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OI_IGHOLIHBIC MaTepurajibl COCTABJICHLL aBTOpOM(aMI/I)I

Ne ni/nt Damunns, nm, Yd4eHasl cTeNneHb, JOMKHOCTD IMoapa3nenenue
0T4YeCTBO yueHoe 3BaHHe
1 SI3oBckux EBrenus KaHauaaT JloueHt MHOCTPAHHBIX SI3BIKOB U
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3BAHUS
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ABTOpBI:
* S3oBckux EBrenus BaragumupoBHa, /[0neHT, HHOCTPAHHBIX SI3BIKOB U MepeBoa

1. CTPYKTYPA U OFBEM JUCHUIIVIMHBI Crennanbubiii nepesoj

1. Oo6bem AUCHUIIMHBI B|O
3a4eTHBIX eINHUIAX
2. Buabl ayiuTOpHBIX 3aHATHH [IpakTHYecKre/CeMUHAPCKIE 3aHTHSI
3. IIpomexyTouHast aTTeCTALMSA 3auer
4. Texkymas arrecranus Kontposnbhas pabora 2
Jomanrass pabota 2

2. IINIAHUPYEMBIE PE3YJIBbTATbBI OBYYEHUA MHIUKATOPHBI) 11O
JAACHUIINIMHE MOAYJIA Crenmaibibiii nepesoj

NuaukaTtop — 9T0 mpu3HAK / CUTHAN/ MapKep, KOTOPBIM TMOKa3bIBaeT, HA KaKOM YPOBHE
00y4JaroIUICs TOKEH OCBOUTH PE3YIbTaThl 00YUCHUS U MX MTPEABSIBICHUE JOKHO MOITBEPIUTH
(hakT OCBOCHHSI TIPEIMETHOTO COACPKAHMSI JAHHON AUCIUILINHBI, yKa3aHHOTO B Ta0u. 1.3 PTIM-

PIIJI.

Tabmuna 1

Koa v HanmeHoBaHue

IInanupyemble pe3y/ibTaThl

KOHTpOJILHO-OIIeHO'IHBIe
CpeacTBa 1Jid OCHUBAaHUA

KOMIIeTEeHIIUH o0y4eHUs1 (MHIMKATOPHI) AOCTHKEHUS pe3yibTara
00y4YeHHUs1 0 JMCUMUILINHE
1 2 3
YK-4 -Cniocoben -1 - TIposBasaTe Howmarmnsist pabota No 2
PUMEHSTh TO0OPOKENATETHHOCTD U 3auet
COBpPEMEHHbBIC TOJIEPAHTHOCTH 110 oTHOIIEeHHIO K | KoHTponbHas padota No 2

KOMMYHUKATHUBHBIE
TE€XHOJIOTHH, B TOM
qucie Ha
MHOCTPAHHOM(BIX)
s3bIKe(ax), IS
aKaJIEMUYECKOI0 U
npo¢eCCHOHATBHOTO
pa3BUTHA U
B3aUMOENCTBUA

KOMMYHUKATUBHBIM TapTHEpam
3-1 - Onpenensate cnenuduky,
Pa3HOBUIHOCTH, UHCTPYMEHTHI U
BO3MO>KHOCTH COBPEMEHHBIX
KOMMYHHUKATUBHBIX TEXHOJIOTHIA
JUISL aKaJIEMUYECKOT0 U
poeCCUOHATBHOTO
B3aUMOJIEUCTBUS

3-2 - M3naratb HOPMBI U NpaBUIIa
COCTaBJIEHUSI YCTHBIX U
MMCbMEHHBIX TEKCTOB JIJIS
HAy4YHOT0 U O(UIIHATIEHO-
JIEJIOBOTO OOIIEHUS HA POJAHOM U
MHOCTPAHHOM (-bIX) SI3bIKAX

[1I-1 - CocTaBnsTh yCTHBIE U
MUCbMEHHBIE TEKCTBI JUIs
HAYYHOTO U OHUIHAIIbHO-

[IpakTHyeckue/ceMUHApCKUE
3aHATHSA




JIEJIOBOTO OOIIEHUS HA POAHOM U
MHOCTPAHHOM (-bIX) SI3bIKaX B
COOTBETCTBUU C NIPaBUIIAMH U
HOpMaMu

I1-2 - OcymiecTBasATh NOUCK
BapHAaHTOB UCIOJb30BaHUS
MHCTPYMEHTOB COBPEMEHHBIX
KOMMYHHUKATHUBHBIX TE€XHOJIOTUI
JUISL pelIeHus: IpoOIeMHBIX
CUTyalluil aKaJleMHUYECKOro 1
npogecCHOHATHLHOTO
B3aMMOJICHCTBHS

V-1 - AnanuzupoBats u
OLICHUBATh MUCbMEHHbBIC U
YCTHBIE TEKCTHI JIs1 HAYYHOTO U
oHUIINaTHLHO-/IETIOBOTO OOIICHUS
Ha POJTHOM ¥ MHOCTPAHHOM (-bIX)
A3bIKaX Ha COOTBETCTBUE
IpaBUiIaM U HOpMaM U
KOPPEKTUPOBAThH UX

V-2 - BocipuHumats 4
aHAJIM3UPOBATh COJACpKAHHE
IMCbMEHHBIX U YCTHBIX TEKCTOB
Ha POJHOM M MHOCTPAaHHOM (BIX)
A3BIKAX C LIEJIBIO ONPEEIICHUS
3HaYUMON nH(pOpMalun

YK-5 -Cniocoben
aHAJTM3UPOBATh U
YYUTHIBATH
pa3zHoOoOpa3ue KyJabTyp
B TIporiecce
npodecCuoHAIbHON
JESTeTbHOCTH

-1 - ITposABIATH TOJEPAHTHOCTH
B [IPOLIECCE MEXKKYJIBTYPHOTO
B3aUMOJICUCTBUS

-2 - I[lpunumath
KOMIIPOMHUCCHBIE PELICHUS B
HECTaHJAPTHBIX CUTYaLMIX
MEXKYJIbTYPHOI'O
B3aUMOJICUCTBUSA

3-1 - ®opmynpoBaTh ITUUECKUE
U IIPABOBBIE HOPMBI
MEXKYJIbTYPHOI'O
B3aUMOJICHCTBUS U OCHOBHBIE
MIPUHLUIIBI OPTAaHU3ALMH JEIOBBIX
KOHTaKTOB C y4€TOM
HallMOHAJIbHBIX,
COLIMOKYJIBTYPHBIX OCOOCHHOCTEH

Jomaninsis pabota Ne 2
Homaninss padora Nel
3auer

Konrponbnas padora Ne 2
Kontponbnas padota Nel
[TpakTHyeckue/ceMUHAPCKHUE
3aHATUA

OIIK-3 -Criocoben
UCTIOJTb30BaTh
Me/IarOrMYECKUe
HaBBIKH B
npoQecCuoHAIbHON
JESTEeTbHOCTH B
00pa3oBaTeNbHBIX

-1 - lemoHCTpHpOBaTh
T0OpOXKENaTeTLHOCTD U
TOJICPAHTHOCTb MO OTHOILIEHHIO K
00yJaromuMcs ¥ KoJieram

3-2 - XapakTepu3oBaTh OCHOBHBIE
KOMITOHEHTHI YU4eOHOTO Mpolecca
U YCIIOBHS €T0
(GYHKIIMOHUPOBAHUS B

Jomaminss padora Nel
3auer

Konrponsnas padora Nel
[TpakTHdeckune/ceMUHAPCKHUE
3aHATHUSA




OpraHu3aLusIX
Pa3IMYHOrO YPOBHS

00pa30BaTENIbHBIX OpraHU3aLUAX
Pa3IMYHOTO YPOBHS

3-3 - OnuceiBaTh TpeOOBAHUS K
pa3zpaboTke yueOHo-
METONYECKON JOKYMEHTALIMU
JUTISL OpraHu3aluy y4eOHOTO
nporecca

I1-2 - [InanupoBaTh 1
OCYILECTBIISATh YUEOHYIO
JeSITENIbHOCTD B
00pa30BaTENbHBIX OPraHU3aIUAX
Pa3IMYHOTO YPOBHS C yUE€TOM
L(EJIEBOM TPYIIIIBI

V-2 - BeiOuparh onTUMaabHbIE
MeTOAbI U (hOpMBI O0yUCHHS C
Y4E€TOM LIE€JIEBOM TPYIIIbI, LIEJIeH
00y4YeHHs U YPOBHS
o0pa3oBaTesbHON OpraHu3aluu

OIIK-1 -Cniocoben
MPUMCHSITH B
npodecCuoHAIbHON
IEeITETbHOCTH
(dbyHIaMEHTATBHBIC
3HaHUs B 00J1aCTH
T'YMaHHUTApHBIX HayK (B
COOTBETCTBHUH C

-1 - JlemoHCcTpUpOBaThH
SPYIULIMIO B 001aCTH
TYMaHUTapHBIX HAyK

I1-2 - MonenupoBath pe3yJbTaThl
npodeccuoHaIbHON
JESATENIbHOCTH, IPUMEHSA
byHaMeHTalIbHbIE
TEOPETUUECKHE MT0JIOKEHHUS,

3auer
[TpakTHdeckue/ceMUHAPCKUE
3aHATHS

HAIPaBIEHHOCTHIO MPHHIIATIEI K METOJI0JIOTHIO
o0pa3oBaTenbHOM T'YMaHUTapHBIX HAYK

IPOrpamMMBbl)

IIK-1 -Criocoben 3-2 - 3HaTb OCHOBHBIC MOAX0AbI K | lomarnss padota Ne 2
OCYIIECTBIISITh MPUMEHEHUI0 HHOOPMALIMOHHBIX | 3aueT

MeIarOTMYECKY IO TEXHOJIOTU MPU PEILICHUH Kontponbhas padora Ne 2

JesITeNLHOCTD T10
MIPOSKTHPOBAHHIO H
peanuzanuu
00pa3oBaTeIbHOTO
mpolecca, a TakKe
OCHOBHBIX
o0Opa3oBaTeIbHbIX
mporpamm B 00J1acTH
oOyueHus
WHOCTPAHHBIM SI3bIKAM
U KyJIbTypaM B
Y4EOHBIX 3aBEJICHUSIX
TIOIIKOJILHOI'O, OOIIIETO,
HAYaJILHOTO M CPEJTHETO
PO eCCUOHAIBHOTO, a
TaK)Ke BBICIIIETO U
JIOTIOJTHUTETHHOTO
JUHTBHCTUYECKOTO
00pa3zoBaHMs

npodeccuoHaIbHBIX 3a7a4
creruaiucTa B odnactu
00y4eHHUsI MHOCTPAHHBIM SI3bIKaM
U KyJIbTypaM B y9eOHBIX
3aBEJICHUSX PA3IUYHbIX YPOBHEH
[1-1 - OcymiecTBAsTH
KOMIUIEKCHYIO MearorundecKyro
JESITEIIbHOCTh B paMKax yY4eOHBIX
KYPCOB, TUCIHIUIUH (MOIYJICH)
VI OT/ICTIFHBIX BUJIOB YUCOHBIX
3aHATUHN TIO TPOrpaMMaM
00y4YeHUs Pa3IMYHBIX YPOBHEH
V¥-1 - Opranu3oBbIBaTh
NESITEILHOCTH (B TOM YHUCIIC
JIOCYTOBYIO) B paMKaX OCBOEHUS U
peanm3anuu 00pa3oBaTEIbHBIX
IPOrpaMM Pa3InYHBIX YPOBHEN
00yueHus

[TpakTHyeckue/ceMUHApPCKUE
3aHATHUS




V-2 - Ucnonp30BaTh
COBpeMEeHHbIC HH()OPMAITMOHHBIC
TEXHOJIOTHH ISl peaTH3aIiu
00pa30BaTeILHOTO MpoIiecca

[TK-2 -O6ecneuenne
MEXBS3BIKOBOTO U
MEXKYJIbTYPHOTO
B3aUMO/JICHCTBUA B
YCTHOM ¥ MUCbMEHHOU
¢dopmax B
ouIMaTBLHOM,
Heo(pUIIUATEHON 1
npodeccuoHanbHOM
cthepax oOmIeHUS

3-1 - 3narb ocoOeHHOCTH
nepeBoJia 0(QUIaTBEHO-AET0BBIX
JIOKYMEHTOB, OCHOBBI
HOTapUaJILHOTO
JIEJIONPOU3BOICTBA B YACTH,
Kacarouencs
poheccuoHaIbHOTO MepeBoia
3-2 - 3HaTb cucTemy
MEePEeBOYECKON CKOPOIHUCH,
TEPMUHOJIOTHIO [TPEAMETHOU
o0JacTu nepeBoja, a TakxKe
CHOCOOBI OBICTPOTO 3aITOMUHAHHUS
HOBOW JIEKCUKH

3-3 - 3HaTh TEOPHUIO YCTHOTO
NepeBoia, TEOPUIO U MPAKTUKY
MEXKYJIBTYPHON KOMMYHUKALIUH,
TEXHOJIOTHH MPOBEIECHUS
IIPOTOKOJIBHBIX MEPOIPUATUN
3-4 - 3Hatp 001IyIO,
CIEHUAJIbHYI0, YACTHYIO TEOPHIO
nepeBo/ia U MpaKkTUYECKUe
NEPEBOJUYECKHE TPUEMBI

3-5 - 3HaTp npaBuia, NPUEMbI U
IpoLEAYPBI IPOBEACHUS
JIMHTBUCTUYECKOM IKCTIEPTHU3BI
YCTHOT'O ¥ MIUCbMEHHOT'O
nepeBo/ia, a TaKXkKe MpaBuia u
HOPSIZIOK MPOBEACHUS
cepTuduKayy nepeBoI4ecKux
yCIIyT

3-6 - 3HaTh NPAKTUKY U
JTUIAKTUKY [1€PEBOJIA, IEPETLOBBIE
HaIpaBJICHUS Pa3BUTH
[IEPEBOJIOBEIUECKON HAYKU U
JIMHTBOJM/IaKTUKH TT€pEBO/Ia

[1-1 - OnpenensiTb TUI UCXOAHOTO
TEKCTa U €ro KaHPOBOM
IIPUHA/JIEKHOCTH, OCYILIECTBIATh
MOMCK aHAJIOTOBBIX TEKCTOB 10
3a/IaHHOW TeMaTuKe U (UJIN)
11a0JI0HOB ¥ MEKbSI3bIKOBOM
IIMCBMEHHBIN NIEPEBOJ] TEKCTA C
HCIIOJIb30BaHUEM HUMEIOIINXCS
11120JIOHOB

I1-2 - OcyniecTBIATh TOUCK
HEo0Xo 1Mol MH(OPMAIUH 110
3aIaHHOM TEMATHKE MEePEeBOJa,

Jomarnsis pabota Ne 2
Homaninss padora Nel
3auer

Konrponsnas pabora Ne 2
KonTtponbnas pabota Nel




COCTaBJISTh JIOKAJIbHbBIN
TEeMaTUYECKUI CI0BAph

I1-3 - IIpoBOAUTE MEPONPUATHS B
0o0pa3oBaTeNbHbIX OpraHU3aIHIX,
00yyaroumx nepeBoy,
KOOPAMHHUPOBATD
HAaCTaBHUYECKYIO JESATEIBHOCTD
COBMECTHO C MPENo/IaBaTeIsIMU
NEPEBOJUYECKUX AUCLHUIUIVH B
pamKax KaJpoBOW MOJUTUKU
OpraHu3aIu

I1-4 - AHanu3upoBaTh pa3BUTHE
MEePCHEKTUBHBIX HAIIPaBICHUI
NePEeBOUYECKO OTpaciy,
BHEJIPATH JOCTUXKEHUS HAYKH B
obJyacTu epeBoa,
NIEPEBOJIOBEICHUS U IUJAKTUKU
nepeBoja

V-1 - BbInonHsATh NOUCK
AQHAJIOTOBBIX TEKCTOB B
CIIPABOYHOM, CIIELIUATIBbHON
JaUTepaType, MOCTIePEeBOAYECKUN
aHaJU3 TEKCTa, a TAK¥Ke
HCIIOJIb30BaTh TEKCTOBHIE
peaaKTOphI U
CHelHalIn3UpPOBaHHOE
MporpaMMHOE 0OecTieueHUe TSt
rpaMOTHOTO OOPMIIEHHSI TEKCTa
nepesBoja

V-2 - [IpumeHATH
NEPEBOJUYECKYIO0 CKOPOIIUCH U
HABBIKH ITyOJIMYHBIX
BBICTYIJICHU, MTOJIb30BATHCS
TEXHUUYECKUMHU CPEICTBAMU BO
BpeMs OCYILIECTBIICHUS
MOCJIEI0BATEIBHOIO IEPEBOA
VY-3 - IlpodeccronanbHO
NEPEBOJUTH C OJIHOTO SI3bIKA Ha
Ipyrou, pa3pabaTbiBaTh
MPAKTUYECKUE PEKOMEH IAllUH 110
YIIYUYIIEHUIO KaueCTBa MEepeBO/a,
KPUTHUECKU aHATU3UPOBATh U
JIOTUYHO CTPYKTYPHUPOBATH
MOJTyYEHHBIE PE3YJIbTaThI
MIPOU3BOACTBEHHBIX MEPOIPUITHIA
0 YJIyYILEHUIO KayecTBa
nepeBojaa

V-4 - [IpoBOANUTH dKCIIEPTU3Y
YCTHOT'O ¥ MTUCbMEHHOT'O
nepeBojia U JaBaTh SKCIEPTHOE
3aKJIIOYEHHUE IO BBISIBICHHBIM
dbakram




[1K-4 -Criocoben
OCYIIECTBIISTH
JIMHTBUCTUYECKUH,

JIMHIBOCTPAHOBCAYCCKU

uu
JIMHTBOAUTAKTHISCKUHI
aHaJIu3 "
WHTEPIPETALUIO
TEKCTOB Pa3JIMYHBIX
CTHUJICH B
CUHXPOHUYECKOM U

3-1 - 3HaTh COBpEeMEHHBIE
JUHTBUCTUYECKUE TEOPHUH U
METO/Ibl, CTUJIUCTUKY PYCCKOTO U
M3Y4aeMbIX HHOCTPAHHBIX SI3bIKOB

Jowmarnsis pabota Ne 2
Homaninss padora Nel
3auer

Konrponsnas pabora Ne 2
Kontponbnas pabora Nel

IUAXPOHUYECKOM
acIeKTax

I1K-5 -Cnocoben 3-1 - 3HaTh aNropuT™M Homannsis padora Nel
OCYHIECCTBIIATH BBITIOJTHCHU S 3auer

MEXKYJIbTYpHOE IOCTIIEPEBOYECKOTO aHAIHN3A Konrponsnas pabora Nel

B3aUMOJICVICTBUE B
COOTBETCTBHH C
MpaBUJIaMU
BEpOATBHOTO U
HEeBepOATbHOTO
oOIIeHus B
MHOSI3bIYHOM COLIUYME,
MpaBUIaMu U
TpaULIUIMU
MEXKKYJIbTYPHOU
npodeccHoHaNBHOM
KOMMYHUKAITUH C
HOCUTEISIMU
M3y4aeMoro si3bIKa

TeKCTa, OHJIAH CePBUCHI U
IPOTPaAMMBI TSI
ABTOMATUYECKOTO U
aBTOMATU3HPOBAHHOTO MEPEBO/IA,
a TaK)kKe OCHOBBI
dbopmaTHpOBaHUS TEKCTOB B
TEKCTOBOM PEAAKTOPE U
CIeIUATU3UPOBAHOM
MPOrpaMMHOM O0eCTIeYeHUN

3-2 - ImeTh 3HaHUs B 001aCTH
UHTEPIUHTBOKYJIbTYPOJIOTHH,
BJIQJICTh YKCTPATUHT BUCTUICCKOM
uHdopmarueii B
COOTBETCTBYIOIIEH 00JaCTH
3HAaHUU

I1-1 - OpopmiaTh TEKCT EpeBoOAa
B COOTBETCTBUU C TPEOOBAHUSIMH,
00ecTeunBarOIIMIMu
AyTEeHTUYHOCTh UCXOJIHOTO
dbopmara, caMOpeTaKTUPOBATh
€ro, a TaK)Ke OCYIIECTBIATh
MIPOXOXKICHHUE TIPOIIEAYPHI
HOTapUAILHOTO
CBUJICTEIILCTBOBAHUS
MOJITMHHOCTH TOJITUCH
nepeBoIUrKa Ha MepeBo/Ie
JIOKYMEHTOB

I1-2 - OcymecTBASTH
MEXKYJIbTYPHYIO U
MEXKBS3BIKOBYIO KOMMYHHKAITHIO
I1-3 - OcymecTBasATh
HE3aBUCUMYIO IKCIIEPTU3Y
KayecTBa YCTHOTO U MUCbMEHHOTO
nepeBoia

[TpakTHyeckue/ceMUHApPCKUE
3aHATHUS




I1-4 - Pa3pabarbiBaTh
MEPOTIPUATHSI 110 YITYUIICHUIO
KauecTBa MepeBoia, COCTABIATh
OTYETHI 11O TTOJTYYCHHBIM
pe3yJbTaTaM MPOU3BOJICTBEHHBIX
MEPOTIPUATHH 10 YJTyYIICHUIO
KauecTBa IepeBojia

VY-1 - IlepeBoaAUTH C OAHOTO
S3bIKa HA APYTON MUCbMEHHO,
COXpaHsATh KOMMYHUKATUBHYIO
1EeJIb U CTHJIUCTUKY UCXOJIHOTO
TEKCTa, a TAaKKe 0(hOPMIIATH TEKCT
nepeBoia Jijisi HOTapUaIbHOTO
3aBEPECHUS

V-2 - Onpenensate CTpaTeruo
MepeBo/ia B COOTBETCTBHH C
O0COOEHHOCTSIMU KOMMYHUKAIUU
U 1EJBI0 TIePEBOIA, OOBICHATh
cnenupUKy HallMOHAJIBHOTO
MOBEJICHUS B PA3IMYHBIX
CUTYALIUSIX MEKKYJIbTYPHOTO
B3aUMOJICUCTBUS

V-3 - Ucnonb3oBath
cnenuuuecKre TeXHUIECKHE
KOMMYHUKaTHUBHBIE CPEJICTBA
(rpaduku, TUarpaMMBbl, CXEMBI),
BepOaJIbHbIC U HEBEPOATbHbIE
CPEJICTBA SI3bIKA B 3aBUCUMOCTH
OT KYJIbTYPOJOTUYECKOTO
KOHTEKCTa, KOMMYHHKATHBHBIE
TEXHUKH, IPUHSATHIE B POJHOUN U
HWHOSI3BIYHBIX KYJIbTYpax

3. IPOLEAYPHI KOHTPO.JISI U OLIEHUBAHUSI PE3YJIbTATOB OBYUEHMS B
PAMKAX TEKYHIIEl ¥ TIPOMEXYTOYHOH ATTECTALMHA MO
JUCHUIIJIMHE MOJAYJSA B  BAJBHO-PEUTHHIOBOM

(TEXHOJIOI'MYECKAS KAPTA BPC)

3.1. lIpouenypsl Tekyuieid 1 NPOMeKYTOYHOM aTTEeCTALMHU 1O JUCIHUIINHE

CUCTEME

1. Jlekuuu: K03 GUIHEHT 3HAYMMOCTH COBOKYIHBIX Pe3yJIbTATOB JIeKIMOHHBIX 3aHATHI

— He IPelyCMOTPEeHO

Telcymaﬂ aTTeCTAallud HA JJCKINAX

Cpoku —

cemecTp,
yueOHas
HeJeJIst

MakcumaJib
Hafl OLEHKA
B 0aJL1ax

BecoBoii k03¢ puumeHT 3HAYMMOCTH Pe3yJIbTATOB TeKylIeH aTTeCTAllH 110 JeKIUAM — He

npeIycMOTPEHO

HpOMe)KyTO‘lHaﬂ aTrecraumd 1o JeKIuAM — Her




BecoBoii K03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHOM ATTECTALMH 110 JEeKIUAM

— He MPeAYCMOTPEHO

2. lIpakTHYyeckne/ceMUHAPCKHE 3aHATHSA: KOI(PPUIIMEHT 3HAYMMOCTH COBOKYITHBIX

pPe3yJibTATOB PAKTHYECKUX/CEMHUHAPCKUX 3aHATHI — |

Texymas arrecranys Ha NPAKTHYECKUX/CEMUHAPCKUX Cpoku — | Makcumajinb

3aHATHAX ceMecTp, | Hasl OlLleHKa
yueOHasi | B 6ajax
HeJe I

domawuinsiss paboma N | 3.4 50

KoumpoavHas paboma Ne | 3,8 50

BecoBoii K03 GUIMEHT 3HAYUMOCTH Pe3yJIbTATOB TeKYyIeH aTTecTAlMH 110
NPaKTHYEeCKUM/CeMUHAPCKUM 3aHATUsAM— (.5

IIpomexyToyHas aTTECTANMA 110 PAKTHYECKUM/CEMHHAPCKHUM 3aHATHAM—3a4eT
BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IPOMEKYTOYHOMN ATTECTALHHU 110
NPAKTHYECKUM/CEeMUHAPCKUM 3aHATHAM— (.5

3. JlabopaTopHble 3aHATUSA: KO3 (PUIIHEHT 3HAUYMMOCTH COBOKYIHBIX Pe3y/ibTaTOB
J1A00PATOPHBIX 3aAHATHH —H e 11PEIYCMOTPEHO

Texymas arrecranus Ha J1a0OPaATOPHBIX 3aHATHSAX Cpoku — | Makcumainb
ceMecTp, | Hasl OLleHKa
yueOHas B 0as1ax

HeJeJIst

BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB TEKylIeH aTTeCTAIUH 10 Ja00paTOPHbIM
3aHATHAM -He 11PelyCMOTPEeHO

IIpome:xxyTouHasi aTTecTanus Mo JA0OPATOPHBIM 3aHATHAM —HET
BecoBoii k03¢ GuUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOUYHOI aTTECTALMHU 10
JIA00PATOPHBIM 3aHATHSAM — He IPeIycMOTPEHO

4. OnnaiiH-3aHATUA: KO3QPUIHEHT 3HAYMMOCTH COBOKYIIHBIX Pe3y/IbTAaTOB OHJIANH-3aHATHI
—HE IPEAYCMOTPEHO

Texymas arrecTanus Ha OHJIAWH-3aAHATHAX Cpoku — | Makcumaib
ceMecTp, | Has OlleHKA
yueOHast B 0aJsiax

HeJeJIs

BecoBoii kK03 (puHEHT 3HAYMMOCTH Pe3YJIbTATOB TeKYyllell aTTeCTAUNH 110 OHJIANH-
3aHSATHSAM -He PeyCMOTPEHO

IIpome:xxyTouHasi aTTecTAlNs 10 OHJIAMH-3aHATHAM —HET
BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHOM ATTECTALMHU 110 OHJIANH-
3aHATHAM — He IPe1yCMOTPEeHo

3.2. [lpouenypsl TeKkyuieid 1 NPOMeKYTOUHOM aTTECTAMU KYPCOBOH padoThI/MPoeKTa

Texkymas arrecranys BbINOJTHEHUS KyPCOBO Cpoku — cemectp, | MakcumanbHas
padoTbl/mpoeKTa y4yeOHasi HeJleJsl | OLIeHKa B 0aj1ax

BecoBoii k03¢ punueHT TeKyeid aTTecCTAllUU BLINOJHEHUS KYPCcOBOii padoThl/mpoeKTa— He
NPEeAYCMOTPEHO

BecoBoii kK03(p)(puIHEHT MPOMEKYTOUHOM ATTECTAMU BHINIOJHEHUSI KYPCOBOM
PadoThI/MPOEKTA— 3aAIUUTHI — He IPeIyCMOTPEeHO

3.1. [Ipouenypsbl TeKyuie U NPOMEKYTOYHON ATTECTALMH 0 JUCHUILIUHE
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2. Jlexknuu: k03¢ pHuMeHT 3HAYUMOCTH COBOKYIHBIX Pe3y/JIbTATOB JEKIIHOHHBIX 3aHATHI
— He NIPeAYCMOTPEHO

Texymas arrecranus Ha JeKIHUAX Cpoku — | Makcumainb
ceMecTp, | Hasl OLleHKa
yuyeOHas B 0as1ax

HeJleJIst

BecoBoii k03¢ ¢uIMEHT 3HAYUMOCTH Pe3yJIbTATOB TeKYyLIeH aTTeCTAlMH 0 JeKIUUAM — He
MPeAyCMOTPEHO

HpOMe)KyTO‘-IHaH aTTrecTaumd 1o JeKIuAM — HeT
Becosoii KOI)(l)q)]/IIII/[eHT SHAYUMOCTH pE3yJIbTaTOB HpOMe)KyTO‘lHOﬁ aTTeCTAalMi 10 JEKIUAM
— HE NMPEAYCMOTPEHO

2. [IpakTHYecKue/ceMUHAPCKHE 3aHATHS: KOOQPUIHEHT 3HAYUMOCTH COBOKYIHBIX
pPe3yJabTATOB MPAKTHYECKNUX/CEMHHAPCKUX 3aHATHH — |

Texkymas arrecTanus HA NPAKTHYECKUX/CEMHUHAPCKUX Cpoku — | Makcumaib

3aHATHAX ceMecTp, | Hasl OlleHKA
yueOHast B 0aJsiax
HeJeJIs

domawinss paboma Ne2 4,12 50

KOHmMpOoJbHas paboma No2 4,16 50

BecoBoii kK03 ¢UIHMEHT 3HAYUMOCTH Pe3yJIbTATOB TeKYyllel aTTecTaluu 1o
NPAKTHYECKUM/CEMUHAPCKUM 3aHATUAM— (.5

IIpome:xxyTouHasi aTTecTalUs M0 MPAKTHYECKUM/CEMUHAPCKUAM 3aHATHAM—3a4eT
BecoBoii kK03 puHEeHT 3HAYNMOCTH Pe3YJIbTATOB MPOMEKYTOUYHOM ATTECTAIUM 10
NPaKTHYEeCKUM/CeMUHAPCKUM 3aHATUAM— (.5

3. JIaGopaTopHble 3aHATHSA: KO3 (PHULIMEHT 3HAUYUMOCTH COBOKYIHBIX pe3yJIbTATOB
JIa0OPATOPHBIX 3aHATHH —HE 1PEIYCMOTPEHO

Texkymas arrecrauus Ha J1a00PATOPHbIX 3AHATHAX Cpoku — | Makcumajinb
ceMecTp, | Haf OLEHKA
yueOHasi | B 0ajax

HeJ el

BecoBoii k03¢ puumeHT 3HAYMMOCTH Pe3yJIbTATOB TeKylIel aTTeCTALUH 110 JIA00PATOPHBIM
3aHATHAM -He 11PeIyCMOTPEHO

IIpome:xxyTouHasi aTTecTANNS MO JAOOPATOPHBIM 3aHATHAM —HET
BecoBoii kK03(p(puHeHT 3HAYNMOCTH Pe3yJbTATOB MPOMEKYTOUYHOM ATTECTAIUM 10
JIa0OPATOPHBIM 3aHATHAM — He IIPeIyCMOTPEHO

4. OnnaiiH-3aHAaTUA: KO3QPUIHEHT 3HAYMMOCTH COBOKYIIHBIX Pe3y/IbTATOB OHJIANWH-3aHATHI
—He NPeIyCMOTPEHO

Texymas arrecranus Ha OHJIANH-3AHATHAX Cpoku — | Makcumainb
ceMecTp, | Hasl OLICHKa
yueOHast B 0aJj1ax

HeeJIst

BecoBoii kK03(p)(puHeHT 3HAYMMOCTH Pe3yJIbTATOB TeKYylleil aATTeCTAUNH 110 OHJIANH-
3aHATHAM -He IPeJ1ycMOTPeHo

IIpomeskyTOUHAS aTTeCTAIMS 110 OHJIAWH-3aHATUAM —HET
BecoBoii K03 GHUIHEHT 3HAYUMOCTH Pe3yJIbTATOB IIPOMEKYTOYHOM ATTECTALMHU 110 OHJ/IANH-
3aHATHAM — He [IPeyCMOTPEeHO

3.2. IIpouenypsbl TeKylie U MPOMEeKYTOUHON aTTeCTALMM KYPCOBOii padoThl/poeKTa
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Texkyumas arrecranys BbINOJTHEHUS KyPCOBO Cpoku — cemectp, | MakcumanbHast
yuyeOHasi HeJleJisl | OLlEeHKA B 0ajliax

padoThI/IpoeKTa

BecoBoii k03(ppunueHT TEeKye aTTecTAIMU BLINOJHEHUS KYPCOBO padoThl/mMpoeKkTa—

BecoBoii k03 GuUIHEHT NPOMEKYTOYHON ATTECTALMHU BbINOJHEHUS KYPCOBOM
padoThI/MPOEKTA— 3aIUUTHI —

4. KPUTEPUU U YPOBHU OLEHUBAHUSA PE3YJIBTATOB OBYYEHUA 110
JUCHUIVIMHE MOAYJIA

4.1. B pamkax BPC npuMeHst0TCS yTBEpK/A€HHbIE Ha Kadeape/MHCTUTYTe KpUTEpUH (TPU3HAKH)
OLICHUBAHUS JOCTHKEHUH CTYJEHTOB IO TUCIUIUINHE MOIYJs (Tabis. 4) B paMKax KOHTPOJIbHO-
OLICHOYHBIX MEpOINpPUATUI Ha COOTBETCTBME YyKa3aHHbIM B Tabn.l pesynbratam oO0ydeHus

(MHAMKATOpaM).

Taonuua 4

Kputepun onenuBanns y4eOHbIX JOCTHKEHUH 00yYAIOIINXCS

PesyabTaTsl Kpurepun oneHnBaHusi yueOHbIX JOCTH:KeHHUI, 00y4aromuxcs Ha

00y4eHust COOTBETCTBHE Pe3yJIbTaTaM 00y4eHHsI/MHAUKATOPAM

3HaHUs CTyeHT 1eMOHCTpUPYET 3HAHUs ¥ IOHUMaHUe B 00J1aCTH U3YUYEHUS Ha
YPOBHE YKa3aHHBIX MHIUKATOPOB U HEOOXOAUMBIE IS MPOAOIDKEHUS
oOy4eHUsT W/WIW BBIIOJHEHUS TPYIOBBIX (YHKUUMNH U JEHCTBUH,
CBSI3aHHBIX C NPO(ECCUOHATBHOM I TEITbHOCTBIO.

Ymenus CTyeHT MOXKET MPUMEHATh CBOM 3HAHUS M TIOHMMaHue B KOHTEKCTaXx,

MIPE/ICTABICHHBIX B OLICHOYHBIX 3aJlaHUSAX, JEMOHCTPUPYET OCBOEHUE
YMEHHM Ha ypOBHE YKa3aHHBIX HHAWKATOPOB U HEOOXOJUMBIX ISt
MPOAOIDKEHUST OOYYeHHS H/MIM BBIMOJHEHHUS TPYAOBBIX (YHKIMHA H
JIeICTBH, CBSI3aHHBIX C MPOodecCHOHATbHOM 1eTENbHOCTHIO.

OunbIT /BiIageHUE

CTyneHT AEeMOHCTPHPYET ONBIT B OOJAacCTH H3Y4YEeHUS Ha YPOBHE
YKa3aHHBIX UHIUKATOPOB.

Jlpyrue pe3yabTaThl

CTyIeHT AEeMOHCTPHUPYET OTBETCTBEHHOCTh B OCBOCHHH PE3YJIHTATOB
00y4YeHHs Ha YPOBHE 3aIITAHUPOBAHHBIX HHIHUKATOPOB.

CtymeHT CcnocoOCH BBIHOCHTH CYXXICHHS, JIel1aTh OICHKH U
(hopmyIHUpOBaTh BBIBOBI B 00JIACTH N3YUYEHUSI.

CTyAeHT MOXKET cOO0IIaTh MPETOAaBATEIIO U KOJUIETaM CBOETO YPOBHS
COOCTBEHHOE TOHUMAHHE U YMEHHS B 00JIACTH M3YYCHHUSI.

4.2 ]Ins olleHUBaHUS YPOBHSI BBIOJIHEHUS KPUTEPUEB (YPOBHS JOCTHKEHUM oOyuaromuxcs npu
IPOBEIEHUH KOHTPOJBHO-OLIEHOYHBIX MEPONPUATHH MO AMCLUUIUIMHE MOJAYJIA) HCIOJIb3yeTCs
yHHMBEpcalibHasl mKaa (Tadi. 5).

Tabmauma 5

Ixaja oueHUBAHUA JOCTHKEHHUS Pe3yJIbTAaTOB 00y4eHHsl (MHANKATOPOB) 110 YPOBHAM

XapaKkTepuCcTHKA YPOBHeEH J0CTHKEHHS Pe3y1bTATOB 00y4eHusi (MHAMKATOPOB)

Ne Conep:xaHue ypoBHA IkaJia oneHUBAHUA
n/n BbINIOJIHEHHUS KPUTEPHUSs
OlLIEHUBAHMS Pe3yJIbTATOB
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o0y4eHHs Tpaguuuonnas KavecTBenHasn

(BBITIOJTHEHHOE OLIEHOYHOE XapaKTepUCTHKA YPOBHS XapaKTepPUCTH
3ajaHue) Ka YPOBHSI
1. Pe3ynbrarel oOydeHmst OTan4HO 3auTeHo Bricokwuii (B)
(MHOUKATOPbI) JOCTUTHYTHI B (80-100 6ammoB)
IOJIHOM 00beMeE, 3aMeUYaHUll HET
2. PesynbTarel o0yueHus Xoporto Cpennuii (C)
(MHAMKATOPHI) B IIETIOM (60-79 6ammoB)

AOCTUTHYTBI, UMCIOTCA 3aMCUYaHus,
KOTOpbIE HE TPEOYIOT
00513aTeITLHOTO YCTPaHEHUS

3. PesynbTatsl o0yueHus Y 10BIIETBOPUTEIIBHO [Toporoserii (IT)
(MHIMKATOpPbI) JOCTUTHYTHI HE B (40-59 6annoB)
MIOJIHOW Mepe, €CTh 3aMeUaHus

4. OcBoeHue pe3ynbTaToB 00yUEHUS HeynosnerBopurens He HenocraTounsrit
HE COOTBETCTBYET MHAMKATOPaM, HO 3a4TE€HO (H)

MMEIOTCS CYIIECTBEHHBIC OMMOKU U | (MeHee 40 6aymioB)
3aMeuaHusi, TpedyeTcs 1opadoTKa

5. Pe3ynbTar 00y4yeHus He JOCTUTHYT, Henmoctatouno cBUaETEIHCTB Her pesynbTaTa
3a/1aHH€ HE BBIIIOJIHEHO JUTSI OIICHUBAHUS

5. COJEPXAHME KOHTPOJIbHO-OLIEHOYHBIX MEPOIPUSTHUII IO
TUCIUATITAHE MOTYJISI

5.1. Onucanue ayAWTOPHBIX KOHTPOJIBHO-OLCHOYHBIX MEpPONPHUATHH 10 JAWCHMILIMHE
MOYJIfl

5.1.1. IIpakTHYecKkre/ceMUHAPCKHE 3AHATHSA

[IpumepHBbIi IEpeYeHb TeEM

1. IlepeBoJ1 5KOHOMUYECKUX TEKCTOB

2. IlepeBon IOPUAMYECKUX TEKCTOB

3. IlepeBoj TEXHUUYECKUX TEKCTOB

4. IlepeBoj 00IIETTIONUTUYECKUX TEKCTOB

[TpumepHBbIe 3a1aHUSA

N3yunre 0cOOEHHOCTH IIEPEBO/Ia SKOHOMUYECKUX TEKCTOB.

PaccMoTtpute TpyJHOCTH, ¢ KOTOPBIMU YaCTO CTAIKMBAETCS IEPEBOTUHK IIPU IIEPEBOJIE TEKCTOB
KOHOMHUYECKON TEMAaTHKH.

[TepeBenute Texct "The caring company".

[lepeuunciute TpyiHOCTH. Kakue y Bac BO3HUKIIM BO BpeMsi [IEPEBO/IA TEKCTA.

Brinummre S3K0OHOMUUECKUE TEPMUHBI U COCTaBbTE C HUMH CBOU MPEITIOAKECHHUS.
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The caring company high-performing companics that makes
them successful? The authors' theory is
P : that firms whose cultures seem
¢ if h d. Do 23
A strong ‘corporate culture’ is said to help firms succee es it ® consistently to produce  long-term

1 The greeter at a Wal-Mart store might economic success share on¢ fundamental
e sumprised to knonw he s lving proo of MANAGEMENT FOCUS characteristic: their managers do not let
one of the oldest saws of management the short-term interests of sharcholders
theory. Instilled by the late Sam Walton, those which once made a company override all clse, but care equally about

5 Wal-Mart’s deeply ingrained corporate successful, can also be an obstacle to * all of the company's ‘stakeholders’.
culture of frugality, hard work, service % change — just ask the top managers at - Over the long-term, mind you, the
to customers and paternalism towards [BM. Too strong a culture can lead to authors believe that these interests
employees has contributed as much toits  corporate arrogance and insularityl', converge. ‘Only '.”hm managers care
suceess as its slick distribution systemand  America’s General Motors and Britain’s about the -legitimate interests of

10 ‘everyday low prices’. BP are two notorious examples. At its ' sharcholders do they swive to perform

Management ~thinkers have lang ® worst, a strong but misdirected culture  well economically over time, and in a
associated a strong corporate culture —  can Jead all of a firm’s employees to run,  competitive industry that is only possible
the beliefs, goals and values that guide hand in hand, in the wrong direction. So  when they, take care of their customers,
the behaviour of a firm's employees - what makes a corporate culture a and in a competitive labour market that

1 with superior long-term performance. 10 is only possible when they take care of

those who serve customers -

competitive weapon, rather than |

The theory is that strong cultures can % liability? ; b o <
help workers march to the same employees.” That sort o ing seemes
drummer; create high levels of employee to go out of f;s:irm in :;\mcl‘ica in ;hc
loyalty and motivation; and provide the ) .’/A;‘/{/;f i ta]mm;r and 'dt l-m;:: :9895. wde‘n
® company with structure and controls, = Q/,;C [ ::_, many firms paid so much attention to the
without the need for an innovation- L g short-term  interests  of  their
== 7 sharcholders  that  customers  or |

stifling bureaucracy. = U
?1’\;/ cmployees often seemed to have been |

In a new book, John Kotter and James
Heskett, both professors at Harvard . ¥ f“\[ forgotten.
M5 To test their idea, Messrs Kotter and

% Business School, report on their four- S P B2 P
year study to examine the link belwct:(l Q < Heskett asked the l;!mn;;nl ana‘!}‘sl}_: to
corporate  culture  and  economic D ; rate a larger number of firms by how
performance’. To do this, the authors C\/ 4 mu:h1 ldearh i v-lu;d m;::mm‘
calculated  (from  survey Tesponses) = - sharcholders an c:}s loyces. Managers
 ‘cylture-strength indices’ for over 200 :?; e;l:tpel::yi::e;t dggi:m‘:zf:ﬂd:;‘i;
Vi ; s

big Ameriean firms. Companies such as
Wal-Mart, ].P. Morgan and Procter & . matched those of the analysts. OF these,
Gamble scored highest; bankrupt, but 12 firms were identified whose cultures
still operating, American airlines scored To find out, the rescarchers dug stressed all of the three big corporate
% among the worst. deeper. Two smaller groups of strong: ™ constituencies —  employ
Messrs Kotter and Heskett then tried cultured companies were selected for  and sharcholders. A further 20 were
to cormelate the srength of the frms’  closer study. The first compriscd high- identified which did precisely the
cultures  with  their  economic performing firms whose net profits had,  opposite (whose managers, according to
performance over an [l-year period. ™ on average, increased by three times as  the analysts, cared mostly about
& Ther amehws 2 show 2 posithe much over an 11-year period as those in ' ‘themselves’).
correlation between srong cultures and  the second group. A of 75 Obverr | they [ 1-7rar )| pemionsy) Messs
investment analysts, who between them  Kotter and Keskett found that the 12
had followed the 22 companies in the firms in the first group increased their
were then asked whether  revenues, on average, by four times as
lture had had any impact ¥ much as the 20 companies in the second
firm's  performance. group; their workforces cxpanded by
and surprisingly, ecight tmes as much; and their share

long-term economic success, but it was a
weaker association than most
management  thearists  would  have ™ two groups,
8 cxpected. Strng-cultured firms scemed  corporate cul
almiost as v to perform poorl as on e
thaie swanbmlmesd rivale The nonmlar  Overwhelmingly —

N3yunTe 0cOOEHHOCTH TIEpeBO/Ia FOPUINIECKUX TEKCTOB

HazoBuTe 0OCHOBHBIC TPYAHOCTH, C KOTOPBIMU YaCTO CTAJIKUBACTCS MICPCBOIYUK B pa60Te C

IOPUINYCCKUMHU TCKCTAMMU.

[Tepesenute Teket "The Russian Emergency and Disaster Legislation".
[Tepeuncrute TpyaHOCTH. Kakue y Bac BO3HHKIIN BO BpeMs IlepeBoia TEKCTA.
Boimuimmre 1opupyeckoe TEPMUHBI U COCTaBbTE C HUMU CBOY TPEUIOKEHUSL.
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The Russian Emergency and Disaster Legislation

By 1998 emerzency laws in Russiz included 150 federal Laws and regulations and 1500 regional acts passed by legislatures of fhe
Russian Federation, along with hundreds of internal orders issued by faderal emergency depariments. The important changes in emergency and
- Gieertor Lomelation i Frsess (prumardy on » foderel Lovel) acs emesied omiezde pecparednnss sespene snd sopavan: Substasal changes i e
- Russian emerzancy and disaster lagislation follow fvo main directions. One imvolves ofnew to prevent or decraase
by the ridks associsted with new hazard sources that fhresten social and environmental safaty, and to cops with wxisting kinds of smergenciss nd
2 disasters. Another direction involves developing azd adoptine amendments and comments to the existing Laws, resulations and instructions. In
- Russia, the Federal Act of the Russian Federstion for Comumnities and Regions Protection in Natural and Techmological Emergencies (referrsd 32
b Faderal Emargency Act) was adopted in 1954, The Act regulates protection of peopls and facilities against natural and tecknological hazards, but
does not eoncem conflict-type emergencies (mass disturbances, riots, wars) that ara covered by the other acts. The Faderal Emeszency Act concems
non-conflict peacetime smergenciss. As for conflict-fype smergencies, they are regulated by oiber federal laws invalving the activities of state
+ security departments, including the Ninistry of Intersal Affairs, the Ministry of Defense, the Fadsral Security Servics, the Federal Frontier Service
and others. The example i the 1990 Dafense Act, which eovers civil profeetion issues i anmed conflicts, wars nd ferrorist attacks. Centralization.
of Russian smergency legislation is one of it most impertant wends Intesrated Acts provids the framerork, basic principles, zoals and taske of
w emerzency olicy in Russia Thasa ixclude about 40 federal laws, and amonz them thers are just a fauw tha most mportant
cmes, First £ all, the Constitution of e Russian Fedarstion, 3dopted i 1993, contsims specific parssraphe sstablishing citizens’ rishts for lfs
health and property, and their protection is the key objsctive of the state smergsncy and disaster policy. The Constifution also determaines the arsas
. of respensibility and competence of both faderal and rezional autherities of the Russian Federation in prevention, preparedness, response and
sacovery Som smerganciss, disasters and catastrophes. In addition, the 1992 Sacurity Aot provides basic concepts of the mission and goi]s of
enzergency management, It also establishes the principles, main components and fmetions of seeurity and safety system in emarztsiss ThaRuss
mereancy o Aicster Tegseatiom evesls mparant frede e development s prachicsl nplemsentabon v the e Scig. O 1 e hand.
the xumber of federal, regional and departmental acts bas increased, covering 2 wids ranga of critical aspects of smerganey management. Sut
sometimes existing lagislation is still far from mesting the real neads of eivil protection and crisis management in Russia. This calls for 3 more
M thmu,handmh;al analysis of the past efforts made on 2 national leve] in this arsa, The world experience of copinz with non-conflict and conflict
- erisis demands more intensive study. Successful rasearch and implementation of best world practices, with consideration of the natural, cultural
] and social peculiaritiss, would bring substential improvements ia both national and interational emergency and disastar legislation.
o ‘The Criminal Code of the Russian Federation

about Crimes against Praperty

- Crimes azainst property are crimes whers no force or threat of force is directad toward an individual. They are considered less serions
8 than crimes against persons. For sxamaple, arson and vandalism are crimes against property. Arson s the crime of malisiously, volumtarily, and
- willfully setting fire to the building, buildins, or cther property of another of of buming one's own property for an improper puposs, as to collect
- insurance. In nearly all countries (xoept Graat Britain] an arscmist & guilty of muurder if someone dies as 2 result of his action_ sven if ha did not

A intend to kill. Genany and some U.S. states also impose sericus penalties for arson when it is committed to conceal or destoy svidence of ancther
) erime, Although fire cansed by accident or ordinary carelaseness is not arsor, 2 persen may b guilty of this crime.

- Aecording fo the Criminal Code of the Russian Federation arsen is both a erime azaist propesty and public safety:

A Article 167. Willful Destruction er Damage of Property

7 1. Willful destruction or damage of ether people’s property, if these acts involved e infliction of considerable demage, shall be

- puanishable by = fine in the ameunt ofup to 40 thousand rguliss, o in the wmewt of the wage or salary, or any ofher incoms of the convicted persen
Zr 2 period of up to 3 months, ar by eempulsory works for 2 ferma of 100 to 120 hours, o by cormective [bgum for 3 temm of up to ane year, or by

7 amalfmrzfym\lph}mnnﬂ:s or by deprivation of liberty for a term of up to 2 years.

- 2. The same acts committed throuzh rufian-like motives by means of fire, explosion, or by any other zenerally danzerous method, and
B sentailing by nazligence the death of 2 man or any other & kall be prmishable by deprivation of liberty for a term ofupto 5 vears,
n Article 205. Terrovism

] 1. Terroriem, that is, the perpetration of an xplosion, arson, or any ofer. i ives of peopl

M mmlmznﬁ)gm:ﬂ\dmmmm i these astions have been commaited for the purposs of wiolating public secuity: E'lgmmglhe
—j or sverting inflsnce on decisson-making by govenmentsl bodiss, and alio the threst of commmiting said sctions for the same ends, shall be

] plmlshblebg deprivation of Hberty for a tenm of 8 to 12 years.
- 2. The same deeds committed:
5 ) by 2 group of persons m a prelminary conspiracy: b) abolished ) with the use of firsarms shall be punishable by deprivation of liberty for a
] tenm of 1010 20 years.

- Deads stipulated in the first or second part of this Asticle, if they have been committed by an orzanized group or have involved by
negligenc the death of 2 person, or any other grave consequences, and lso are associated yilh, inSinement, on objects of the we of atomic

Z enerey or with the nse of muclear materials, rad: sources radiation_ shall - be punishable by deprivation of Liberty
. For 3 tarm of 13 % 20 years or by deprivation of Liberty for lifs.
2 Note: A person who has taken part in the ion of an hall b 1 ility if e Sacilitated

the prsvastion of the act of terrorism by timsly waming overimental bodies, or by any othar mefhod. unless the actions of this persan contrin 2
ifferent corpuz glicti,

5 Article 281, Sabetage

i 1 ngmnm. of an explosion, arsom, or of any other anhun aimed ot the destruction or dammge of enterprises, stuctures

. ; Sacilities, or vital supply Sacilises for the population, with the aim of subverting the sconcnsic sscurit ar the

g jram— nflheR\usanFed.eﬂhmshz]lbep ik le by deprivation of bbarty o 2 term o 10 to 13 years

E 3 The sazme deeds, committed by an crganizad group, hall be punishable by deprivation of Hberty for 2 temm of 12 to 20 years, -
Cipanuua 1us 1 Yneno cnoe: 1208 LR pycexmii B B - ] + 100%

M3yunTe 0COOCHHOCTH TepeBo/ia TCXHHYECKUX TEKCTOB.

PaccMoTpHTe TPy THOCTH, C KOTOPBIMU YacTO CTAIKUBACTCS MIEPEBOIYMK MPHU ITEPEBO/IC
TEXHUYCCKUX TCKCTOB.

ITepesenute Texct "Strategies Firefighters Use to Fight Wildfires"

[Mepeunciure TPYAHOCTH. Kakue y Bac BOSHUKITH BO BpeMsi IIepeBo/ia TEKCTA.

BbInuiimTe TEXHUYECKUE TEPMHUHBI i COCTABBTE ¢ HUMH CBOH TPEIOKEHHSI.
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Strategies Firefighters Use to Fight Wildfires

One of the most important measures of wildfire suppression includes building
boundaries - natural or manmade - that firefighters make to control how and where
] a fire spreads. A hill or a river can serve as a natural barrier or firefighters can create
" a manmade one by, for example, clearing out an extended line of bush. Sadly.
N because fires can sometimes jump the barrier, this means even a 100 percent
M suppressed fire can start up again.
| When a confrol line is established, firefighters may set a controlled blaze
downwind of the main fire, just the inside of the control line. Firefighters push the
new blaze back toward the main fire, burning up all the fizel that lies between the fire
] and the control line. To create a fuel-free barrier, firefighters may use small torches!
- to burn out the bush or grass to support a control line and prevent a blaze from
N escaping the established boundaries.

For a wildfire small enough to be put out using a direct technique, firefighters
may begin their attack on the blaze from behind. Starting from already burnt earth,
the firefighters will work their way around the edge of the fire to spray the flames as
they make their way around the perimeter of the blaze.

It is the term used to describe the extra attention given to the most active and
dangerous portions of a wildfire. The crews fighting the fire size up the parts of the
blaze most likely to spread and try to choose the best strategy for keeping these areas
under control. This procedure may also involve directing extra manpower to the task
of suppressing embers. This strategy is employed when firefighters decide that a
certain hot spot needs to be suppressed immediately. To reduce the section of a fire
that has grown too hot, too active or too large, fighters directly apply some
combination of dirt, water or inhibitor to that section. |

If big water sources are nearby., planes and helicopters can take water and carry
it to be dropped on the top of the blaze. The water is often mixed with a foam
inhibitor before being dropped. The foamed water acts as a more effective barrier to
the fire spread and also smothers fuel that has not yet burned.
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M3yunte 0COOEHHOCTH MepeBoa OOMICTIOTUTUIECKUX TEKCTOB.

PaccMoTpuTe TpyHOCTH, ¢ KOTOPBIMU YaCTO CTATKUBASTCS TIEPEBOTYHK TIPU TIEPEBOJIC TEKCTOB
OOIIETOINTUYECKOI TEMATHKH.

ITepesenute Texct "Elections and political risk: New evidence from the 2008 Taiwanese

Presidential Election".

[epeuncnure TpyTHOCTH. Kakue y Bac BO3HUKIIH BO BpeMsl IEPEBO/Ia TEKCTA.

Beimuiure o01menoauTiieckue TEPMUHBI M COCTaBBTE C HUMHU CBOM TTPEIIOKEHHUSL.
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We examine the effects of party platforms on the economic oppertunities of firms using a unigue data set from
apalitical prediction market in Taiwan, a country with two dominant parties whose political cleavage derives
mainly from asingle issue: the "One China Principle”. We find that during the 2008 Presidential campaign. the
share price of Taiwanese firms with investments in the mainland responded strongly and positively to a
positive electoral outlook for the KMT, the party which advocates lifting caps on cross-strait investment in
mainland China. The response is strongest for those firms who have already hit their caps.

© 2011 Elsevier BV. All rights reserved.

1. Introduction

Because governments have discretionary power to levy taxes and
impose burdensome regulation and because future policies are
uncertain, private firms face political risk. Elections, as clearly defined
opportunities for large. discrete changes in government and therefore
in governing philosophy and resulting policy, constitute a moment
when political risk is articulated and (partially) resolved. If political
parties favor specific sectors or firms, individual businesses may have
a lot at stake in a particular election. Given the implications for firms’
incentives to engage in lobbying both legitimate and illegitimate
important to test for and quantify the magnitude of such partisan
effects on firms' profitability.

Starting with Hibbs' seminal paper (1977), there is a very long
literature testing for broad macroeconomic effects of partisan
policy by relating macroeconomic outcomes o election results in
both time-series and panel data.' Unfortunately, it is difficult to
cleanly identify such effects both because election results could be
plausibly influenced by unobservable shifts in the macroeconomic
environment and because econometricians do not observe ex-ante
expectations of election results. As a result, there remains a robust

debate over the existence of partisan effects on macroeconomic
outcomes.?

Recent studies of partisan political effects attempt to resolve these
problems by using high frequency data from political prediction
markets or regularly repeated pre-electoral polls to capture within
election variation in the expected future government (Snowberg et al.,
2007a b; Fuss and Bechtel, 2008; Shelton, forthcoming). Thus far, such
studies have been supportive of a wide variety of partisan effects
Bechtel and Fuss (2008 find that German stock markets exhibit lower
volatility during periods of divided government. Fuss and Bechtel
(2008} and Snowberg et al. (2007a,b) find that stock markets perform
better under right wing governments in Germany and the US
respectively. Mukherjee and Leblang (2007) similarly find that left-
wing governments have decreased both mean return and volatility of
stock markets in the US and Creat Britain during the 20th century.

Further evidence of partisan effects comes from Herron et al
(1998, Jayachandran ( 2006), and Knight (2007), each of whom find

ffects of the partisanship of on firm-level
stock market performance. Based on the surprise event in May 2001
when Senator James Jeffords left the Republican Party and tipped
control of the U.S. Senate to the Democrats, Jayachandran shows that

* See Snowberg et al. (2007a) for Gekiled disciiséinn o v adentifitarion problef
and Heckelman (2006) for an example of the-dehate aver wherher the evidence
supports or refutes partisan effects-on mactoeconamic- olittormes

* Comesponding authar. Tel: + 1 860 685 2944; fax: + 1 860 685 2301
£ : yan.edu (M. Imai),
" See Drazen (2001) and Franzese (2002) for useful summaries

A Shelton).

D047-2727/% - see front matter © 2011 Elsevier BV. Al rights reserved.
doi: 101016/} jpubecn 2010.12.009

LMS-mnardopma — He npeycMOTpeHa

5.2. Onucanue BHEayIMTOPHBIX KOHTPOJbHO-OLICHOYHbIX MEpPONPHUATHH H CPEACTB
TeKylero KOHTPOJIs M0 AUCHUIINHE MOLYJIs

PaznoypoBHeBoe (qud hepeHInpOBaHHOE) 00YUICHHE.
ba3zoBblii

5.2.1. KonrpoJsbHas padora Nel

[TpumepHbIil IEpeUEeHb TEM

1. IlepeBoa TEXHUYECKOTO TEKCTA C PYCCKOTO sSI3bIKA HA aHTJIMMCKUI

[TpumepHbie 3a1aHus

IIpounraiite TEKCT.

Beimuimmre Bce HEM3BECTHBIE TEPMUHBI U IIEPEBEIUTE X, UCIIOJB3Ys CI0BAPb.

BeInonHuTE IEpeBO TEXHUYECKOTO TEKCTA.

Ha3zoBuTe OCHOBHBIE TPYJTHOCTH, C KOTOPBIMM BaM MpHUIIIOCH CTOJIKHYTHCSI BO BPEMSI
MepeBO/Ia TEXHUYECKOr0 TEKCTA.
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LMS-mnardopma — HE TpeTyCMOTpEeHA

5.2.2. KouTpoabHas padora Ne 2
IIpuMepHBIii IepeYeHb TEM
1. Beimonuute nepeBoj TeKcTa
[IpumepHbIe 3a1aHMs
1. IIpounTaiite TEKCT.
2. Beimumure u3 TeKCTa CHIEIHAIBHYIO JIEKCHUKY.
3. CocTaBbTe CBOM MPE/JIOKEHHUS C BHITMCAHHBIMU CIOBaMHU.
4. O6cynute Bamm npenyioxkeHus B ay AMTOPUH.
5. CocTaBbTe 5 cieqUaIbHBIX BOIIPOCOB K TEKCTY.
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5.2.3. lomamuss padora Nel

[IpumepHBI IepeyeHb TeM

1. TlepeBos 0OIIETIONUTUYECKOTO TEKCTA

[TpumepHbie 3a1aHus

[IpounTaiiTe TEKCT.

Beimuiyrre Bce HeM3BECTHBIE OOLIETOIUTHYECKUE TEPMUHBI U IIEPEBEANUTE UX, UCTIOIb3YS
CJI0Baphb.

BrinonHuTE NEpPEeBOI TEKCTA C PYCCKOTO S3bIKA HA AHTJIMHACKUM .

HazoBuTe 0CHOBHBIC TPYAHOCTHU, C KOTOPbBIMHU Bam [IPpUILJIOCH CTOJIKHYTBLCS BO BPCMA
nepeBo/ia OOMIEMOJIMTHYECKOTO TEKCTA C PYCCKOTO sI3bIKa HA aHTJIMHCKUH.
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LMS-mnardopma — HE TpeTyCMOTpEeHA

5.2.4. lomamnss padora Ne 2
IIpuMepHBIii IepeYeHb TEM
1. IlepeBoa TekcTa U3 00JACTH MEHEHKMEHTA
[IpumepHble 3aaaHUs
1. [IpounTaiiTe Ha3BaHUE TEKCTA.
2. Kak BeI cuntaere, kakast poiib B pyKOBOJICTBE KOMIIAHUHM OTBOJAUTCS KEHIIIUHAM.
3. IlpounTaiite TEKCT.
4. BpINUIINUTE CHEIUAIBHYIO JICKCUKY.
5. CocrtaBbTe crelMaIbHBIE BOIIPOCHI, UCIIOJIb3YsI BBITUCAHHYIO JICKCUKY.
6.Pacckaxxute 00 ycnemnHom >KeHIIMHE - pyKOBOJIUTEIE KOMIIAHUU.

20



Y Muanwi wka X 5 canie ayaurop X acnupanTs) 6.pdf

Eerenua/Desktop/ANCTAHT/ACTIMPAHTBI%202/acnnpanTei?e206.pdf

@ Hopansknagka o A n @ As 1 @ Avpec HR ALl W NpMeMb... B3 Mouta Mailru 08 Moura — eviaz

ws + | @ O

WOMEN IN MANAGEMENT

1 Though women make up over 40% of the western
workforce, the firms they work for promote very
few of them far. In America and Britain alike,
women hold about 2% of big<ompany board

% seats. Where women do get to run big

companies, it is not by climbing the ordinary

RN

corporate ladder. The lone female chief
executive of a Fortone 500 company, Marion
Sandler, of Golden West Financial, a Californian

" savings bank, shares the post with her husband.
They bought the bank together. Katharine
Graham, chief executive of The Washington Post
Company until taking the chairmanship last
year, inherited the firm from her father.

15 Talented women arc not the only losers when
companies fail to hire them or later refuse them
promotion. Assuming that most WOMER &€ jnyecyment bank. Men are expected 1o be ™women to il some quota are ualikely to take
potentizlly 2s good at flling executive jobs 35 g ysertive. Women are not, and often do not feel  them seriously. If vou feel people are just there

g P05t men (quite a big if, we come fo it later),  yp0y being oo, because you had to have them, then you work
those companies are Tmiting their pool of Made to choose between being thought around them, not with them. Then fhey feel
available management talent by around half OF o0 being actually selfeffacing, women _under-utilised, because they probably are,” says
recent graduates, 52% in America and M% in o 1o choose the latter. Within mixed groups, SNancy Gheen, a personnel manager ot
Europe are women. The company that fals t 7o eyen pighly qualified women pul their views less ~ Monsanto.
recruit them now will ind its poal of middle £ R A more than

2 managers inferiorto that of a wiser employer in ey S T et Organise accordingly
a few years' time: likewise, which matlers More,  Trsicher is an obvious onc - ap to mind just  The real change in the way compafies think
its upper management ten years later, if @S 15 bocqyse they are so rare. about women managers will come when they
likely) it goes on displaying the same bS 75 "I ge study, researchers taped seven 120 change the way they think about obs. |

Fetw women get far in business. That fs not just their loss, but their employers Hire women
managers, promate them, create the right conditions to keep them, and companies will see the
restts on the botiom line. In biack

further up the ladder. university faculty meetings. With one exception, Most women want to have children. Raisin
n " Y \ , Raising a
A 1950 survey of women quiing RS2 i men aking part spoke more often a0d & funily requires time off, and shorter wordng
companics, carried out by Wick, a Delaware  propier jonenh than their female colleagues. hours, for somebody, either husband or wife. To

consultancy, found that only 7% wanted to stop

worling altogether. The rest plannied to join Slow change

other firms, to work as freelance consultants, or % Senior  managers’  attitudes to  women’s
35 tg stari their own businesses. When BP carried  employment are changing more showly than

out a similar exercise among graduate trainees  corporate image-makers would have you believe.

recently, the leading reason women gave for  Women's employment s much like the

going was not marriage or motherhood, but _ environment - it's seen as essentially a window-

dissatisfaction with their career prospects. At *dressing question,’ says one senior woman

keep good women, firms need to find ways of
S giving them those things, yet using them
efficiently. That normally involves letting women
with small children work flexible hours, not
requiring them to relocate or travel at a
moment’s notice, or even letting them share
130 their jobs with someone else,

48 gne Johnson & Johnson unit, departing female  executive about her bosses. ‘If [stockmarket] In exchange, women may have to accept lower
Taoer oA Gt ey o iyl amgone wbo maRre caed sbout 1, X1 S prnaclon; DOR B e el
from their male colleagues. then they would care too. bt i

Tokenism abounds, Such female directors as oMY . -
Fellows like us ®here are are disproportionately likely to be 135 Compan to make their shareholders

Could it be that this lack of esteem is justified?  found running bits of the firm without profitand- ~ MOR€Y, 10t 10 engin
4 Given the chance, woull women really be & logs responsibiliy - personnel or public  TOmmiracks are to

good at runming large firms as men? Most relations, for instance — that offer liile prospect  Since they help keep goo

research on the way gender differences affect  of promotion to the top posts, Alternatively, they they will sometimes pre

women's careers lies within the murky ®**may be parttime advisers. Of the 30 female

disciplines of comparaiive psychology and  directors on the boards of Britain's biggest 100
s organisational behaviour. A lot of what it says i companies, 26 are non-executives:

too contrad dotal (or somclime}s‘ Tt con e down

If a firm does genuinely want to use the talents of
ore effectively, how should it go about
tershed dividing different employers'
positive discrimination. Some use

100

8 have an innate
e emes. At Pitney Bowes, an American

i If a replacement has
officesnuinment manufacturer. 35%  of all 150heen

outside.  headhunters'

LMS-mnardopma — He npeycMOTpeHa

5.3. Onucanne KOHTPOJIBbHO-0OLEHOYHBIX MEPONIPUATHI NPOMEKYTOYHOI0 KOHTPOJIA 110
AUCHUIINHE MOTYJIS

5.3.1. 3auer
CrrcoK PUMEPHBIX BOIIPOCOB
1. Coneprkanue IOHATHS «IIepeBO». Buapl nepeBoaa. OTIIMYUTEIIBHBIE 0COOCHHOCTH
KaXXI0T0 U3 HUX. Hayku, ¢ KOTOPBIMH CONPHUKAcaeTCs TUCIUILINHA ITEPEBOIOBEICHUE)
2. Kareropus xadectBa repeBojia. COOTHONICHUE MOHATHH «9KBHBAJICHTHOCTDY,
«aJICKBaTHOCTBY, KIIEPEBOIUMOCTD) TPH MIEPEBO/IC.
. KoHTeKCT u cutyanus npu nepeBojie
. EqunuIel mepeBojia 1 KpUTEPUH KX BBIJCICHHS.
. Be3skBuUBaneHTHAS JIEKCUKA U JIOXKHBIE DKBUBAJICHTHI

3
4
5
6. JIeKCUKO-CEMaHTHUECKHUE U JIEKCUYECKHE TPAHC(HOPMALIMH TIPU TIEPEBOJIC

7. CTriucTuyeckue mpuéMbl IEpeBoia

8. Ilepenaua umén cobcrBeHHbIX. Crniennduka nepeBoia XyA0KEeCTBEHHOIO TEKCTa

9. OcobeHHOCTH TepeBOjia TEXHUUECKUX W OOIIETTOTMTHYECKUX TEKCTOB

10. 'pamMmMaTHyYeCKHE U CHHTAKCUYECKHE TPAHC(POPMAIIMH TTPH TTEPEBOJIE.

11. OcobeHHOCTH TIEpeBO/IA CJIOB it, one, that. TpyrHOCTH TIepeBo1a MaJIEHBKUX KOBaPHBIX
CJIOB: COIO30B, YaCTHII, MPEAJIOTOB.

12. OcoOeHHOCTH U TPYJHOCTH MEPEBOIa IKOHOMUUECKUX TEKCTOB U IOPUIAMUECKUX

JOKYMCHTOB
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13. O6nacTb ¥ NPUYUHBI UCTIOIB30BAHUS TPAHCKPUIILIMK, TPAHCIUTEPALIMH U KAJIbKUPOBAHUS
IIpH MEPEBO/IE.

14. TToMUTKOPPEKTHOCTH KaK COLMOJIMHIBUCTUYECKUM ACTIEKT.

15. SI3bIKOBBIEC UTPBI U KYJIBTYPHBIE aaNTallUd P MEPEBOJE.

LMS-mardopma — He mpeaycMOTpeHa

5.4 ConepxxaHne KOHTPOJILHO-OLIEHOYHBIX MEPONIPUATHI 10 HANPABJIEHUAM
BOCIIUTATEIbHOM 1eATETbHOCTH

Hanpasienus BocriuTaTeabHON NESTETBHOCTH COMPSTAIOTCS CO BCEMU PE3ysbTaTaMHu O0yUYeHHS
KOMIICTEHIIMI M0 00pa30BaTeIbHOI MpOorpaMMe, WX OCBOCHHE O00ECIEYMBACTCS COJACpIKaHUEM
BCEX JUCLUIUIMH MOJIYJIEH.
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