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1. CTPYKTYPA U OFBEM JIUCHUIIJIMHBI [lpaxruuecknii Kype esponeiickoro

fA3bIKA

1. O0beMm

JUCHUILINHBI B| 2l
3aY4eTHBLIX eIMHHIIAX

2. Buabl ayAnTOpHBIX 3aHATHI [IpakTHueckre/ceMuHapCKUe 3aHITHS
3. IIpomexyTouHas aTrecTanus OK3aMeH
4. Texkymas arrecrauus Kontponsnast pabora mus | 8
oOyJaromuxcst 3a04HOMN
(bopMbl 00yUeHHUS
Homamrasist pabota 8

2. IINTAHUPYEMBIE PE3YJIbTATbHI

OBYYEHUA MHIAUKATOPBI) 11O

JAACHUIIVIMHE MOAYJIA lpaxkruuecknii Kype eBponeickoro sizbika

WuaukaTtop — 9T0 mpu3HaK / cUrHajn/ Mapkep, KOTOpBIM IOKa3bIBaeT, Ha KaKOM YPOBHE

00y4arouuics JOKEH OCBOUTH PE3YIbTaThl 00YUEHUS U X MIPEAbABICHUE JOKHO OITBEPAUTH

(hbakT OCBOCHHS IPEIMETHOTO COACPKAHMS JAHHON AUCUUILINHBI, yKa3aHHOTO B Tabu. 1.3 PIIM-

PIIJI.

Taomnuma 1

Kox v HanmenoBanue

[Inanupyemble pe3y/ibTaThl

KoHTpo/ibHO-011¢eHOYHBIE
cpeacTBa 1/ OLleHHBaHUA

TEXHOJIOTHH, B TOM
quciie Ha
MHOCTPaHHOM(BIX)
si3pIKe(ax), AJIs
aKaJeMHYECKOTO U
poheccuoHaNBbHOTO
pa3BUTHUS U
B3alMOJIEHCTBUS

JIEJIOBOTO OOIIEHUS Ha POJHOM U
MHOCTPAHHOM (-bIX) A3bIKAX

[1I-1 - CocTaBasiTh yCTHBIE U
MUCbMEHHBIE TEKCTHI 115
HAY4YHOTO U O(pUIIHaIbLHO-
JIEJIOBOTO OOIICHHS Ha POAHOM U
MHOCTPAHHOM (-bIX) SI3bIKAX B
COOTBETCTBHUHU C MPABWIAMH U
HOpMaMu

V-2 - BocipyuHUMaTh U
aHAJIM3UPOBATh COJEPKAHUE
MMCbMEHHBIX U YCTHBIX TEKCTOB
HA POJTHOM U MHOCTPAHHOM (BIX)

KOMITETEHIIM U o0y4eHHs1 (MHHIMKATOPHI) AOCTHKEHUS pe3yabTara
00y4eHHs 10 JUCHHILINHE
1 2 3
YK-4 -Cnocoben 3-2 - Uznarats HOpMBI 1 nipaBuia | [IpakTudeckue/ceMruHapcKue
IIPUMEHSATH COCTAaBJICHMSI YCTHBIX U 3aHATHS
COBPEMEHHBIE MUCbMEHHBIX TEKCTOB JIJIs OK3aMeH
KOMMYHHUKATUBHBIC Hay4HOI'0 ¥ O()HMIUAILHO-




A3BIKAX C LIEIJIBIO ONPECIICHNS
3HaYUMON nH(pOpMaLun

OIIK-3 -Cnocoben
HCIIOJIb30BAaTh
[1€IarOrMYECKHE
HaBBIKH B
podhecCHOHABLHOM
IEITETLHOCTH B
o0pa3oBaTeIbHbIX
OpraHH3aIHsIX
Pa3IMYHOTO YPOBHS

-1 - lemoHCTpHpOBATH
TO0OPOKEIATETHHOCTD
TOJIEPAHTHOCTH 110 OTHOIICHHUIO K
00yyJaroumMcs U KoJuieram

3-1 - KnaccuduuupoBaTb METOBI
¥ (OPMBI MeJaroru4ecKoi
JESATETLHOCTH B
00pa30BaTeNbHBIX OPraHU3AIUIX
Pa3IUYHOTO YPOBHS

[TpakTrueckue/ceMuHapcKue
3aHITHS
DK3aMeH

[TK-2 -O6ecneuenne
MEXBSI3BIKOBOTO U
MEXKYJIbTYPHOTO
B3aUMO/JICCTBUA B
YCTHOU U MUCBMEHHOMN
¢dopmax B
ouIMaTBLHOM,
Heo(pUIIUATEHON 1
npodeccuoHanbHOMI
cthepax oOmIeHHs

3-3 - 3HaTh TEPMHUHOJIOTHIO U
peIMETHYIO 00J1acTh epeBoia 1
TEKCTOB B 00beMe, He0OXOTUMOM
JUTSL OCYIIIECTBIICHUS
KayeCTBEHHOI'0 MIEpPeBOIa

[1-4 - OcymiecTBASATH
MEXbI3bIKOBOH U
MEXKKYJIbTYPHBIA MTEPEBO/I, B T.4.
MUCHMEHHO

V-2 - CoxpassTtb
KOMMYHHUKATHBHYIO LIE€JIh
HCXOJHOT'O COOOIICHMUS,
NEPEBOJUTH YCTHO U OBICTPO
MIEPEXOIUTh C OHOTO SI3bIKA Ha
JIpyToi

V-3 - [lepeBoaUTH C OJJHOTO
A3bIKa Ha JIPYTOM MUCbMEHHO,
MO/ITOTABINBATH AHHOTAINH U
pedepaThl HHOCTPaHHOU
JTUTEPaATyPhl, HAXOAHTD,
AHATM3UPOBATH
KJIaccu(uIpoBaTh
WH(GOPMAITMOHHBIC HCTOYHHUKH B
COOTBETCTBUU C MEPEBOTICCKUM
3aJJaHuEeM

Jowmarasist pabota Ne 1
Jomarnsist padota Ne 2
Jomarrasist pabota Ne 3
Jomaminss padora Ne 4
KonTponbnas pabota st
o0yyaromuxcs 3a09HON (OPMBI
oOydenust Ne 1

Konrponsnas padota ams
00y4Jaronuxcs 3209HON (HOPMBI
oOydenus Ne 2

KonTponbhas pabota st
o0yyaromuxcs 3a09HOU (POPMBI
oOy4enus Ne 3

Konrponsnas padora amus
00y4Jaronuxcs 3209HON (HOPMBI
o0yuenus Ne 4
[IpakTHveckne/cCeMHUHAPCKHUE
3aHATHS

DK3aMeH

ITK-5 -Cniocoben
OCYIIECTBIISATh
MEXKYIbTypHOE
B3aUMO/JICVICTBHE B
COOTBETCTBHH C
MIpaBUIIAMHA
BEepOAIBHOTO H
HeBEepOATBHOTO
0o01LI1IeHYS B
WHOSI3BIYHOM COITUYME,
MpaBUJIaMU U
TPaIULIUSIMU
MEXKYJIbTYPHOU

3-1 - 3HaTbh OCHOBHI JEJIOBOTO
0OILIeHUS U MTPAaBUJIA ITUKETA,
MIPUHSTHIE B POJTHOU U
MHOSI3BIYHBIX KYJIBTYpax

I1-3 - OcymiecTBaATh YCTHBIM
MEXKbSI3bIKOBOM MEPEBO HA
YPOBHE KOPOTKOH (hpasbl UiIH
npeIoXKeHHs B OBITOBOH cepe
V-6 - IlepeBoauTh ¢ OJHOTO
A3bIKa Ha APYTOH,
poeCCHOHAIBHO OIICHUBATh
KauecTBO MEPeBO/Ia,
pa3zpabaThIBaTh TUTIOBBIC

Jomarrasist pabota Ne 5
Jomamnss padora Ne 6
Jowmarnsis pabota Ne 7
Jomaminss padora Ne 8
KonTponbhas pabota st
o0yyaromuxcs 3a09HON (POPMBI
oOydeHust Ne 5

Konrponsnas padora amns
00y4Jaronuxcs 3209HON (HOPMBI
o0yuenus Ne 6

KonTposnbHas padorta st
o0yyaromuxcs 3a09HON (hOPMBI
oOydenwust Ne 7




npodeCCUOHAIBHOM AJTOPUTMBI TEXHOJIOTUUECKUX KontpomawsHas padora s
KOMMYHUKAIINU C IPOLIECCOB U yCIIOBUH oOyuaromuxcst 3a04HON (HOPMBI
HOCUTEIIMA B3aMMOJIEUCTBUS NUCIIOJTHUTEIIEN o0yuenus Ne 8
M3y4aeMOro sI3bIKa nepeBoja [IpakTHYecKue/ceMUHAPCKHE
3aHATHUS
DK3aMeH

3. HPOHEAYPBI KOHTPOJISI U OUEHUBAHUSA PE3YJIBTATOB OBYYEHUS B
PAMKAX TEKYHIEX M TIPOMEXYTOYHOH ATTECTAIIAM 11O
JANCHUIIVIMHE MOAYJA B  BAJBHO-PEUTHHIOBOM CHUCTEME
(TEXHOJIOI'MYECKAS KAPTA BPC)

3.1. IIpouenypsbl TeKyliei U NPOMEKYTOUHON ATTECTANMH 10 JUCHUILIUHE

1. Jlekuuu: k03¢GpuIHEHT 3HAYMMOCTH COBOKYITHBIX Pe3y/IbTATOB JEKIIMOHHBIX 3AHATHI
— He IPEeIYCMOTPEHO

Texkymas arrecranus Ha JEKIHAX Cpoxu — MaxkcumaJjb

cemecTp, Hasl OlleHKa
yueOHast B O0aJjuax
Heaes

BecoBoii k03¢ ¢uLIMEeHT 3HAYUMOCTH Pe3yJIbTATOB TEKYIeH aTTecTAlMU M0 JeKUUIM — He
NMpeTyCMOTPEHO

HpOMe)KyTO'lHaH arrecranus 1o JeKIuiaM — Her
BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHOM ATTECTALMH 110 JEeKIUAM
— He NIPeAYCMOTPEHO

2. llpakTH4yeckne/ceMUHAPCKHE 3aHATHS: KOO(PPUIIMEHT 3HAYMMOCTH COBOKYITHBIX
Pe3y/1bTATOB NPAKTHYECKHX/CEMHUHAPCKHUX 3aHATHH — |

Texymas arrecranys Ha NPAKTHYECKUX/CEMUHAPCKUX Cpoku — | Makcumainb

3aHATHAX ceMecTp, | Hasl OlLleHKa
yueOHas B Oas1ax
HeJeJIs

domauinss paboma No | 1,1 20

oomawinss paboma Ne 2 1,2 20

Koumpoavhas paboma Ne | 1,2 30

KOHmMpoavHasi paboma Ne 2 1,3 30

BecoBoii K03 (puHeHT 3HAYNMOCTH Pe3yJIbTATOB TEKYyLel aTTecTAlUM 110
NPaKTHYEeCKUM/CeMUHAPCKUM 3aHsATusAIM— (.5

IIpomexyToYHas aTTECTANMA 10 NPAKTHYECKHUM/CEMHHAPCKUM 3aHATHAM—K3aMEH
BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IPOMEKYTOYHOM ATTECTALHMHU 110
NMPAKTHYECKUM/CEeMUHAPCKUM 3aHATHAM— (.5

3. JlabopaTopHble 3aHATUSA: KO3 (PUIHEHT 3HAUYMMOCTH COBOKYNHBIX Pe3y/ibTaTOB
JIA00PATOPHBIX 3aAHATHH —H e 11PEIYCMOTPEHO

Texyuiasi aTTecTalus Ha JJAG0OPATOPHBIX 3aHATHAX Cpoxu — | Makcumaib
ceMecTp, | Has OleHKA
yueOHasi | B 6ajiax
HeeJst

BecoBoii k03¢ puumeHT 3HAYMMOCTH Pe3yJIbTATOB TEeKYLIeH aTTECTALUH 110 JIA00PATOPHBIM
3aHATHAM -He [IPe1yCMOTPEeHO

HpOMe)KyTO‘-IHaﬂ aTrecraumd 1o .]Iaﬁ()paTOpHLIM 3AHATHUAM —HET




BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IPOMEKYTOYHOMN aTTECTALHHU 110
JIA00PATOPHBIM 3aHATHAM — He IIPeIyCMOTPEHO

4. OnjaaiiH-3aHATHA: KO3(P(PHUIHEHT 3HAYMMOCTH COBOKYIIHBIX Pe3y/1bTATOB OHJIAH-3aAHATHIH
—He MpeyCMOTPEHO

Texyuiasi aTTecTalus Ha OHJIAH-3aHATHAX Cpoxun — | Makcumaiab
ceMecTp, | Has OleHKA
yueOHasi | B 6ajax

HeJeJst

BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB TEKYIIEeH ATTeCTAllUH 110 OHJIAWH-
3aHATHAM -He [IPe1yCMOTPEeHO

I[IpomeskyTOYHAS aTTEeCTALMSA 110 OHIAWH-3aHATUAM —HEeT
BecoBoii K03(p)(puHEHT 3HAYNMOCTH Pe3YJIbTATOB POMEKYTOYHOM ATTECTAIUM 110 OHJIAWH-
3aHSITHSAM — He NPeIyCMOTPeHo

3.2. [lpouenypsl TeKyuleid M MPOMEKYTOUHOM aTTECTALMU KYPCOBOH padoThl/MPoeKTa

Tekymasi arrectauusi BbINOJHEHUS KYPCOBOii Cpoxku — cemectp, | MakcumajabHast
padoThI/IpoeKTa yuyeOHasi HeJleJisl | OIleHKA B fajliax

BecoBoii ko3¢ punmeHT Tekylel aTTecTaluM BHINOJHEHUSI KYPCOBOH padoThl/IpoeKTa— He
Nnpea1ycCMOTPEHO

BecoBoii K03 GUIHMEHT NPOMEKYTOYHON ATTECTALMHU BbINOJHEHHA KYPCOBOH
PadoThI/MPOEKTA— 3AIMMTHI — HEe NPEeIYCMOTPEHO

3.1. [Ipouenypsl Tekyuieid M1 NPOMeKYTOUHOM aTTEeCTALMHU 1O JUCIUIIMHE

2. Jlekumu: K03(l)q)l/llll/leHT SHAYUMOCTHU COBOKYITHBIX PE3YJIbTATOB JEKIIUOHHbIX 3aHATHI
— He IpPeayCMOTPEHO

Texkymas arrecTanus Ha JeKIUAX Cpoku — | Makcumaib
ceMecTp, | Has OlleHKA
yuyeOHast B 0aJjtax

HeJeJIs

BecoBoii kK03 (puHEHT 3HAYNMOCTH Pe3yJIbTATOB TeKyLell ATTeCTAUUH 110 JeKIUAM — He
MPeyCMOTPEHO

IIpomeskyTOUHAS aTTEeCTALMS 10 JEKIMAM — HeT
BecoBoii kK03 ¢UIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOUYHOM ATTECTALMH 10 JEeKIUAM
— He NPeIyCMOTPEHO

2. lIpakTH4yeckne/ceMUHAPCKHE 3aHATHS: KOO(PPUIUEHT 3HAYMMOCTH COBOKYITHBIX
pPe3yJbTAaTOB NPAKTHYECKUX/CEeMHMHAPCKHUX 3aHATHIH — |

Texkymas arrecTauus HA NPAKTHYECKUX/CEMUHAPCKUX Cpokn — | Makcumaib

3aHATHAX ceMecTp, | Hasl OLleHKa
yueOHasn B 0asax
HeeJIs

domawinsist paboma Ne3 2,1 20

domawinss paboma Nod 2,2 20

KoHmpoJbHas paboma No3 2,2 30

KOHMpPObHAsL paboma Ned 2,3 3

BecoBoii K03 GUIMEHT 3HAYUMOCTH Pe3yJIbTATOB TeKYIeH aTTecTaluH 110

NPaKTHYEeCKUM/CeMUHAPCKUM 3aHsATUsAM— (.5

HpOMe)KyTO‘lHaﬂ arrecranusd 1mo HpaKTl/IquKI/IM/CeMI/IHapCKI/IM S3AHATUHAM—OK3aMCH




BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IPOMEKYTOYHOMN aTTECTALHHU 110
NMPAKTHYECKUM/CEeMUHAPCKUM 3aHATHAM— (.5

3. JIaGopaTopHbIe 3aHATHS: KO3Q(PHIMEHT 3HAYUMOCTH COBOKYIHBIX pe3yJIbTaTOB
JIA00PATOPHBIX 3AHATHH —H e 11PEIYCMOTPEHO

Texyuiasi aTTecTalus Ha JJAG0PATOPHBIX 3aHATHAX Cpoxun — | Makcumaiab
ceMecTp, | Has OleHKA
yueOHasi | B 6ajax

HeJeJst

BecoBoii k03¢ puumeHT 3HAYMMOCTH Pe3yJIbTATOB TEKYLIeH aTTeCTALMH 110 JIA00PATOPHBIM
3aHATHAM -He [IPe1yCMOTPEeHO

IIpomexyTouHas aTTeCTANMA 110 JJA0OPATOPHBIM 3aHATHAM —HET
BecoBoii k03¢ puumeHT 3HAUYMMOCTH Pe3yJIbTATOB MPOMEKYTOYHON aTTeCTALINHU 10
JIA00PATOPHBIM 3aHATHAM — He IIPEIYCMOTPEHO

4. OnyaiiH-3aHATHSA: KOI(P(PUIHEHT 3HAYMMOCTH COBOKYIHBIX Pe3yJIbTATOB OHJIAH-3aHATHH
—He NPeIyCMOTPEHO

Texymas arrecTanus HA OHJIAWH-3AHATHAX Cpoku — | Makcumaib
ceMecTp, | Hasl OlleHKA
yuyeOHast B 0aJsiax

HeJeJIs

BecoBoii kK03 (puIHEHT 3HAYMMOCTH Pe3yJIbTATOB TeKYylleill aTTeCTAUNH 110 OHJIANH-
3aHATHAM -He [IPeIYCMOTPEHO

IIpomexyToUuHasA aTTeCTALMA MO OHJIAWH-3AHATHAM —HET
BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHON ATTECTALMH 110 OHJIANH-
3aHATHAM — HE NPeYyCMOTPEeHO

3.2. [lpouenypsl TeKkyuieid ¥ NPOMEKYTOUHOI aTTECTALIMU KYPCOBOI padoThI/IPpoeKTa

Texkymas arrecranys BbINOJTHEHUS KyPCOBO Cpoku — cemectp, | MakcumanbHas
padoThI/MPoeKTA yuyeOHasi HeJleJisl | OLIEHKA B 0aJjliax

BecoBoii k03¢ (punueHT TeKyeid aTTecTAllUU BLINOJHEHUS KYPCOBOii padoThl/mpoeKTa— He
MPEeAYCMOTPEHO

BecoBoii kK03(p)(puIHEHT MPOMEKYTOUHOM ATTECTALMU BHINIOJHEHUSI KYPCOBOM
PadoThI/MPOEKTA— 3aAIUUTHI — He NPeIyCMOTPEeHO

3.1. [Ipouenypsl TeKkynieid ¥ MPOMeKYTOYHOM aTTECTALMHU 10 JUCIHUIIMHE

3. Jlexknuu: k03¢ PpHuMeHT 3HAYUMOCTH COBOKYIHBIX Pe3yJIbTATOB JECKIIHOHHBIX 3AaHATHI
— He MPeyCMOTPEHO

Texkymas arrecranus Ha JeKIHAX Cpoku — | Makcumainb
ceMecTp, | Hasl OLlEHKa
yueOHas B 0asax

Henens

BecoBoii kK03(p)(puHeHT 3HAYNMOCTH Pe3yJbTATOB TEKYyIel ATTeCTAUUM 10 JEKIUAM — He
NPEeAYCMOTPEHO

IIpomexyTouHAasA aTTeCTALMA 10 JEKIUAM — HET
BecoBoii k03¢ ¢UIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOUHON ATTECTANMH 10 JEeKIUAM
— He MPeAyCMOTPEHO

2. lIpakTHYyeckne/ceMUHAPCKUE 3aHATHSA: KOO(PPUIIMEHT 3HAYMMOCTH COBOKYITHBIX
pe3yJibTATOB MNPAKTHYECKUX/CEMHUHAPCKUX 3aHATHI — |




Texyuiasi aTrecTanus Ha NPAKTHYECKHX/CEeMHHAPCKHUX Cpoxn — | Makcumaiab

3aHATHAX ceMecTp, | Hasl OLleHKa
yueOHas B Oas1ax
HeJeJIs

domauinss paboma Nes 3,1 20

domauinss paboma No6 3,2 2

KOHmMpOJbHAs paboma NS 3,2 30

KOHMPOJbHAsL paboma Nob 3,3 30

BecoBoii kK03 GUIMEHT 3HAYUMOCTH Pe3yJIbTATOB TeKYyILleH aTTecTalMH 110
NPaKTHYEeCKUM/CeMUHAPCKUM 3aHsATusIM— (.5

IIpomexyToYHAs aTTECTANMA 10 NPAKTHYECKUM/CEMHHAPCKUM 3aHATHAM—OK3aMeH
BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IPOMEKYTOYHOMN ATTECTALHHU 110
NMPAKTHYECKUM/CEeMUHAPCKUM 3aHATHAM— (.5

3. JlabopaTopHble 3aHATUSA: KO3 (PUIIHEHT 3HAUYMMOCTH COBOKYIHBIX Pe3y/ibTaTOB
J1A00PATOPHBIX 3AHATHH —H e 11PEIYCMOTPEHO

Texymas arrecranus Ha J1a0OPaTOPHBIX 3aHATHSAX Cpoku — | Makcumainb
ceMecTp, | Hasl OLleHKa
yuyeOHas B 0as1ax

HeJleJIst

BecoBoii k03¢ punmeHT 3HAYMMOCTH Pe3yJIbTATOB TEKYLIEH ATTECTALUH 110 JIA00PATOPHBIM
3aHATHAM -He 11PeyCMOTPEeHO

IIpomexyToyHas aTTecTANMA 110 JIA0OPATOPHBIM 3aAHATHAM —HET
BecoBoii k03¢ puumeHT 3HAUYMMOCTH Pe3yJIbTATOB MIPOMEKYTOYHON aTTeCTALINHU 10
JIA00PATOPHBIM 3aHATHAM — He IIPEYCMOTPEHO

4. OnnaiiH-3aHATUA: KO3QPUIHEHT 3HAYMMOCTH COBOKYIIHBIX Pe3y/IbTATOB OHJIANH-3aHATHI
—He NPeIyCMOTPEHO

Texkymas arrecTanus Ha OHJIAWH-3aAHATHAX Cpoku — | Makcumaib
ceMecTp, | Has OlleHKA
yuyeOHast B 0aJjtax

HeJeJIs

BecoBoii kK03 (puHEHT 3HAYMMOCTH Pe3yJIbTATOB TeKYylleil aATTeCTAUNH 110 OHJIANH-
3aHSITHSAM -He IPeIyCMOTPEHO

IIpome:xxyTouHasi aTTecTANMS N0 OHJIAMH-3aHATHAM —HET
BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHOM ATTECTALMHU 110 OHJIANH-
3aHATHAM — He IPe1yCcMOTPEeHo

3.2. [lpouenypsl Tekyuieid 1 NPOMEKYTOUHOM aTTECTALMU KYPCOBOH padoThI/MPoeKTa

Texkymas arrecranys BbINOJTHEHUS KyPCOBO Cpoku — cemectp, | MakcumanbHas
padoTbl/mpoeKTa y4yeOHasi HeJleJsl | OLleHKa B 0aj1ax

BecoBoii k03¢ punueHT TEeKyeid aTTecCTAllUN BLINOJHEHUS KYPCcOBOii padoThl/mpoeKTa— He
MPEeAYCMOTPEHO

BecoBoii kK03(p)(puIIHEHT MPOMEKYTOUHOM ATTECTAMU BHINIOJIHEHUSI KYPCOBOM
PadoThI/MPOEKTA— 3AIUUTHI — He NPeIyCMOTPEeHO

3.1. [Ipouenypsl TeKylie U NPOMEKYTOYHON ATTECTALMH 10 JUCHUILIUHE

4. Jlexknuu: k03¢ PpHuMeHT 3HAYUMOCTH COBOKYIHBIX Pe3yJIbTATOB JEKIMOHHBIX 3AaHATHH
— He MpeyCMOTPEHO




Texkymas arrecTanus HA JeKIHAX Cpoku — | Makcumaianb

ceMecTp, | Hasl OLleHKa
yueOHas B Oas1ax
HeJleJIst

BecoBoii kK03(p)(puHeHT 3HAYNMOCTH Pe3yJIbTATOB TEKYyLIel ATTeCTANUM 10 JEKIUAM — He
MPEeAYCMOTPEHO

HpOMe)KyTO‘IHaH aTrrecranusd 1o JEeKIUuAM — HeT
BecoBoii KOI)(l)q)l/IIII/IeHT SHAYUMOCTH pE3yJIbTaToB HpOMe)KyTO‘{HOﬁ aTTeCTAalMi 110 JEKIUAM
— HE IPEAYCMOTPECHO

2. lIpakTHYecKue/ceMUHAPCKHE 3aHATHS: KOI(PPUUMEHT 3HAYUMOCTH COBOKYIHBIX
pe3yJbTATOB NPAKTHYECKUX/CEMUHAPCKUX 3aHATHI — |

Texkyumas arrecTauus HA NPAKTHYECKUX/CEMUHAPCKUX Cpokn — | Makcumainb

3aHATHAX ceMecTp, | Hasl OLlEHKA
yueOHasi | B 0ajax
Hees

domawnsisi paboma Ne7 4.1 20

domawinsist paboma Ne§ 4.2 20

KOHmMpoabHas paboma Ne7 4,2 30

KOHmMpOoJbHas paboma No8 43 30

BecoBoii k03¢ puumeHT 3HAYUMOCTH Pe3yJIbTATOB TeKyllel aTTecTalluHu 110
NPAKTHYECKHM/CeMHMHAPCKUM 3aHATUAM— (.5

IIpome:xxyTouHasi aTTecTAlUSA 110 NPAKTHYECKUM/CEMUHAPCKUAM 3aHATHAM—) K3aMeH
BecoBoii kK03 (puHEeHT 3HAYNMOCTH Pe3yJIbTATOB MPOMEKYTOUYHOM aTTECTAIUM 10
NPaKTHYEeCKUM/CeMUHAPCKUM 3aHsATUsAM— (.5

3. JIaGopaTopHble 3aHATHS: KO3 (PHULIMEHT 3HAUYUMOCTH COBOKYIHBIX pe3yJibTaTOB
JIa0OPATOPHBIX 3AHATHH —HE 1PEIYCMOTPEHO

Texkymas arrecTanus Ha JJa0OPATOPHBIX 3AHATHAX Cpoku — | Makcumaib
ceMecTp, | Has OlleHKA
yuyeOHast B 0aJjtax

HeJeJIs

BecoBoii k03¢ puumeHT 3HAYMMOCTH Pe3yJIbTATOB TeKYyIleld aTTeCTAIUH 110 JIA00PATOPHBIM
3aHATHAM -He 1IPe/1yCMOTPEeHO

I[Ipome:xxyTouHasi aTTecTANNS 1O JA0OOPATOPHBIM 3AHATHAM —HET
BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB POMEKYTOYHOM ATTECTALMH 110
JIa0OPATOPHBIM 3aHATHAM — He TIPeIyCMOTPEHO

4. OnyaiiH-3aHATHA: KO3(PPUIHEHT 3HAYMMOCTH COBOKYITHBIX Pe3y/1bTATOB OHJIAH-3aAHATHH
—He MPeyCMOTPEHO

Texkymas arrectranusa HA OHJIAWH-3AHATHAX Cpoku — | Makcumainb
ceMecTp, | Hasl OllEHKa
yueOHasn B 0asax

Henens

BecoBoii k03(p)(puHEeHT 3HAYMMOCTH Pe3yJIbTATOB TeKYylleil aATTeCTANNH 10 OHJIANH-
3aHATHAM -He [IPeIYCMOTPEHO

IIpomeskyTOUHAS aTTECTAIMS 10 OHJIAWH-3AHATUAM —HET
BecoBoii K03 (puHEHT 3HAYMMOCTH Pe3YJIbTATOB POMEKYTOYHOM ATTECTALUM 110 OHJIANH-
3aHSTHSAM — He [PeyCMOTPeHo

3.2. IIpouenypsbl TeKyliei U MPOMEeKYTOUHON aTTeCTALMM KYPCOBOii padoThI/poeKTa




Texkyumas arrecranys BbINOJTHEHUS KyPCOBO Cpoku — cemectp, | MakcumanbHast
yuyeOHasi HeJleJisl | OLlEeHKA B 0ajliax

padoThI/IpoeKTa

BecoBoii k03(ppunueHT TEeKye aTTecTAIMU BLINOJHEHUS KYPCOBO padoThl/mMpoeKkTa—

BecoBoii k03 GuUIHEHT NPOMEKYTOYHON ATTECTALMHU BbINOJHEHUS KYPCOBOM
padoThI/MPOEKTA— 3aIUUTHI —

4. KPUTEPUU U YPOBHU OLEHUBAHUSA PE3YJIBTATOB OBYYEHUA 110
JUCHUIVIMHE MOAYJIA

4.1. B pamkax BPC npuMeHst0TCS yTBEpK/A€HHbIE Ha Kadeape/MHCTUTYTe KpUTEpUH (TPU3HAKH)
OLICHUBAHUS JOCTHKEHUH CTYJEHTOB IO TUCIUIUINHE MOIYJs (Tabis. 4) B paMKax KOHTPOJIbHO-
OLICHOYHBIX MEpOINpPUATUI Ha COOTBETCTBME YyKa3aHHbIM B Tabn.l pesynbratam oO0ydeHus

(MHAMKATOpaM).

Taonuua 4

Kputepun onenuBanns y4eOHbIX JOCTHKEHUH 00yYAIOIINXCS

PesyabTaTsl Kpurepun oneHnBaHusi yueOHbIX JOCTH:KeHHUI, 00y4aromuxcs Ha

00y4eHust COOTBETCTBHE Pe3yJIbTaTaM 00y4eHHsI/MHAUKATOPAM

3HaHUs CTyeHT 1eMOHCTpUPYET 3HAHUs ¥ IOHUMaHUe B 00J1aCTH U3YUYEHUS Ha
YPOBHE YKa3aHHBIX MHIUKATOPOB U HEOOXOAUMBIE IS MPOAOIDKEHUS
oOy4eHUsT W/WIW BBIIOJHEHUS TPYIOBBIX (YHKUUMNH U JEHCTBUH,
CBSI3aHHBIX C NPO(ECCUOHATBHOM I TEITbHOCTBIO.

Ymenus CTyeHT MOXKET MPUMEHATh CBOM 3HAHUS M TIOHMMaHue B KOHTEKCTaXx,

MIPE/ICTABICHHBIX B OLICHOYHBIX 3aJlaHUSAX, JEMOHCTPUPYET OCBOEHUE
YMEHHM Ha ypOBHE YKa3aHHBIX HHAWKATOPOB U HEOOXOJUMBIX ISt
MPOAOIDKEHUST OOYYeHHS H/MIM BBIMOJHEHHUS TPYAOBBIX (YHKIMHA H
JIeICTBH, CBSI3aHHBIX C MPOodecCHOHATbHOM 1eTENbHOCTHIO.

OunbIT /BiIageHUE

CTyneHT AEeMOHCTPHPYET ONBIT B OOJAacCTH H3Y4YEeHUS Ha YPOBHE
YKa3aHHBIX UHIUKATOPOB.

Jlpyrue pe3yabTaThl

CTyIeHT AEeMOHCTPHUPYET OTBETCTBEHHOCTh B OCBOCHHH PE3YJIHTATOB
00y4YeHHs Ha YPOBHE 3aIITAHUPOBAHHBIX HHIHUKATOPOB.

CtymeHT CcnocoOCH BBIHOCHTH CYXXICHHS, JIel1aTh OICHKH U
(hopmyIHUpOBaTh BBIBOBI B 00JIACTH N3YUYEHUSI.

CTyAeHT MOXKET cOO0IIaTh MPETOAaBATEIIO U KOJUIETaM CBOETO YPOBHS
COOCTBEHHOE TOHUMAHHE U YMEHHS B 00JIACTH M3YYCHHUSI.

4.2 ]Ins olleHUBaHUS YPOBHSI BBIOJIHEHUS KPUTEPUEB (YPOBHS JOCTHKEHUM oOyuaromuxcs npu
IPOBEIEHUH KOHTPOJBHO-OLIEHOYHBIX MEPONPUATHH MO AMCLUUIUIMHE MOJAYJIA) HCIOJIb3yeTCs
yHHMBEpcalibHasl mKaa (Tadi. 5).

Tabmauma 5

Ixaja oueHUBAHUA JOCTHKEHHUS Pe3yJIbTAaTOB 00y4eHHsl (MHANKATOPOB) 110 YPOBHAM

XapaKkTepuCcTHKA YPOBHeEH J0CTHKEHHS Pe3y1bTATOB 00y4eHusi (MHAMKATOPOB)

Ne Conep:xaHue ypoBHA IkaJia oneHUBAHUA
n/n BbINIOJIHEHHUS KPUTEPHUSs
OlLIEHUBAHMS Pe3yJIbTATOB
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MMEIOTCS CYIIECTBEHHBIC OIUOKH 1
3aMeuaHusi, TpedyeTcs 1opadoTKa

(menee 40 6ayioB)

o0y4eHHs Tpaguuuonnas KavecTBenHasn
(BBINOJIHEHHOE OILIEHOYHOE XapaKTepUCTHKA YPOBHS XapaKTepucTH
3ajaHue) Ka YPOBHSI
1. PesynbTarsl o0yueHus OTnnano 3auTeHo Bricokuii (B)
(MHOUKATOPbI) JOCTUTHYTHI B (80-100 6ammoB)
IOJIHOM 00beMeE, 3aMeUYaHUll HET
2. PesynbTarel o0yueHus Xoporto Cpennuii (C)
(MHIMKATOPHI) B LIETIOM (60-79 Gannos)
JOCTUTHYTBI, UMEIOTCS 3aMeUaHMs,
KOTOpbIE HE TPEOYIOT
00513aTeITLHOTO YCTPaHEHUS
3. Pe3ynbraTsl 00y4yeHus Y 10BIETBOPUTEIILHO [Toporossrii (IT)
(MHIMKATOpPbI) JOCTUTHYTHI HE B (40-59 6annoB)
MIOJIHOM Mepe, eCTh 3aME4aHus
4. OcBoeHue pe3ynbTaToB 00yUEHUS HeynosnerBopurens He HenocraTounsrit
HE COOTBETCTBYET MHMKATOpPaM, HO 3a4YTEHO (H)

5. Pe3ynbrar 00yueHus: He JOCTUTHYT,
3a/1aHH€ HE BBIIIOJIHEHO

HenmoctaTouHo cBUOETEILCTB
JUTSL OLIEHUBAHUS

Her pe3ynbraTa

5. COJEPXAHUE KOHTPOJIbHO-OLIEHOYHBIX MEPONPUSATHIA IIO

TUCIUATITAHE MOTYJISI

5.1. Onucanue ayAWTOPHBIX KOHTPOJIBHO-OLCHOYHBIX MEpPONPHUATHH 10 JAWCHMILIMHE

MOIYJIst

5.1.1. IIpakTHYecKkre/ceMUHAPCKHE 3AHATHSA

[IpuMepHBI ITIEpeyeHb TEM

1. IIpakTiueckas rpaMmmaTHKA.
. Texnonoruu

. [IpobGsiemsl 3K00THN.

. DKOHOMHKA

. MeHEKMEHT U MapKETUHT
. OGpazoBanue

0O 3 N D B~ WD

. CpeactBa MaccoBoii uHpopmanuu
[IpumepHsbIe 3a1aHK

. HenoBoe obmienue B npodeccnoHanbHou chepe

nOBTOpCHI/lC CJIICAYIOIOHUX TEM ﬂpaKTM‘{CCKOﬁ 'paMMaTruKu: UM CYHIECTBUTCIIBHOC, UM

pujaararejibHOC, HaApCUUC, rj1arojl, apTUKIII.

N3ydeHne ocoOeHHOCTEN TOCTPOSHUS YCIIOBHBIX TPEIOKEHHIA.

N3yyenne npaBuil HOCTPOEHUSI IPOCTHIX U CIOMKHBIX MPEIIOKEHUM.

IToBTOpEHNE OCHOBHBIX MPABUJI COITIACOBAHUS BPEMEH.

BremmosmamTe YHPAKHCHUC, HaﬁﬂHTe rpaMMaTU4CCKUC OIIIMOKH U HCIIPAaBbTC UX (COFHaCOBaHI/IG

BPEMEH, YCIIOBHBIE MPEJIOKEHNS U IP.)
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Find and correct the mistakes in verb tense usage in the following compositien.

«I am writing these words in English because I.am needing the practice. At this
moment I have been on an airplane over the Pacific Ocean, en route to a year of study
at New York University in the United States. I am looking forward to being there, but
[ am also a litle afraid. What witt 1 find when 1 will ‘get to America? Will the
Americans be arrogant and violent? Would I make friends? Am 1 happy?»

These had been the words I had written in my diary on the airplane last month.
When 1 arrived at John F. Kennedy Airport, [ used to be timid and nervous. 1 have
heard a lot about - crime before 1 left Japan , so I am very scared when 1 arrived.
People in Japan had also told me that Americans will be rude, -unfriendly and
unthelpfud. For this reason, [ was very surprised when the taxi driver from the airport
would carry my luggage and spoke kindly and slowly to me, He even asked if there
was, anything efse he can do. And when I had been arriving at the college, everyone
seemed concerned about me, 1 found that the majority of people here are friendly and
are going out of their way to help you if you need it,

On television, the news programs speak a lot about bad events like accidents,
murders, diseases, and fights, But I don’t see much violence in my life as I do on
television. I had not -been mugsed, and I don’t woity all the time about my safety.

Two of the ideas I would have about the United States, however, seem to be
sure, One-is that Americans don’t seem to pay much attention to rules, One of my best
American friends says, in faet, «Rules are made to be broken.», The other idea T had
that seems to be frue is about the American family, In Japan the family is very
important, but some Japanese people are thinking that the family is meaning nothing
in the United States, Anyway, T am going to-have a chance to see a real American
family, I will have been going with my roommate, Susan, to spend Thanksgiving
break with her family in Pennsylvania —When I see her family, | will have understood
more!

n
Nzyunre nekcuky mo teme "TexHonoruu", "HoBbIe HH(GOPMAITMOHHBIE TEXHOJIOT U
Pacckaxxute 0 posi MOOWITEHBIX TeNIe()OHOB U IIU(PPOBOI TEXHUKU B COBPEMEHHOM KHU3HU.
OxapakTepHu3yrTe Hay4HbIE HTHHOBAIUH.
Pacckaxure, KakuMu TEXHOJIOTUSIMU BBl 1OJTb3yeTeCh €KETHEBHO.
[IpounTaiiTe TEKCT 0 MHHOBAIMAX B TiepeBojie. OOCyIUTe €ro co CBOMMU OTHOTPYIITHUKAMH.
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source and target language.

One of the most significant achievements over the recent vears is the deve-
lopment and introduction of different types of translation software which is now
widely used as an important instrument to enhance the quality of translation.
Among such instruments we can mention CAT-tools (Computer-assisted translati-
on) tools which can be described as a “blend” product of cybemetics and linguis-
tics. It 1s most useful in the field of specialized translation involving the trans-
lation of scientific, technical, and other such texts and documents.

CAT-tools is basically a specialized software created to help translators to
work faster and more efficiently. It should be borne in mind that CAT tools mean
a kind of translation in which a human translator uses computer software which

* Crapuii npenoesateas xadeaps Anrmdickoro smika rysammapsore sanpanscis Ne 3 da-
kymbTeTa mireieTicn, MBA.

DHNONOTHA H THHTRHCTHEE 63

provides and supports the translation process. These tools are not expected to
completely substitute a human translator.

Anyone who deals with the translation of non-literary texts, like scientific,
technical, legal texts, etc. has noted that quite often certain parts of the text arc
repeated — sometimes they are whole sentences, sometimes certain phrases. A
Cat-tool performs the translation by using several main subsystems. First, the
sentence 1s divided mnto the so-called segments which upon the translation are
stored in a database and can be emp in subsequent ions. This collec-
tion of segments in the source and the target languages is called a translation
memory (TM). The terminology database enables the translator to store terms and
segments of a text which can be retrieved for further reuse when a new translation
is being made.

In the process of translation the CAT tools continue to form the translation
memory by extending the existing database. As a result the translation process is
getting faster. With cach new translation and revision the translator creates and
builds up the dictionary. The advantage of a TM is that the translator can use it
not only for the current translation but also in future when translating other texts.
Another important feature of CAT tools 1s that by using the TM they can find
matching translations for segments and insert them into the translated text while
the job of the translator is only to check and to determine the accuracy of the
translation. In some cases the Cat tools in the process of search provide partially
matching segments, known as fuzzy matches. The TM or translation- database
contains previously pairs of . They are approximate matches
rather than equivalent terms in the other language and the translator decides him-
self whether to accept or to reject them. The CAT tools have proved their usability
and are ideal for document translation, for translation of technical texts which are
highly repetitive or for translations devoted to one subject.

O

s CAT bl

S PSR Y S ST O

N3yuure nekcuky mo teme "sxomorus’.

PaccMoTpuTe ri100anbHble SKOJI0OTHYECKUE IPOOIEMBI.

OxapaxTepu3yire MyTH PEeLIeHUs SIKOJIOTMUECKHUX MTPOOIEM.

OnurmTe posib 00IIECTBA U TPaXK/IaHUHA B PEIICHUN 3KOJIOTHYECKUX TPOOIIEM.

[IpounTaiite Tekct "Green Finance and Corporate Green Innovation: Based on China’s Green
Finance Reform and Innovation Pilot Policy"

3anaiite 5 BOIpocoB K TeKcTy. ONUIINTE OCHOBHBIE MPOOJIEMBI, 3aTPATMBAEMBIE B TEKCTE.
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TNiunsiii k:

Green Finance and Corporate

1. Introduction

To catch up economically, China has adopted the devel-
opment strategy of prioritizing growth and actively pro-
moting industrialization and urbanization to stimulate
economic growth, which has caused serious environmental
pollution problems. In the context of the global race toward
green development and sustainable development, there has
been a consensus to establish a green financial system. China
has made some progress in developing green finance;
however, some financial institutions still have concerns
about the risks in the green industry. In 2017, China
implemented the green finance reform and innovation pilot
(GFRIP) policy in some provinces, which is viewed as a
positive step toward developing green finance.

As the mainstay of technological innovation, it is crucial
for enterprises to achieve green development in China. To
promote enterprises’ green innovation, governments gen-
erally use environmental regulation tools. However, there is
di over the ¢ es of envi 1
regulations. On the one hand, well-designed and appropriate

regulations. The Chinese government decided to select five
provinces (regions) as the first batch of pilots for the GFRIP
policy with local characteristics in June 2017, including
Zhejiang Province, Jiangxi Province, Guizhou Province,
Xinjiang Autonomous Region, and Guangdong Province.
Under the guidance of unified macro policies, these regions
have actively explored green financial standards, products,
and services. Green financial policies with different char-
acteristics have effectively guided the optimal allocation of
financial resources; that is, green environmental protection
projects have received more fund supplies, while heavily
polluting firms (HPFs) are facing increasingly serious fi-
nancing constraints.

Enterprises need continuous and stable financial support to
achieve green innovation. Green finance policies promote the

N3yunre nekcuky no teme "3KoHOMUKA"

developing countries such as China to deepen reform of the green financial system and promate green innovation.

B3 MNoyra Mail.ru [0 Moura —

environmental regulation policies are considered a con-
tributor to corporate technological innovation [1-4], dem-
onstrating the “Porter hypothesis® [5, 6]. Appropriate
environmental regulation can lead to more innovative ac-
tivities by firms, which increases their productivity and
improves firms' profitability in the market. On the other
hand, environmental regulations are believed to increase
firms’ costs and thus inhibit their technological innovation
[7, 8]. In addition to environmental regulations, debt fi-
nancing is essential for green innovation. Enterprises’ in-
novative activities may face financing constraints [9=11].
Environmental regulations may affect the innovation ac-
tivities of enterprises by easing or decreasing financing
constraints.

The Chinese government attaches great importance to
green finance's contribution to the economy. Green finance
policies can realize the optimal allocation of financial re-
sources, which is an important exploration for China to
promote the development of a green economy by using
market instruments such as financial supervision. The
GERIP policy complements traditional environmental

Journal of Environmental and Public Health

green transformation of enterprises and sustainable devel-
opment. This study confirms the positive effect of the GFRIP
policy on enterprises’ green development and provides
guidance for developing countries that are actively exploring
the development of green finance.

2. Literature Review

Early research in this area focused-on the inipact of green
financing policies and factors affecting green innovation in
enterprises. Green finance includes a range of financial
instruments and services, suichi 4§ greei crédit; green bands,
green funds, fiscal policy, and green insurance. The Green
Credit Guidelines issued in 2012 clearly defined the stan-
dards and principles of green credit policies of financial

PaccMoTpuTe 0cHOBHBIE IPOOIJIEMBI MUPOBOI SJKOHOMHUKH B HACTOSILIEE BPEMSL.

PaccmoTtpute nonsitre "rimodanmzanus’”

Onurute pupmbl, BUbl GUpM, TpaBOBbIe (POPMBbI IPETPHUSITHIL.

Pacckaxxure o mpeAnpusThy, Ha KoTopoM Bbl paboTaere.

C KaKMMHU SKOHOMHYECKUMH np06ﬂcmamn OHO CTaJIKMBACTCsA B ﬂaHHblﬁ MOMCHT.

OxapakrepusyiiTe KOpIOpaTUBHYIO KyJIbTYpy Baiuero npennpustusi.

[TpouwnTaiitre Tekct. CoracHsl Jin Bel ¢ TOM nH(pOpMaIeit 0 KOpIopaTUBHOM KYJIBTYpPE, O

KOTOPOU PeUb UJIET B TEKCTE.
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The caring company high-performing companics that makes
them successful? The authors' theory is

A strong ‘corporate culture’ is said to help firms succeed. Does it? that firms  whose ulnTss | {socm
® consistently to  produce long-term

1 The greeter at a Wal-Mart store might economic success share on¢ fundamental
e sumprised to knonw he s lving proo of MANAGEMENT FOCUS characteristic: their managers do not let
one of the oldest saws of management the short-term interests of sharcholders
theory. Instilled by the late Sam Walton, those which once made a company override all clse, but care equally about

5 Wal-Mart’s deeply ingrained corporate successful, can also be an obstacle to * all of the company's ‘stakeholders’.
culture of frugality, hard work, service % change — just ask the top managers at - Over the long-term, mind you, the
to customers and paternalism towards 1BM. Too strong a culture can lead to  authors believe that these interests
employees has contributed as much toits  corporate arrogance and insularity.  converge. ‘Only when managers care
suceess as its slick distribution systemand  America’s General Motors and Britain’s about the -legitimate interests of

10 ‘everyday low prices’. BP are two notorious examples. At its ' sharcholders do they swive to perform

Management  thinkers have  long # worst, a strong but misdirected culture  well economically over time, and in a
associated a strong corporate culture —  can Jead all of a firm’s employees to run,  competitive industry that is only possible
the belicfs, goals and values that guide hand in hand, in the wrong direction, S0 when they take care of their customers,
the behaviour of a firm's employees - what makes a corporate culture a and in a competitive labour market that

competitive weapon, rather than a 5 is only possible when they take care of

1 with superior long-term performance.
The theory is that strong cultures can 8 Jiability? lhostlz Wha'rh- serve p u:l:}:)mcrs d
help workers march to the same employees.” That sort o ing seeme:
drnpmmﬂ; create high levels of employee to go out of fashion in America in the
loyalty and motivation; and provide the ) .{/ﬁ;@ i takeo\*;r and lf;d!l-m;;d 1980s, w|:;n
® company with structure and controls, = Q/,;C [ ::_, many firms paid so much attention to the
without the need for an inmovation- L, W short-term  interests  of  their
== 7 sharcholders  that  customers  or |

stifling bureaucracy. -
In a new book, John Kotter and James %’C—?\//U employees often seemed to have been |

Heskett, both professors at Harvard A forgotten.

# Business School, report on their four- < == o= M o test their idea, Mesars Kotter and |
year study to examine the link between ] < Heskett asked the investment analysts to
corporate  culture and  economic 0 h rate a larger number of firms by how
performanee’. To do this, the authors A J much  each  valued  customers,
calculated  (from  survey Tesponses) = sharcholders and employees. Managers

 ‘cylture-strength indices’ for over 200 1 3nd employees at the companies were
big American firms Companies such as also interviewed; their views closely
Wal-Mart, ].P. Morgan and Procter & . matched those of the analysts. OF these,

12 firms were identified whose cultures

Gamble scored highest; bankrupt, but
still operating, American airlines scored
3 among the worst,

Messrs Kotter and Heskett then tried
to correlate the strength of the firms’
cultures  with  their  economic
performance over an 1l-year period. n

To find out, the rescarchers dug stressed all of the three big corporate
deeper. Two smaller groups of strong: ™ constituencies — , employ
cultured companies were selected for and shareholders. A further 20 were
closer study. The first comprised high-  identified which did precisely the
performing firms whose net profits had,  opposite (whose managers, according to
on average, increased by three times as  the analysts, cared mostly about
« [her amabws did show 2 positive much over an 11-year period as those in 13 ‘themselves’).
correlation between swong cultures and the second group. A of 75 Ohver | thery | 1=, Pty Messs |
long-term economic success, but it was a investment analysts, who between them  Kotter and Keskett found that the 12 i
wesker  association  than  most  had followed the 22 companies in the firms in the first group increased their
management  theorists  would  have # two groups, were then asked whether revenues, on average, by four times as
© cxpevred Strang-cultured firms scemed  corporate culture had had any impact 8 uch as the 20 eompanies in the second
bt ax lhels to pechorm poork as  on  cach  fiems  performance.  group; their workforces cxpanded by
e i Owerwhelmingly — and  surprisingly, eight times as much; and their share

thaie swank_cunlers

Nsyunrte iekcuky mo TeMe "MeHePKMEHT' 1 "MapKeTuHT"

Pacckaxxute o pyKOBOJCTBE MPENPUATHSL, Ha KOTOpoM Bel pabotaere.

Kakue nnctpymenTsl MapkeTrHra Barie npennpusitie ucrnosb3yeT, 4ToObI ObITh
KOHKYPEHTOCIIOCOOHBIM B HACTOSIIIIEE BPEMSL.

Pacckaxure, uToOb1 Bbl X0TEIM N3MEHUTD B cucTeMe paboThl Batiero npeanpusitus.

[IpounTaiite Texkct "How to be a great manager". CormiacHsl 11 Bel ¢ aBTOpOM 3TOTO TEKCTA.

Kakwie BaykHbIE XapaKTEpUCTUKH PaOOTHI XOPOIIETo MeHekepa Bl Moriu Ob1 J0OaBUTS.

Moskere mu Bbl cka3ath, 4To MeHeLKephl Baliiero npeinpusaTs COOTBETCTBYIOT 3TUM
KPUTEPHUSIM.

BeimonnuTe yrpakxHeHHE 1Ocie TeKCTa, 3ar0THUB TaOIHIT.
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TAT THE MOST general level, successful

performance. If you simply comment when you
are di with it is all too

managers tend to have four
w they take enormous pleasurs and pride in the
growth of their people;

Smthey are basically cheerful optimists  —
someone has to keep up morale when setbacks
oocur;

w they don't promise more than they can
deliver;

"Wa when they move on from a job, they always
leave the situation a little better than it was
when they arrived.

The following is a list of some essential tasks
al which a manager must excel to be truly

5 effective.

Greaf managers accept biame: When the big
wheel from head office visits and expresses
displeasure, the great manager immediately
accepts full responsibility, In everyday working

life, the best managers are constantly aware that

they selected and should have developed their
people. Emors made by team members are in a
very real sense their responsibility.

Great smanagers give praise: Praise is

2 probably the most under-used management lool.

Great managers are forever trying (o catch their
people doing something right, and congratulating
them on it. And when praise comes from outside,
they are swift not merely to publicise the fact,

B but to make clear who has eam Managers

‘who regularly give praise are in a
pesition to criticise or

B VOCABULARY

1 Finish the list of adverbs. Then. »

3 common for your words to be taken as a
straightforward expression of personal dislike.

Great managers make blue sky: Very few
people are comfortable with the idea that they
will be doing exactly what they are doing today

#in 10 years' time. Great managers anticipate
people’s dissatisfaction.

Great managers put themselves about: Most
managers now accept the need to find out not
merely what their team is thinking, but what the

8 rest of the world, including their customers, is
saying. S0 MBWA (management by walking
about] is an excellent thing, though it has 1o be
distinguished from MBWAWE by
walking about — without purpose), where senior

S0 management  wander aimlessly, annoying
customers, Worrying staff and generally making
anuisance of themselves

Great managers judge on merit: A great deal
more difficult than it sounds. It's virtually

® impossible 10 divorce your feclings about
someone — whether you like or dislike them —
from how you view their actions. But suspicions
of discrimination or favouritism are fatal to the
smooth running of any team, so the great

0 manager accepts this as an aspect of the game
that really needs 1o be worked on,

Great managers exploit  strengths, not
weaknesses, in themselves and in their peaple;

agers fee] threatened by other people’s

sentences that follow.

adjective

There

, 4 good manager
- believed tk cader m ade,
you need to be ...

basic

common

constant
full
true
virtual

8 strongths. They also revel in the discovery of
weakness and regard it as something to be
exploited rather than remedied. Great managers
have no truck with this destructive thinking.
They see strengths. in themselves as well as
in other people, as things to be built on,
and  weakness as  something 1o be
accommodated, worked around and, if possible,
eliminated.

Great managers make things happen: The
old-fashioned approach to management was
rather like the old-fashioned approach 1o child-
rearing: ‘Go and see what the children are doing
and tell them 10 stop it!" Great managers have
confidence that their people will be working in
their interests and do everything they can to
create an environment in which people feel frec
10 express themselves.

Great managers make themselves redundant;
Nat as drastic s it sounds! What great managers
do is leam new skills and acquire useful
information from the outside world, and then
immediately pass them on, to ensure that if they
were t0 be run down by a bus, the team would
still have the benefit of the new information, No
one in an organisation should be doing work that
could be accomplished equally effectively by
someone less well paid than themselves. So great
managers are perpetually on the look-out for
higher-level activities to occupy their own fime,

# while constantly passing on tasks that they have
already mastered,

© The Independent

2 each adverb once only, complete the

semeren 11O W tour compary.

how to handie“staff welll

¢ what your competitors are doing

We have quite a reputation for ous spproach 1o product design — we are

Nzyunre nekcuky mo teme "oOpazoBanue"
Pacckaxxute o cucteme oOpazoBanust B Poccuu.
Onurmre 0cOOEHHOCTH 00Y4EHHSI B YHUBEPCUTETE.
Pacckaxkute o cucreme o0pa3zoBaHMs B IPYTUX CTpaHax.
OxapaxTepusyiite cBs3b 00pa3oBaHus U Kapbepbl. Kak oOpa3oBaHue BIUsSET Ha IPOJBHKEHHUE 1O

KapbEepPHOU JIECTHULIE.

Pacckaxkute o Bammem o6pazoBanuu.

Pacc1<a>1<me, yT10 OBI BEI XOTE/IN N3MEHHUTH B COBPEMCHHOMA POCCUHUCKOU CUCTEMC OOpa30BaHMA.

ceeeeeens 0N the lookout for n

OxapaxTepusyiTe CBsS3b 00pa30BaHUS U SKOHOMUYECKOTO PA3BHUTHSI YETIOBEKA.
[Ipouuraiire Tekct "Education and Economic Growth". Beipa3ute coBe MHEHHE O TEKCTE.

O6Cy£[I/IT€ ITIaBHYIO MBICJIb TCKCTAa CO CBOUMU OAHOTIPYIITHUKAMU.
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nant of economic well-being. The theorerical growth lir-
erarure emphasizes at least three mechanisms through
which educarion may affect economic growth. First, edu-
cation can increase the human capital inherent in the
labor force, which increases labor productivity and thus
rransitional growth toward a higher equilibrium level of
ourput (as in augmented neoclassical growth theories,
cf. Mankiw e al (1992)). Second, education can increase
the innovative capacity of the economy, and the new
knowledge on new technologies, products, and processes
promores growth (as in theories of endogenous growth,
cf,, eg, Lucas (1988), Romer (1990), Aghion and Howirt
(1998)). Third, education can facilitare the diffusion and
t ission of knowledge needed to und d and

20Growth.pdf

B3 MNoyra Mail.ru [0 Moura —

funcrion of measures of schooling and a set of other vari-
ables deemed important for economic growth.

Following the classical contributions by Barro (1991,
1997) and Mankiw ¢r @l (1992), a vast early lirerature of
cross-country growth regressions tended to find a signifi-
cant positive association berween quantitative measures of
schooling and economic growth. Extensive reviews of the
literarure are found in Topel (199%), Temple (2001),
Krueger and Lindahl (2001), and Sianesi and Van Reenen
(2003). To provide an idea of the robusmess of the basic
association, primary schooling rums out o be the most
robust influence factor (after an East Asian dummy) on
growth in GDP per capita in 19601996 in the extensive
robustness analysis of 67 explanatory variables in growth

process new information and w0 lly impl
new technologies devised by others, which again pro-
motes economic growth (cf, eg, Nelson and Phelps,
1966; Benhabib and Spiegel, 1994).

Despite these theoretical predictions, the empirical
evidence on the impact of education on economic growth
has long been mixed. Tn large pars, this seems o reflect
measurement problems. Most people would acknowledge
that a year of schooling does not produce the same cogni-
tive skills everywhere. They would also agree that families
and peers contribute to education. Health and nutrition
further impact cognitive skills. Yer, until recently, research
on the economic impact of education — largely due 0
expedience — has almost uniformly ignored these aspects.
Recent research shows that ignoring differences in the
quality of education significantly distorts the picture of
how educational and economic outcomes are related

Early Studies of Schooling Quantity and
Economic Growth

The majority of the macroeconomic lirerature on eco-
nomic remrns to education employs measures of the quan-
ty of schooling. The most common measure is vears of
schooling, averaged across the working-age population.
(Woessmann (2003) surveys issues of measuring and spec-
ifying human capital from early growth accounting to
current cross-country growth regressions.) The standard
method of estimating the effect of education on economic
growth is o estimate cross-country growth regressions
where average annual growth in gross domestic product

on a sample of 88 countries by Sala-i-Mardin
et al. (2004).

Figure | provides a basic representation of the associ-
ation between years of schooling and economic growth on
the most recent version of available data. This research
suggests that each year of schooling is associated with
long-run growth that is 0.58 percentage points higher.

Yet, questions persist about the interpretation of such
relationships. A substantial controversy addresses whether
it is the level of years of schooling (as would be predicted
by several models of endogenous growth) or the change
in years of schooling (as would be predicred by basic
nevclassical models) that is the more important driver of
economic growth (eg, Krueger and Lindahl, 2001). Tt
seems beyond the scope of current data to draw strong
conclusions about the relative importance of different
mechanisms for schooling quantity to affect economic
growth. Even so, several recent studies suggest that edu-
cation is important both as an investment in human capi-
tal and in facilitating research and development and the
diffusion of technologies, with initial phases of education
more important for imitation and higher education for
innovation (Vandenbussche er al, 2006).

Two more skeptical studies raise caveats Bils and
Klenow (2000) raise the issue of causality, suggesting
that reverse causation running from higher economic
growth to additional education may be at least as impor-
tant as the causal effect of education on growth in the
itchert (2001, 2006) raises

cross-country association. P
questions abour the plausibility of simple growth models
with years of schooling afdistrisssesdiar| it iy importint
for economic growth to get other things right as well,

International Encyciopedia of Education (2010), vol. 2, pp. 245-252

N3yuuTte nekcuky mno teme "nenoBoe ooiieHue"

PaccMoTpuTe CBSI3b MEX/1y HallMOHAIBHBIMU CTEPEOTHIIAMU U JIETIOBBIM OOLIIEHUEM.

Oxapakrepu3yiTe NOHATHE "HIEPCTBO" .

OnuImTe OCHOBHBIE ATAIbI IOUCKA PaOOTHI.

Pacckaxxure, npuxoaunocs 11 Bam koraa-HUOy 1k MPOXOAUTE HHTEPBBIO, IENaIN JIU Bel
PE3CHTALUH.

Pacckakute, nmpuxoaunock 11 Bam yyacTBoBaTh B eperoBopax, padorars B komanje. Kakue
OCHOBHBIE ITpaBUJIa pabOTHI B KOMaH/ie Bbl MokeTe Ha3BaTh.

ITpouwnTaiite Tekct "Pitfalls of international meetings". O6CcyuTe CO CBOMMM OTHOTPYITITHUKAMH,
npaBuiia IPOBEICHUS MEKTYHAPOAHBIX BCTPEU.
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" More than six years ago the US futurist
John Naisbitt wrote: *...the more tech-
nology in this society, the more people

want to get together.’ But even he could -

*not have envisaged the dramatic growth
in the number of international meetings
over the past few years.

Unique with all these meetings,
which range in size from a few to more
"than a thousand, is that many of the par-
ticipants leave their culture to
meet in another. Unfortunately,
what is not unique is that many of the
meetings fail to accomplish their objec-

_ "tives to a very high degree.

The purposes of these meetings are

varied, ranging from exchanging infor-

mation to rewarding perfor- .
mance and creating opportuni-
Hties for professional develop-
ment. Often, as in the case of
IBM Europe and other compa-
nies, the meetings are staged
to introduce new products and
#make a sales pitch to top cus-
tomers. IBM tries to get its
top customers away from their
normal business environment
and gather them in a location
Wihat creates an atmosphere
that ‘puts them in the right frame
of mind and then allows us to
do some high level selling’.
During the past vear, [
*have attended a number of in-
ternational meetings and witnessed
firsthand serious administrative and
planning problems, all of which under-
mined the chances of success.

# A classic bungle was the arrival of
participants’ material three days after
one meeting ended. [n another case, the
audio visual equipment required by a
presenter was delivered as the meeting

*was ending. At yet another meeting, the
audio visual equipment was the wrong
format, and the presenter was unable to
show his video tapes.

International meeting organizers are

Nzyunrte nekcuky no teme "CMHN"

Paccmotpute Bugp CMU.

Oxapaxtepusyiire pynkunn CMU B obiiectse.
Onurmte ocobenHocTH si3bika CMU.

[IpounTaiite Texct "Thr Levy story". Pacckaxkure, uro Bel 3Ham1 0 3T0M OpeHie 10 Toro, Kak

[IPOYHTAIN TCKCT.

PITFALLS OF INTERNATIONAL MEETINGS

20moaynam/lencean®%20ecTpeua.pdf
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meeting, pork was the only meat served
to the many Moslems attending. At a
three-day seminar, by an
American company, the absence of any
scheduled social activities drew com-
plaints from the many European partici-
pants, US-based organization ignores this com-
Company gatherings often show the pletely, expecting travellers from
most serious shortcomings. One very Europe after a nine-hour-plus flight to
‘process’ orientated meeting reflected  attend a four-hour meeting the day they
the corporate culture. It encouraged * arrive. The following day, meetings
small group discussions and group re-  are scheduled to begin at 8 am.
ports. Many of the participants wanted, and continue untl 10 pm. Most
and were expecting, more formal pre-  European participants are exhausted by
sentations by senior executives. the demanding regime and find that
International meetings can be costly ' they benefit only marginally from the
to stage, especially if they are poorly or-  meefings.
- A minichecklist for any in-

ternational meeting  should
begin with efforts to identify
"®the nationalities of potential
participants and make provi-
sions that cater fo their speci-
fic cultural needs.
Warnings to avoid national
"9 stereotypes, condescending at-
titudes and above all jokes,
which are easily misunder-
stood, are among the tips
given Lo organizers and speak-
"Sers at international meetings
by Dr Ernest Dichter, a moti-
vational psychologist. He sug-
gests that honoured attendees
should be welcomed and that,
ganized and fail to achieve the desired ' when appropriate, deference should be
7 results. To have any chance of success, shown to participants because of their
the foremost issue to consider is the high-ranking positions.
purpose of the meeting. Only when that Speakers making presentations in
has been clearly articulated can organiz  English at an international meeting in
«rs begin to plan the meeting and deter- 2 a country where it is not the national
mine whether it has been a success. language, should tailor their presenta-
. Atinternational meetings with partic- ~ tion so that it will be uhderstood
ipants from many different cultures, by the entire audience. There are impor-
umique issues are bound to arise. For  tant considerations for persons respon-
example, the timing of meals and the se- ™ sible for the introduction of speakers.
@ lection of the menu, the listing of names For example, personal information or

and titles, the use and language of busi-  the sharing of insights about one’s fami-
ness cards, the necessit of internraters b T

* must be taken into account by the orga-
nizers,
It's especially important to allow par-
ticipants who travel long distances suffi-
cient time to rest, physically and mental-

"

whinrh in samman in Mool

Pacckaxure, kakumu CMU packpyuuBaicst 3ToT OpeH .

BrimonauTe 3aJaHuA 1Cpea TCKCTOM.

OOcyauTe TEKCT cO CBOMMU OfHOTrpynmHUKamMu. KakoBa cynp0a aToro openaa ceromans?

# ly, before the meeting begins. One large .
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Before you read, discuss the following questions.

1 How many of you are familiar with the brand name Lev#
2 How many of you own or have owned a pair of Levis?

3 What do you know about the company?

2 Read the text and summarise the main points under the following
headings.

w the Levi achievement w past marketing mistakes
m the company’s development m recovery and beyond

The Levi
Story

H keting errors. The 501 initiative  for a retailer who stocked the ® name stood for any more. All

M ista kes th?t # is the nearest Levi Strauss has  all-American jeans. There was  the advertising for the different

failed to kill evercome to coordinated inter- _ still no international marketing, ~ products was saying totally

. tional marketing, and repre- * let alone international advertis-  different things about the com-

a classiC  scois a serious awempt o ing. The whole international pany and the unrelated pro-

d re-focus the entire company  success story happened almost ® ducts had begun to damage

PrOQUCT = ster soveral disastrous vearsin by chance, and cortainly with  Levi's volume base - its jean.

the international market. out any co-ordinated effort from  What kid, seeing his dad buy

— In the early 1960s, Levi * San Francisco. Levi polyester trousers, was

Strauss was sky-rocketing. At the same time, in going to rush out and buy Levi

1 There are not many genuine-  American films and music had  America, Levi Strauss diversi- % jeans? Levis were old-fashioned,
Iy classic brands, but Levis * spread to Europe and jeans had ~ fied at a frenetic pace into all  said the consumers,

have earned themselvesa place  come to symbolise a new, youth  sorts of unrelated areas, includ- Something had to be done -

among the CocaColas, Zippos,  culture. Kids decided that ®ing Staprest trousers and and fast. The diversification pro-

* Bics and 2CVs, Classic beands  denim would become their uni-  Resistol hats. The Levi label gramme was put into reverse

uvsed continuously and in anun- _ form, a visible statement of a  was put on all these nonjeans * gear, and the Levi name was

changed format for 100 years * new, exciting lifestyle. Levi products, and the company taken off unrelated products.

are exceptionally rare in the  Strauss was still a purely A The company retained the

clothing market, dictated as it ~ American company, with no By 1974, now a public com-  other brands, but distanced

“is by the fickle demands of overseas operation. Nowthata  pany, Levi started manufactur-  them from the jeans products,

fashion. Levi Strauss's achieve-  brand new market had present-  ing locally throughout Europe. % br ‘made them 'more jeans-

ment is formidable: from a * ed itself, international expan- It moved its European advertis- - related, Levi Strauss realised

small family firm to a massive  sion had to be looked at. ing account from Young and  that it had to stop trying to drag

i tfonal concern. Initially, the company used ™ Rubicam to McCann-Erickson, " “value ut of its most valuable

in between have  local agents to sell the products  which took over all the non-  property — its name - and go

= evolution of a  which were shipped in from the  American advertising. But Levi ™ back to its roots, becoming

Sut also some ** States. Teenagers trekked all  Strauss was coming unstuck:  once again the premier jeans

LMS-mnardopma — He npeycMOTpeHa

5.2. OnucaHue BHeEayAUTOPHBIX KOHTPOJbHO-OLEHOYHBIX MEPONPHUATHIA M CPEACTB
TeKYILIero KOHTPOJISA M0 JMCUMILIHHE MOAYJIS

PaznoypoBHeBoe (qud hepeHInpOBaHHOE) 00YUICHHE.

ba3oBbIi

5.2.1. KonTpoJbHas padora 1 00y4armuxcs 3a04Hoi ¢popmbl 00yuenus Ne 1

[TpumepHbIil IEpeUEeHb TEM

1. PabGota c TekcTom

[TpumepHbie 3a1aHus

1. Ilpoxuraiite Tekct "Make meetings work for you".

2. V3yunte HOBYIO JIEKCHKY IO TEKCTY, IOCMOTPUTE 3HAUEHUE BCEX HEU3BECTHBIX CJIOB B
cJoBape.

3. 3anosHUTE TAOJIHITY TTOCIIE TEKCTA.

4. Hanmumurte cBOe MHEHUE O TOM, KaK JOJKHBI IPOXOJIUTH JAENIOBBIE BCTPEUH.
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Make meetings
work for you

1Do you dread meetings more than Monday ~ last no more than an hour. Six is the
mornings? Do you find them boring, _optimum number of participants for a good
unproductive and far too long? Meetings are % working meeling. Inviting dlg whole ¢ B
central to most organisations; people need to  department  (more than 10) increases reparation i

Sknow what their colleagues are doing and  emotional underciirrents su_ch as, Will My  ATTENDING A MEETING

then ftake decisions based on shared suggestions be taken seriously?” Larger  [owever informal the meeting, it al
information and opinions. How well you meetings can be productive a5 .o hrenare a few key points in note h“m5
present yourself and your ideas, and how * brainstorming sessions for ideas, prouc!ed to put across or discuss. If you're
well you wark with other people, is crucial to  parficipants can speak freely without feeling s unprepared, you will mot be able to

W CAreen they will be judged. . concentrate on what your colleagues are

A successful meeting always leads to action.  gaying and others are less likely to listen to
RUNNING A MEETING Decisions should take up the bulk of the you se you will cither waffle or sound
Only call a meeting if you (and your  meeting minutes, including the name of the 1. geny
colleagues) are quite clear about its purpose.  person delegated to e;_:ch task, and @ & [ory memorise notes or read them out like
Once you are certain of your objective, ask deadline for its completion. C’wmlqle the 5" cermon. This inhibites your

15 yourself whether it could be better achieved minutes after the meeting and again Ut pecrures: the eye contact and body lan,
‘through alternative means, such asa memo.  before the next one. Theat is cssential o effective mmm“mmgﬁ“"gu“f
Meetings called on a routine basis tend to * Draw out quieter members of the group. f you cannot answer a question, don't be afrsid
lose their point. It's better to wait until a  Encouragement helps create a rel;u:ed and 7 4 say, 1 don't but Il find out and get
situation or problem requires a meeting. Ifin  productive atmosphere. Do not ‘smgle oul  bock'toyouby ... (give a definite date).

20 doubt, don't waste time having one. any individual for perﬁ\?lm'l criticism — they  ppeage * your criticisms  and  proposals
If youre sure a meeting is the solution, will either silently withdraw, upset and positively. Seek to offer solutions rather than
circulate a memo several days in advance S humiliated, or try to come up with excuses ¢, complain.
specifying the time and place, objectives, rather than focusing on the problems in 75 prive early and sit close to the chai "
issues to be discussed, other participants  hand. Save critical comments for a private ("o cve that you aren’t ignored. If you're

2 and preparation expected. Meetings should  occasion. late, apologise and find a seat quickly and
be held in the morming, if possible, when If you're talking for more than 50 percentof g icqly Don't try to sneak in as if you're
people are usually more alert, and should 5 the time, you're dominating the meefing.

invisible.

© Cosmopolitan
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5.2.2. KonTpoJbHas padora 1 00y4armuxcsi 3a04Hoi ¢popmbl 00yueHus Ne 2
[IpumepHBI IepeyeHb TeM
1. PaboTac TekcTom
[TpumepHbie 3a1aHus
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Application for admission to the Graduate School at this university must be made on
forms provided by the Director of Admissions. An applicant whose undergraduate work was
done at another institution should request that two copies of undergraduate transcripts and de-
grees be sent directly to the Dean of the Graduate School. Both the application and the tran-
scripts must be on file at least one month prior to the registration date, and must be accompa-
nied by a nonrefundable ten-dollar check or money order to cover the cost of processing the
application.

An undergraduate student of this university who has senior status and is within ten credit
hours of completing all requirements for graduation may register for graduate work with the
recommendation of the chairperson of the department and the approval of the Dean of the
Graduate School. . : &

Students who have already been admitted to the Graduate School but were not enrolled
during the previous semester should reapply for admission using a special short form available
in the office of the Graduate School. It is not necessary for students who have previously been
denied admission to resubmit transcripts; however, new application forms must accompany all

requests for reconsideration.

2, According to this passage, where would a

(A) How to apply to the Graduate School student secure application forms for admis-
5 Bt

(B) How to obtain senior status sion to the university?

(C) How to register for graduate coursework

(D) How to make application for graduation

{, What is the author’s main point?

(A) From the chairperson of the department
(B) From the Dean of the Graduate School
(C) From the institution where the under-
3 What special rule applies to undergraduate graduate v_vork was done

" students? (D) From the Director of Admissions
4. Which of the following documents must be

(A) They may not register for graduate
on file thirty days before the registration

work.
(B) They must pass an examination in order date?
to register for graduate work. = ‘
(C) They may receive special permission o (A) Two copies of recommendations from
register for graduate work. - Afun'l:ft profeisorls.of e pens
ister for graduate work at written approva e n
o Th? [t];:e[egis g Graduate School
. AIRESE (C) One set of transcripts and an English
- . proficiency score
4, Students who have already been admitted to (D) Two copiés of undergraduate confses
Bl St and grades; an application form, and

. (A) never need to apply for readmission an application fee

P\ avens canmnly if they have not been

LMS-mnardopma — He npeycMOTpeHa

5.2.3. KontpoJbHas padora ais 00y4arommxcsi 3a04H0i ¢popmbl 00yuenus Ne 3

[IpumepHBI IepeyeHb TeM

1. Pabora ¢ TekcTtom

[TpumepHbie 3a1aHus

1. [IpounTaiite Tekct " My biggest mistake".

2. IIpoBepbTe 3HaUEHNE BCEX HEU3BECTHBIX CJIOB B CIIOBApeE.

3. OTBeTHTE HA BONPOCHI NTEPEL] TEKCTOM.

4. Bripa3ute cBO€ MHEHHE MO MMOBOAY MoBeaeHus [[3Bruaa ApHoapaa.

5. Pacckaxwute, ObiBanu in Bel B mogo0OHBIX cutyanusax. Eciu na, To kakuM o0paszom Bam
y1aBaJIOCh BBIXOJUTh U3 HUX.
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Read the text and answer the following questions.
1 Why did David Amold start making critical comments about Marks & Spencer in his

talk?
How did the audience react?

How did he interpret the audience's reaction — and respond?
What ‘awful error of judgement’ did the senior director bring to his attention in the

coffee break?

How did David Amold respond to this piece of news?
With hindsighr, what was the true significance of the audience’s body language?
What was David Amold’s ‘biggest mistake’?

What did David Arnold learn from the experience?

MY BIGGEST M

David Arnold

David Arnold, 36, is a director of studies at Ashridge Management College and o
marketing consultant for such multinationals as Merck, Alfa-Laval and Boots. After
a degree in English literature at University College London and in modern drama at
London University, he began a career in publishing in 1979 as an editor for Mitchell

. He mi o A
taking an MBA at City University
andbook

book, The H:

in 1984 as marketing manager and later, after
» became a tutor on Ashridge’s MBA course. His

of Brand Management, is published by Century Business.

" MY BIGGEST mistake was 4
failing to find out who was
going to be in the audience
before I gave a speech. It was
Stwo years ago, when I had
been invited to be guest speaker %
at the annual management
conference of a major clothing
supplier, a company that relied
Won Marks & Spencer for more
than 75 per cent of its sales. =

My bricf as guest speaker was
to get the audience to think
strategically about the changing

8 market.

The conference was held at 55
Gleneagles, | had to speak
for am hour and a half 1o 70
managers, and when [ began

# they were very subdued.

I decided to raise the level of &

challenge in order to get some

20
reaction,
still more sul

suspected the reason they were
being quiet was because they
were very loyal to their major
customer.

1 could see they were all
thinking hard - they weren't
asleep or anything - and I
assumed they were thinking
about company issues.

But at the end of the session,
when we took a break for coffee,
a senior director sidled up and
said he had something to tell me.
He took me aside
informed me that the reason
they had been so quict was
because sitting next to him in
the front row was their chief
customer in person: one of the
head buyers of M & S. At that
point, my heart hit my boots and
I realised I had made the most
awfiul error of judgement.

Whea I spotted the buyer, |

fidgeting going on during my

®speech. I thought it was because
I was talking about their most
valued customer.

It was the squirming of the
senior director in the front row

that | remember most. Clearly
he was trying to make a
Judgement about whether he
should speak up and halt me in
mid-flow.

M 1 think it would have been
better if he had.

The night before, 1 had joined
them for dinner and had become
quite chemmy with a lot of

®them, which is probably why I
thought T was safe in taking the
risk of winding them up.

But it was a mistake to assume
I understood why people were

" reacting the way they were. It
was & fatal assumption, because
it was wrong, As a result, | wag

al ‘about ‘Marks &
0. poy

LMS-mnardopma — He npeycMOTpeHa

5.2.4. KontpoJibHas padora ajis 00y4armmuxcs 3a04H0i ¢gopmbl 00ydenus Ne 4
[IpumepHBI IepeyeHb TeM
1. Pabora ¢ TekcTtom
[TpumepHbie 3a1aHus
1. [Ipounraiite Tekct " High-ticket fashion".
2. IIpoBepbTe 3HaUEHNE BCEX HEU3BECTHBIX CJIOB B CIIOBApeE.
3. BeInonHuTe yrpaxxHEeHUs epes TEKCTOM.
4. Pacckaxute, 4To HOBOro Bbl y3Hanu o komnanuu "Hermes".
5. KakoBo Bare oTHOnieHue K mpoyKIMH, BBITYCKAEMOW 3TOM KOMIIaHUEH.

6. CocTaBbTe 5 BOIIPOCOB K TEKCTY.
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Read the article and summarisc the main points under the following headings.

= performance

s size of company
= product range
B acquisitions

High-ticket
fashion

1 Hermés's sales rose steadily during the
1980s but fell 4 per cent last year to
Fr2.5bn (£250m). The Gulf war kept jet-
setters at home while the weak yen has
smnmlamwmmylk ‘qumt:s
and crocodile-skin jeans. Hermés has

trimmed its workforce and a nervous
Christmas looms as the US threatens to
:.hpbackmtu recession and the British
" market remains L Sales in
the US are 1215 per cent down on

last year.

“We should not be taken as 2

thermometer,” Mr Dumas-Hermés
The

15 warns. company’s 250 outlets
worldwide rcport thai more expensive
goods arc sclling slightly better than the:
lesser lines.

Sale:o{hnghndmﬂnshlanamm

2 jmportant in that they drive demand for
the accessories and toiletries which also
bear the Hermiés mark than as money-
spmnem in umlrnwn ngﬁl

The recent of the English

2 shoemaker, Edward Green, and the 400
year-old Saint Louis crystal business
demonstratc Hermes's conviction that
the exploitation of its brand still has
SOme way to go.

¥ But Mr Dumas-Hermés insists that he
would not risk debasing the brand by
ataching it to ever cheaper, lower
quality goods. “We never risked being
like a Pierre Cardin. We never licensed

3 gur name. We never played with fire.”

LMS-mnardopma — He npeycMOTpeHa

s the Hermés brand
® target consumer
= administration

= company structure

High-ticket fashion siems drive demand for Hermés accessories and totletries

the views riche to the mowves:

spending heavily on advertisme =2

0 marketing in the process. “W
products to people who dream Bax
Ihmonly one way to think? One =2y

H:mm]ns also tried to &

“ﬁnmn] control its Paris hub
the empire worldwide. Irs Bead

# cye on the prospect that Hermss's &

Hermés and is 90 per cent owned by
b ants. A recent share
g created a limited

which can be dissolved only

cent majority. A 9.7 per cent

s administered by three French

. who have placed the sharcs with
aemaly-approved institutions and private
Sumitomo  Corporation, the

Japanese congiumﬂlc. holds 1.2 per cent.
This structure permits the family o
5 opt for a stock quotation, although there
are no immediaie plans to go public.
“Biat we | must_be: prépated.” says Mr
Dumas-Hermés, giving the boy scout

as a family-dominated company may be salute, “}t may be necessary to be more

numbered.
It was founded i 153

o[mlmunﬂlﬂ!mrpueofone

by Thiemry  person.’

5.2.5. KonTpoJibHas padora 1 00y4armmuxcs 3a04H0i GopMbl 00ydenus Ne 5

[IpumepHBI IepeyeHb TeM
1. I'pammaTuka
[TpumepHbie 3a1aHus
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1. Don’tbe ... such a hurry, 1 can’t keep ... ... you.

2. 1don’t know how to get ... touch ... Mrs. Green, she’s not ... the phone.
3. Six weeks (is, ave) a long time to wait for news of your family.

4. 1 saw her (to pick up) the parcel, (to open) it and (to take) out a book.

5. He (to walk) very quickly when I (to meet) him yesterday.

6. Yesterday I (to buy) a new watch as my old one (to steal).
77 ¥
8.
9.
1

I {to know) him for a very long time.

We (to meet) you tomorrow after you (to finish) your )vt_)rk.

If I {to be) a ghost, 1 (try) to frighten all the people I dislike. o
0.F'1n sorry you {to get) lost coming here. I (to go) to meet you at the station if

I (to know) you (to want) me to.

Ne2.

. He shook me .. the hand and helped me ... with my coat.

. 1t’s no use keeping ... telling me to give ... smoking; | can’t cure myself
... ahabit so easily.

3. What (was, were) his politics then?

4. 1last saw him (to walk) down the road towards the shops.

5. He (to steepy and (not to understand) what you (to say) to him.

6. When I {to meet) them in the street, they (to go} to th&piﬁtllm:s.

7

8

9

(SR

. T{to study) English for six years now.

. Texpect he (to go) Syria as soon as he (1o get) a visa.

. If you leave your glasses there, someone (to sity down on them.
10.1 wish he (not to smoke).

LMS-mnardopma — He npeycMOTpeHa

5.2.6. KonTpoJibHas padora ais 00y4armmuxcs 3a04H0i GopMbl 00ydenus Ne 6
[IpumepHBI IepeyeHb TeM
1. I'pamMmmaTryeckuit Tect
[TpumepHbie 3a1aHus

1. BelnoniHUTE rpaMMaTHYECKUN TECT, BEIOpAB MPaBUIIbHBIN BapUaHT OTBETA.
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| Oslona Placement lost 1 Grammar Test Part 2 BT |

7 Walkars* oy, [wha | which [ he | i four. has just started 7% ©Dave Allan 1992 Photocopying is illegal

at nursery school, but | his | their | her | sistar n .

:Et.:ml,—]..mmmmmm - Oxford Placement Test 1
ecavssher s ey v v [ youines[mors youn e younger | ! Grammar Test PART1
han hiem, Chrles and Kate Waker [are used | usa [used | o ive in o 0
comt o i, v v v o | [ e
10 1he city. Charles wanted a house [ next [naarclosa | the ) a2
school [in arder [for [ | get 1o woek easily. Unforunately

[the [a]that ] ona the twa of them really wonted was too expensive,
;nmav@wmmszmrmyjsmmmm
csn (s oo o v s s,

8
Ba
B
B8
[t s | ot o o
[
o
0

i 50

Total Listening /100  Total Grammar Part2

Total Grammar Part 1 4 50 Grandtotal —— 200

Look The is ticked.
a people [ e [iikes | are liking |sitiing cutsida in the sua.
b Ifitis very hot, they sit [ st A under | the shade.

Walkers | will have been | have beon [will be | living there for at least fifien years.
They Gan'tbe sureif they [ stay do stay witl scay |. butif they
[den’t[didn’t fwan't |, theic riands wen't be too surprised, -
R = H . | Now the test will begin. Tick the correct answers,
- : Aty lrticinc | 1 Watar [ =10 boi | 1a boiling | boits | sta temperature of 100°C.
He's getting the 8.15 train, [TapT he[hasn't he[wasntha |7 i - e [Thare ]fa[i7s | very hotafl tha t
Stmvestainota e st et - ' e F]en
bt iy [t [ teg ' e [ ccouri U |2 e —— :
T
oem didn‘t tall you, ['hasn't he [didn'the [dihe |? - = i n Engnc gt reatways wking sbout [ S wasther[ins weaihar weater .
d  Someone’s forgotten to switch off the gas, | didn’t ona [didn’t they [Ravagtthey |? H o T Fareraie Eraioios . 5

2
]
"
5
Pow tick the correct question tagin the following 10 items: 5 3 6 In daserts there isn't | the [same [any | aress.
7
]
)

51 o' caming o sea you, [Tt et [fantve |2 Placas e the Equatorhava [ o worm[the warm [uwarm | weathor evamin tha cold seast
82 I¢s been along me since you've sesabim, [ hasmt it an't it [haven'tyou 7

81
%2
83 He's due toanive omonow, ;
4 Fﬁewun'tbegminginlillabﬁmm:ﬂ} 8
95 Youmat i while you wera on holiday,  didr't you] waren tyou [haventyou | 95 o -
95| think ' expacted o pick tim up, [ aren't1 [ don't [areyou |7 ‘s 11 Moharmimed AR [ s won [wan [fs winning | his first word tite fightin 1960,
a
%
%
100

In England calder | time of yzar & December to Febr

[ The most [ Most of [Most | pecgle dor't know what i's fike in other countries.

0 Very little [faw | peooie can travel sbrosd.

97 Nodoubt you'd rather ho stayed in England naw, [ didnt you | wouldn't you | shoutdmtvau |2 12 _ Afterhe [ had won [have won [was winning | an Otympic gold medat he becarne a profes
98 Noborly ssa haa boe tokd he's coming, [T ie] hes he]Fave thay |7 - 13 His religious befals [ have made him | mada im to | made him | changs his name when

chanipion, g
99 We'd bottor not stay up 104 late tonight, | didn’t we [have we [had we |7
w0t e o s st i Sy e, oase
100 tsgposnFrmwocabs oy, [ o o eA[dar ] would have st his frst fight wi ion, no one Wouid a

i ' 15 Hehastavelied alot [ both[and [or | as a boxer snd asa wodd-famous parsonality.

LMS-margopma — He peyCMOTpEeHa

5.2.7. KontpoJibHas padora ajis 00y4armmuxcs 3a04H0i ¢Gopmbl 00ydenus Ne 7
[IpumepHBI IepeyeHb TeM
1. 'pammaTrueckuii TeCct
[TpumepHbie 3a1aHus
1. BeimonHuTe rpaMMaTHYECKHUN TECT, BBIOPAB MIPABUIIbHBIN BapUaHT OTBETA.
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Grammar Test PART2
51 Many teachrs [ £ay to] say [reil ] o sl shouik earn  Loregn langae.
52 Leaming a sacons! language is not the same [ as |iike lhﬂl\a«nlngallls\lumm

53 Niskes | long time | long [ fomg fime 10 leam any language.

% "vrsml"(wﬂ”lzmmrl Wover|ir il | ine woda

17 Maoy peapla @@E‘ ha was the greatest boser of all ime.
78 Toba thebest [ from [in [of | e world s not easy.

i) uvnar.mpsmunenMJ_Tmmmhm

20 Even though he has now kst his fitle, people id [aid ]

. o et &4 Missadthat Chinasos pertion: [ rodar oo oo R ] s
 — — 55 English i it becau: 8l th i wh L e
e history of [ aeroplans [the acropiane [an ssroplans | icuit becauze of e piions | who |which [what | have tobe

[awite o] quite [quite | short one. Formany
I. mi..g-h.dniad' tofly, butwith
Eli-mu Inthe 19th caniury  few people

56 the b . quite quickly, b if yon
are wanting [ wil o | are willing to | make an oftort.

Alatol people sentused [ 10 the study 1o study] 10 studying ) gromemar i thaie own

89

Iy is e ld start star
Mmﬂmn o fiylng | batons. Butit wasn'tunid i e | T W Dyt
next|that B

In some countries studants have to spend a lat of tima working [ on, on[by]in ] thelr own,
M“ﬂ‘-wmwrlmmawdemmmm

v i Engiesh by [ hearing | listening ta | the BBC

59
msummmﬁu &
&1
a2 E::wiﬂu ign family ¥ 1o leam a lsnguage.
&
&

wnauwnemmmr.mnmmus.n

3 It's no ose | to try | T 1) just by o 9
: ot oot ther [ pafr ok [wovtd s

Soma paople think i's time we o4 | Tearn [shouid learn [leamt | a single intsmational b

was the maching which was the forerunner of the Jumbojets

80 supersonicaklinors thatare [ such [steh a5 | common

sahttoday. They | couldshauid [ooutant | imagined thatin 1968,
[ ot musch [t many] w0 much | more than hais cantry ater, i

aman willbe[hnd been [woud be | anded onthe moon,
Nrmmihhwmﬁstmpslmr&mshrs

Aithough spaca satalltes have existed [ sinoe | during [for less
than forty yers. we are row depandeat [ from | of | on ] them for e
Kideof ifsmatons o Hstany
bmnn used for sclentific resaarchin
SPRES, butol20 10 388 whatkind of westher [ s coming [eormas [coming |
By lsssﬂm_mvomnummmvmm
¥ears sn tha “space superpawers” are planning 19 o[ have [make [let |
masse space stations but. Whon these | will be [are [will have bor |
completed itwi be the frst ime [ wihen [where [ that | astronats wit bo
#4000 workin space n largs rumbers. | Apart [For [ Exdept | af that,
in many ways the most remarkable flight [of] [at]allwas fni
Mmaﬂmbqrda mhcnmwunauwmumm
[Pna i o e,
[ 2part bt than Jamon 1 powe t. s tho bieyese-fyer s,

Wsthe first time [Fve reatized [t am reatizing what hard work it is to be a birdl*

‘Chares Walkeris & taacher st  comprehansive schoalin Horwich, He s joined [ join

ha staffcf e schol i 1980 s [ s heen working [worad woris

elore move 1o mavemoving ] ioNorwich, -

and before that he -slum-x Cambridge .
wa.mrwrsof.rmmmmw“ fong

25 hewess in Wales, but he ikes the city afot and | should [ woutd [could |

ke to sty thave for at keast anather two years, or, u

Bt it, until his two children m will have [will be | grown upa bit.

He mat s wife, Kate, in 1962 whila he | was 1o live | was living [Rad been fiving |

abroad for 8 while, and thay gat married in 1566 .

Tneir two children, Mark and Susan, [are[were [have been | both bor in Maewich.

ing

LMS-margopma — He peyCMOTpEeHa

5.2.8. KonrpoJbHas padora ais 00y4aromuxcs 3a04H0i Gopmbl 00ydenus Ne 8
[IpumepHBI IepeyeHb TeM
1. 'pammaTrueckuii TeCct
[TpumepHbie 3a1aHus )
1. BeimonHuTe rpaMMaTHYECKHUN TECT, BBIOPAB MIPABUIIbHBIN BapUaHT OTBETA.
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- The parents ... their children ... for holiday,
a) expect, came  b) expected, to come ¢) didn’t expect, were coming d) was expecting, will
come

- The babysitter ... the child ... and left the room.

2) was thinking, will slecp b} thinks, was sleeping ) thought, was sleeping  d) will think,
wauld sleep

- Penelope ... to every school 10 which she .. .

a) accepted, to apply  b) will accept, applied  ¢) will be accepted, to apply  d) was accepted,
applied

4. When they entered the room and saw that everything . around they realized that somebaody ...
there.

&) scattered, was b) was scattering, will be €) was scattered, must have heen d) has been
scattered, were

- When at school Jane used to ... her friend very often but later they ... sight of each other.

a) meet, lost b) meeting, would lose c) have met, loses d) having met, will lose
6. Some days ago Vice President ... a statement ... the tax reform proposals.
a) has issued, supported b) issued, supporting ) issue, having supported d) was issuing, to
have supported
7. The person ... caused the damage ... for the Tepairs.
a) those, can pay b) he, will pay ¢) who, should pay d) this, pays
8. Letme .. whenyou . a reply.
a) to know, will receive b) know, receive ¢) knowing, received dj knew, have received
9. Iwish you ... abit earlier and . me.
a) come, help b} will come, to help ¢} have come, be helping d) came, heJped

10. The dress she wore ... similar to the one her mother ... for the wedding.
a)is, wore b) was, had worn ) were, is wearing  d) will be, was wearing

L1 Ifit ...80 cold outside, the mother ... the child for a walk, but they stayed at home.
a) was, toak  b)is, will take  c) hadn’t been, would have taken  d) were, would take

12. The passport control officer . . the traveller what . _

a) asks, the purpose of his visit has b) asked, the purpose of his visit was o) will ask, the
purpose of his visit had been  d) asked, the purpose of his visit will be

13. She is used to ... early because her working day ... at 8

a) getup, start b) got up, started c) gefting up, starts d) have got up, starting
14. The letters he received made him ... happy.
a) be feeling b)to feel c) have felt d) feel

15. When Peter came to the party he ... that his friend ... some minutes before.

a) was told, had left b) told, was leaving ¢} is told, will leave d) has been told, leave

16. He ... by the exhibition and said he ... to attend it once more.

a) impressed, wants  b) was impressed, wanted c) is impressed; was wanting” “dy will 'be
impressed, want

17. They ... him to the restaurant and he .. to join them.

a) invite, is agree b} will invite, agreed c)invited, was agreed d) invited, agreed

18. When ... with chemical substances nne  th ha var: sarafisl

LMS-mnardopma — He npeycMOTpeHa

[*]

w

5.2.9. lomamuss padora Ne 1

[IpumepHBI IepeyeHb TeM

1. IlepeBox TEKCTA C pYyCCKOTO HA AHTIIMUCKUN

[TpumepHbie 3a1aHus )

VY bercu OblIO CBUIaHUE C MOJIOBIM YEJIOBEKOM B cy000TYy BeuepoM. Eii xoTenock
BBITJISAETh KaK MOXHO Jyuiie. OH BCHOMHMIIA, YTO B MOJIHBIX YpHaJIax, KOTOPbIE OHA TOJIBKO
YTO IPOYMTasa, OBLTN XOPOIINE COBETHI )KeHIMHAM. OJIMH U3 HUX PEKOMEH10BaJl meHLImHaM
MEHSTh IIBET BOJIOC KaXKIbIE MOJT0a, €CIM OHAa XOTeJla UyBCTBOBAThH ce0s1 00HOBIEHHO. UTak,
Betcu HampaBuiack B OyTHK U Kynuiia napuk. Jlanuens xaan ee y BXoJa B KaCI)C(.”OII OYEHb
ynuBuiics, yBuneB bercu u cnpocun ee: "Tol uro, B napuke?"- "A kak Tbl y3Han?" - 'y’memnaCb
neBylka. "B marasuse nmpojasel ckasaj, YTO HUKTO HE IMOMMET, YTo 5 Holy napuk!" -
otBetwia bercu. - "Jla, moporasi, HO Thl 3a0blJ1a OTOPBATh APIBIK!"

LMS-miardopma — HEe npeycMOTpEeHa

5.2.10. Jomamnss padora Ne 2
[IpumepHBI IepeyeHpb TeM
1. IlepeBox TEKCTA C pyCCKOTO A3bIKA HA aHTJIMMCKUI
[TpumepHbie 3a1aHus )
Moii Opat Jlenuc moexan OTasIXaTh Ha modepexnse YepHnoro mopsi. Homep, koTopslit emy
IpeoCcTaBUIIN, ObUT IpEeKpacHbIil. B HeM Obl1a BenukosenHas Meoellb, BCe BO3MOKHBIE
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yno0ctBa. JleHuc ObUT CUAaCTIUB M OBLT YBEPEH, YTO MPEKPACHO MPOBEET BpeMs. Uepes Hepemro
OH TIOJYYHJI TIEPBBIN CUET 3a CBOM HOMep M ObLI B moKe. Hukoraa npesxe 1neHsl He Obun
takuMH (pantactnaeckumu. OH 00paTUIICs K aIMUHUCTPATOPY OTEIIsl M IOMHTEPECOBAICS,
HEeJb3s JIM CHU3UTH IUIaTy 3a HoMep. Tot orBetui: "/la, HO y Hac Bce HOMEpa OAMHAKOBbIE, OHU
Bce ¢ BUsIoM Ha mope!" - "Hy uTo ke, CHU3bTE MHE TUIaTy, a s obemtato Bam, uro He Oyay
cMoTpeTh Ha mope!", - orBeTnn JleHuc.

LMS-maTdopma — He mpeycMOTpeHa

5.2.11. omamnuss padora Ne 3

[IpuMepHBIii IepeyeHp TEM

1. IlepeBop TEKCTa C pyCCKOTO A3bIKA HA aHTJIMHCKUI

[TpumepHBbIe 3a1aHusA

I'pynna typuctoB u3 Amepuku nyremectByet 1o Vicnanuu. OHu npuObIBaOT B OIUH U3
MaJICHbKMX FOPOJKOB U OTIIPABJIAIOTCS. OCMaTPUBAThH JOCTONPUMEYATENbHOCTU. I N BOOUT
aMEpHUKaHIIEB 10 CTApUHHOMY 3aMKy U 00bsBisier: ""Ceituac Bel cMOTpuTe Ha 3amMeydaTebHbIN
oOpaszer; apXUTeKTypsl 14 Beka, BOT 9Ta BelNHKoJemHas OanrHs Obuta mocTpoeHa B 15 Beke. A
Tenephb JaBalTe MpoiieM BO BHYTPEHHUM JBOPUK". "A 4TO 3TO CTPOUTCS B LIEHTPE JBOpUKA''-
CIpalIMBaeT J0003HaTeNbHAs TYPUCTKA. "A 3TO CTPOUTCS (POHTAH, OH OyAET MPEKPACHBIM
MaMSATHUKOM HCIIAHCKOW apXUTEKTyphl 16 Beka'", 00BbsSCHUI THI.

LMS-mnaTdopma — He mperycCMOTpeHa

5.2.12. lomamnusis padora Ne 4

[IpuMepHBIil TepeyeHs TeM

1. IlepeBop TekCTa C pyCCKOTO A3bIKA HA AHTJIMNCKHI

[IpumepHbIe 3aaHUS

JKena rocnoguna Peiina nomna B MarasuH 3a npogykramu. Ho uepe3 HeCKOJIbKO MUHYT OHA
BepHyJack. [1o ee nuiyy BUAHO, YTO OHA YEM-TO paccTpoeHa. B cie3ax oHa oOpalaercs K MyxKy:
- Kakast HenpuATHOCTb, MUJIBINA. JTO MIPOCTO YKACHO. Y HalIel COCEIKH B TOYHOCTH TAKOE KE
[1aJIbTO, KaK y MeHs. 5] 3TOro He nepexuBy. Thl TOJKEH YTO-TO CAEJIATh. - YK HE JyMaelllb JIU
TBI, YTO 51 JIOJDKEH Tebe KynHUTh HOBOE NManbTo? - JJoporoi, HO 3T0 Bce-Taku OyZeT AeLIeBIie,
ropaszio AeILIeBlIe, YeM IIepee3KaTh Ha HOBYIO KBAPTHUDY.

LMS-mnatdopma — He mperycMOTpeHa

5.2.13. lomamnsis padora Ne S

[IpuMepHBIii IepeyeHs TeM

1. [TepeBoj TEKCTaA C PYCCKOTO SI3bIKA HA aHTJIMHUCKUN

[IpumepHsbIe 3ananus

Cewmbs [lronipaHoB mpa3aHoBajia HoBocellbe. Bo BCio urpain MaruutooH, a TOCTH IyCTHIINChH
B IUIAC. KTO-TO CIIMIIIKOM IPOMKO Hayaj HareBaTh MEJIOAUI0 MOJIHOU neceHKU. OTOBCIOAY
CIBIIIANIUCH KPUKHU U PAJOCTHBIE TOJ0ca, B 00111eM, Becelbe ObLI0 B pasrape. Bapyr B kBapTupe
paznaincs TenedonHbIl 3BoHOK. [logonna magam ropan. Ha ee nuiie oTpazunoch 4yTh-4yTh
HacMelumBoe ynusienue. [loBecus TpyOKy, oHa 3aMeTniIa MyXKy: "A ThI eIlle XOTeJ CHATh
KBapTUPY ATaKOM HMKE. TONBKO YTO 3BOHMIM OTTYJA - TaM MPOCTO KUTh HEBO3MOXKHO OT
nryma'.

LMS-mmatdopma — He nperycCMOTpeHa
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5.2.14. lomamnsisi padora Ne 6

IIpuMepHBIii IIepeYeHb TEM

1. Hantucanue acce

IIpumepHsbIe 3a1aHus

Harmumure acce (150-200 coB), OTBETHB Ha BOIIPOCHI.

Jlns MHOTHX xuTenei Poccuu caMbIM JTydnmM BpeMeHeM Tofia SBJIIeTCs 3MMa, KOTia Ha
YJIALIE MOPO3HO, KOT'Z1a JIETKO JIBIIINATCS U MOYXKHO KaTaThCs HA JIBDKAX, CAHKAaX, KOHbKAX, UIPaTh
B cHexKu. [IpaBna, ceifuac nmoroHsle ycioBust MeHstoTcs. Kakum oOpa3om? Kak Bbl oTHOCHTECH
K 3ume?

LMS-matdopma — He perycMOTpeHa

5.2.15. lomamnss padora Ne 7

[TpumepHBIil IEpeUYEeHb TEM

1. Hantmcanue scce

IIpumepHsIe 3ananus

Hanumure scce (150-200 cnoB), OTBETUB HAa BOMPOCHI.

B nacrosiee Bpemsi T0BOJIBHO JOPOro MUTATHCS BHE I0MA, XOTSI TOBOPSIT, UYTO BO MHOTHUX
pecropanax u kade XxopoIo roToBsT. ['1e Bl 00b1dHO TTUTaeTeCh? KTO TOTOBUT, €CJIH BB
nuTaerech qoma? UTo BBl 1H00MTE TOTOBUTH? BaskHO 1T 9TO yMEHHE 151 )KEHITUHBI? Barmm
mo0uMBIe OJ1r0/1a. A 9TO BBI AyMaeTe 0 «ObICTpoH eae»?

LMS-mnaTdopma — He mpeycMOTpeHa

5.2.16. lomamnusis padora Ne 8

[IpuMepHBIii TIepeyeHp TeEM

1. Hanucanwme scce

[IpumepHsbie 3a1aHus

Harmumute acce (150-200 c10B), OTBETUB Ha BOIIPOCHI.

Y Bac ectb o4eHb xopoias noapyra (apyr). OHa NpeKpacHO YUYUTCs, HHTEPECYETCs
npo0OJieMaMu COBPEMEHHOM KU3HU, 3aHUMAETCSI CIOPTOM. [IpoIyipiM 1€TOM BaM MPHUIILIOCH
BMecTe OTAbIXaTh. M TyT BO3HUKIM ciioxHOCTH. OHa t00uiIa A0M03/IHA CIYIIATh
CTEpEOMY3bIKY, BKJIIOUHMB €€ Ha MIOJHYI0 TPOMKOCTh. Moriia BCTaTh IOCEPEIUHE HOUU U BIIPYT
HayaTh FOTOBUTH e€1y. OHa pa3dpachiBajia CBOM BEILM TJI€ MONAI0 U HUKOTAa HE MblIa IIOCYyy.
Kaxk BbI BBIIINA U3 3TOI CUTyallWH.

LMS-mnaTdopma — He mperycCMOTpeHa

5.3. Onucanne KOHTPOJIBbHO-OLCHOYHBIX MEPONIPUATHII IPOMEKYTOYHOT0 KOHTPOJIS 110
AUCHUIINHE MOLY IS

5.3.1. Ok3amen
Cnncok npuMepHBIX BOIIPOCOB
1. PacckaxxuTe 0 TEXHOJIOTHAX, KOTOpble Brl ncnones3yere B Bamel xu3Hu
2. CoBpemeHHbIe HH(OPMAIIMOHHBIE TEXHOJIIOTUH: UX MPEUMYILIECTBA U HEJOCTATKU
3. Dkosnoruyeckue npoodnemsl Bamiero kpas
4. Okonornyeckue katacTpodsl. Pacckaxkure 006 0HOM U3 HUX
5. IlpuBenuTe npuMep yCHEIIHOTO/HEYCIEUTHOIO MEHEKEpa.
6. MapkeTUHroBble KOMMYHUKAIIMK U UX POJIb B Pa3BUTHH COBPEMEHHOI0 OM3HECa
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7. [IpoGneMbl COBPEMEHHOI'0 POCCUIICKOro 00pa3oBaHUs

8. Pacckaxure o cucreMe oOpa3oBaHMs OAHON U3 CTPaH MUPA

9. lenoBas BcTpeua. O yeM HEOOXOIMMO IOMHUTB, OOIIASICH C I€JIOBBIMU ITAPTHEPAMH.

10. Pacckaxure 0 1enoBoii BcTpeue u3 Bameit )xu3Hu

11. Pacckaxkute, Kakue cpefcTBa MaccoBoi nHdopmannu Bam n3BecTHbI

12. Pons CMU B pa3BuTuu 6u3Heca

13. Briciiee o6pa3oBanue B Poccun

14. Dxonoruueckue npobieMsl Ypaia

15. Pacckaxkute 00 0JTHOM U3BECTHOM MapkeTojiore. Kakue ero nenoBsie kauecTBa Bam
HPABSTCSL.

LMS-nnatdopma — He npeaycMOTpeHa

5.4 CopepxaHnue KOHTPOJIbHO-OLCHOYHBIX MEPONIPUATHI 110 HANIPABJICHUAM
BOCIIUTATE/IbHOM /1esiTeIbHOCTH

HanpagieHnus BocriuTaTreabHON NESTEIbHOCTH CONPSATalOTCs CO BCEMU Pe3ysbTaTaMHu 00ydYeHHS
KOMIIETEHIINH MO 00pa30BaTENIbHON NpOrpaMMe, X OCBOCHHE O0eCIedMBaeTCs COACPKaHHEM
BCEX JUCLUIUIMH MOJYJIEH.
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