
COBMECTHOTO TAMOXXEHHOTO KOHTPOJA.

4. B yxasannbix C3TK cTOpoHB! Ha NMAPUTETHOW OCHOBE OPraHM3YIOT COBMECTHBIE
TAMOXKEHHBIE YIOCTBI Ha IKeNe3sHolopoxHoil craguum benjepsi-2 (c. Baphuua) wu
MWENE3HON0pONHOHR crannyu PridHuna (r. PriOnuna).

5. Ha TeppuTopnH BHIIIEYKa3aHHBIX COBMECTHBIX 30H TAMOXKCHHOrO KOHTpos Oyner
PCANH30BBIBATECA [PHHIMI «OJHOH OCTAHOBKW», YTO JIOJDKHO COKPATHTh BPEMEHHBIE
3aTparthl, CBA3aHHEIE C [TPOBEJACHHEM TAMOIKEHHBIX (HOPMAIBHOCTEHA.

6. IlpenBaputenbHLIe ONepanny U TaMOKEHHOE OGOPMICHHE MEPEeMEIIaeMbIX TPY30B
OyyT NPOBOAMTECH B COOTBETCTBHU € AEHCTBYIOUIMM NOPAKOM CTOPOH.

7. CropoHsl pa3padoTaroT 1 BHEIPIT MEXaHH3M oOMeHa JaHHBIMU (HHGopMarweit).

8. DkcneprHbie (paboyde) rpymmbl CTOPOH MO TAMOXEHHBIM BOIpocaM B TeueHue 15
(msaTHaguary) pHed pa3paboTaldT W NOANMINYT MPOTOKON O COBMECTHOM TAMOXKEHHOM
KOHTpOJIE Ha COINACOBAHHBIX NMPHHLMIAX HA JKEJC3HOZOPOXKHOM craHLMH BeHaepw-2 u
JKEIC3HOMOPOKHOH cTaHluHy PrIOHHLA.

9. B uensx OpraHu3aliMHd  KENE3HOJOPOKHOTO JIBHOKEHHS YEepe3 TeppUTOPHIO
IlpupHecTpoBbs CTOPOHBI OCPyT 3a OCHOBY TEXHOMOTHIO OpraHH3alUM JBHXKEHUA
3KCMOPTHO-UMIIOPTHEIX TPY30B B HanpariaeHusx Mareyis-PriGauna-Cnobosxa i obpatHo,
Bynnboka-bBenneps-Kyuypran u o6patHo, Kaymass-bennepsi-Kyuypran u o6patao ot 22
anpens 2011 ropa, koTopas OyZAeT AOMOIHEHA B COOTBETCTBUH C [TOANMCAHHBIM POTOKOIOM
0 COBMECTHOM TAMOXXEHHOM KOHTDOJIE.

LMS-mnardopma — He ipeIycMOTpeHa
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5.3. Onucanne KOHTPOJILHO-OLIEHOYHBIX MEPONIPUATHI MPOMEKYTOYHOI0 KOHTPOJIS 10
AUCHMILIHHE MOAYJIS

5.3.1. 3auer

CuCcoK MpUMEPHBIX BOIIPOCOB

1. 1. [lepeBoa TekcTa OHOMN U3 MPOUICHHBIX PA3HOBUIHOCTEN C aHTJIMUCKOTO A3bIKAa HA
pycckuii (5 ThIC. IEYaTHBIX 3HAKOB) CO ciioBapeM 3a 60 MuHyT. 2. IlepeBox TekcTa OJTHON U3
NPOMJIEHHBIX PA3HOBUAHOCTEN C PYCCKOTO S3bIKA HA aHTIIUHCKHA (3 THIC. MEYAaTHBIX 3HAKOB) CO
cioBapeM 3a 60 munyT. GOVERNANCE The concept of "governance" is not new. It is as old as
human civilization. Simply put "governance" means: the process of decision-making and the
process by which decisions are implemented (or not implemented). Governance can be used in
several contexts such as corporate governance, international governance, national governance
and local governance. Since governance is the process of decision-making and the process by
which decisions are implemented, an analysis of governance focuses on the formal and informal
actors involved in decision-making and implementing the decisions made and the formal and
informal structures that have been set in place to arrive at and implement the decision.
Government is one of the actors in governance. Other actors involved in governance vary
depending on the level of government that is under discussion. In rural areas, for example, other
actors may include influential land lords, associations of peasant farmers, cooperatives, NGOs,
research institutes, religious leaders, finance institutions political parties, the military etc. The
situation in urban areas is much more complex. Figure 1 provides the interconnections between
actors involved in urban governance. At the national level, in addition to the above actors, media,
lobbyists, international donors, multi-national corporations, etc. may play a role in decision-
making or in influencing the decision-making process. All actors other than government and the
military are grouped together as part of the "civil society." In some countries in addition to the
civil society, organized crime syndicates also influence decision-making, particularly in urban
areas and at the national level. Similarly formal government structures are one means by which
decisions are arrived at and implemented. At the national level, informal decision-making
structures, such as "kitchen cabinets" or informal advisors may exist. In urban areas, organized
crime syndicates such as the "land Mafia" may influence decision-making. In some rural areas
locally powerful families may make or influence decision-making. Such, informal decision-
making is often the result of corrupt practices or leads to corrupt practices.

LMS-mnatdopma

1. He mpeaycMOTpeHa

5.3.2. Dx3amen

CIUCOK MPUMEPHBIX BOIIPOCOB

1. ITepeBo TeKCcTa OJJHOM M3 MPOUICHHBIX PA3HOBHIHOCTEH ¢ MHOCTPAHHOTO SI3bIKa Ha
pycckuit (5 Thic. meyaTHBIX 3HAKOB) co cioBapeM 3a 60 MmunyT. Participation Participation by
both men and women is a key cornerstone of good governance Participation could be either
direct or through legitimate intermediate institutions or representatives. It is important to point
out that representative democracy does not necessarily mean that the concerns of the most
vulnerable in society would be taken into consideration in decision making. Participation needs
to be informed and organized. This means freedom of association and expression on the one
hand and an organized civil society on the other hand. Rule of law Good governance requires fair
legal frameworks that are enforced impartially. It also requires full protection of human rights,
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particularly those of minorities. Impartial enforcement of laws requires an independent judiciary
and an impartial and incorruptible police force. Transparency Transparency means that
decisions taken and their enforcement are done in a manner that follows rules and regulations. It
also means that information is freely available and directly accessible to those who will be
affected by such decisions and their enforcement. It also means that enough information is
provided and that it is provided in easily understandable forms and media. Responsiveness Good
governance requires that institutions and processes try to serve all stakeholders within a
reasonable timeframe. Consensus oriented There are several actors and as many viewpoints in a
given society. Good governance requires mediation of the different interests in society to reach a
broad consensus in society on what is in the best interest of the whole community and how this
can be achieved. It also requires a broad and long-term perspective on what is needed for
sustainable human development and how to achieve the goals of such development. This can
only result from an understanding of the historical, cultural and social contexts of a given society
or community.

2. IlepeBoJ TEKCTa OJJHOM M3 MPOUICHHBIX PA3HOBHIHOCTEH C PYCCKOTO sI3bIKa Ha BTOPO
MHOCTPAHHBIH (3 THIC. IEYaTHBIX 3HAKOB) CO cioBapeM 3a 60 MuHYT. Tak Kak rocyaapcTBo HE
3asBUIIO OOIIECTBY MOJMTIKOHOMHYECKUE 3a/]a4l HHTETPAIMU, €CTECTBEHHBIM 00pa3oM
00I11eCTBO CHOBA HAyaJIO MOTPYkKaThCs B COLMAIbHOE O0I0TO CMYThl. BIu30CcTh BOMHBI 1
CIOCOOHOCTH KPBIMCKOT'O OOIIECTBA K CIUIOYEHHUIO JOJKHBI CTaTh (PYHAAMEHTOM JIJIs
rocyapcTBeHHOM BiacTh. KpbIM — 3T0 muIomaaka nocTpoeHUs: OTHOLUIEHUN MEXIY
TOCYJTapCTBOM M OOIIECTBOM Ha MPHUHIUIIAX COMUIAPHOCTH. TMOKA YTO HAOIOIaeM MTPUBBHITHOE
aJIMAHUCTPUPOBaHNE (PMHAHCOBBIX TOTOKOB BMECTO TOCYIAPCTBEHHOTO ynpaBieHus. [Ipuuém
yIIpaBJICHIIB U3 CPEIbI, HAIPUMEP, MECTHOT'O CAaMOYIIPABIICHHSI KaK ObLTH YKPAHHCKAMHU TI0 THITY
HOJIMTHYECKOM KyJIBTYpBI, TaK M OCTaKCh. [ J1aBHOE, 9TO 3aMETHO — 3TO 3arpoc 0OIIecTBa Ha
NpOEKT u TuiaH uHTerpanuu Kpeiva B Poccuiickyro @eneparnuio. y KppIMCKOTO 00IIecTBa U
rOCyZapcTBa MOKET BO3HHKHYTh B3aUMHOE HeroHnMaHue. KoTopoe rpo3uT BhIpa3uThCs B
MaccoBoi 6e3paboTuiie, 6€3lyMHOM OCBaMBAHUU OIOJKETHBIX CPEJICTB, HU3KOM
POU3BOUTEIHLHOCTH TPYAd, 0€CX03IHCTBEHHOM MECTHOM CAMOYIIPABICHUU U KOPPYTILIHH.
Ecnu He Oyzer n3MeHeHa yIrpaBleHuecKasi MOIEb HHTETpaluy 1 0003Ha4YeH PUOPUTET
X03SHCTBEHHO-9KOHOMUYECKHX MPOEKTOB Nepe]] HHAHCOBBIMH

LMS-mmardopma

1. He mpenxycMOTpeHa

5.4 Copep:xaHue KOHTPOJIbHO-OLEHOYHBIX MEPONPHUATHI 110 HANIPABJIECHUAM
BOCIIMTATEIbHOM 1eATeTbHOCTH

HanpaBienus BocriuTaTeabHON NESTETBHOCTH COMPSTAIOTCS CO BCEMU PE3yJIbTaTaMH O0yUYeHHS
KOMIIETEHIIMI 10 00pa3oBaTeibHOI MporpaMme, X OCBOEHHE 00ECIeUMBAETCS COAEp)KaHUEM
BCEX JUCLHUIUIMH MOJIYJIEH.
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