OINEHOYHBIE MATEPHUAJIbBI
MO AMCHUIIJIMHE
[IpakTryecKuii Kypc IepBOro0 HHOCTPAHHOIO SI3bIKA

Kon monyns Mopyab
1162850(1) Teopus nu MeToaMKa MPENnoaBaHusl UHOCTPAHHOIO
A3bIKA, IEPEBOJIA U MEXKKYJIBTYPHOU KOMMYHHKALIMU

ExaTepunoypr



OI_ICHOLIHLIC MaTepurajibl COCTABJICHLL aBTOpOM(aMI/I)I

Ne ni/nt Damunns, nm, Yd4eHasl cTeNneHb, TomxnoCTS IMoapa3nenenue
0T4€eCTBO Y4YeHOoe 3BaHue
| Kopueena Jlapuca IIOKTOP 3aBelyOIIM | MHOCTPAHHBIX SI3bIKOB U
BaHoBHA MeIarornueckux | u kadeapon nepesoa
HayK, nmpodeccop
2 A30Bckux EBrenus KaHAUIaT JloueHt UHOCTPAHHBIX SA3BIKOB U
Brnagumuposna SKOHOMHUYECKHUX nepeBoa
HayK, 0€3 y4EeHOro
3BaHMs
CornacoBano:

VYnpasienue o0pazoBaTeIbHBIX TPOTPaAMM

B.B. Tonopuiesa




ABTOpBI:

* Kopueena Jlapuca UBanoBHa, 3aBenyromuii kadgeapoii, HHOCTPAHHBIX S3bIKOB U

nepeBojaa

*  SI3oBckux EBrenus BHaHI/IMI/IPOBHa, ,)_IOIICHT, HHOCTPAHHBIX SI3bIKOB H IIEPEBOAA

1. CTPYKTYPA U OBBEM JUCHHUIIJIMHBI
MHOCTPAHHOI'0 SI3bIKA

IIpakTHyeckuii Kypc TMepBOro

1. O0BpeM JTUCHUAILINHBI B |9
3a4YeTHBIX eAMHHIIAX
2. Buabl ayinTOpHBIX 3aHATHH [IpakTHueckue/ceMuHapCKUe 3aHITHS
3. IIpomexyTouHas aTTrecTanus DK3aMeH
4. Texkymas arrecraumus KontponwsHas pabora 4
Jlomamrnsis pabora 4

2. IINTAHUPYEMBIE PE3YJIbTATbBI

OBYYEHUA MHIAUKATOPBI) 11O

JAUCHUIIIIMHE MOAYJIA [lpaktuyuecknil Kype nepBoro MHOCTPAHHOTO sA3bIKA

Nunukatop — 3TO mpu3HAK / CUTHAJN/ MapKep, KOTOPHIA TMOKa3bIBa€T, HA KAaKOM YpPOBHE
00y4Jaronuics T0JDKEH OCBOUTD Pe3yJIbTaThl 00YYSHHS U UX MPEABSIBICHUE JOJKHO TTOITBEPIUTH
(hakT OCBOEHHSI IPEIMETHOTO COACPKAHMS JAHHON AUCUUILINHBI, yKa3aHHOTO B Tabu. 1.3 PTIM-

PIII.

Taonwuma 1

Koa 1 HaumMeHoBaHue

[Lnanupyembie pe3ybTaThl

KoHnTposbHO-011¢HOYHBIE
cpeacTBa 1/ OLleHHBaHUA

TEXHOJIOTHH, B TOM
YHCJIC Ha
MHOCTPaHHOM(BIX)
si3pIKe(ax), AJis
aKaJIEMUYECKOTO U
pohecCuoHaNBHOTO
pa3BUTHS U
B3aMMO/ICHCTBUSA

3-1 - Onpenensts crienuuky,
Pa3HOBUIHOCTH, HHCTPYMEHTHI U
BO3MOYKHOCTH COBPEMEHHBIX
KOMMYHHUKATUBHBIX TEXHOJIOTHM
JUTSL aKaJIEMAYECKOTO 1
poheCCHOHATBHOTO
B3aMMOJEHUCTBUS

3-2 - znarath HOPMBI U TIpaBuUia
COCTaBJICHHS YCTHBIX U
MMCbMEHHBIX TEKCTOB IS
HAy4YHOTO U O(UIIHATIEHO-
JIEJIOBOTO OOIIEHUS Ha POAHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX

KOMIIETeHIIM U o0y4eHHs1 (MHHIMKATOPHI) AOCTHKEHHUS pe3yabTara
00y4eHHs 0 TUCHHUILINHE
1 2 3
YK-4 -Cnioco6en -1 - TIposBasiTe Jomarnsist pabota Ne 2
PUMEHSATH JI0OPOKENATeIIbHOCTh U Kontponbnas pabora Ne 2
COBPCMCHHBIC TOJICPAHTHOCTD 110 OTHOICHHUIO K l_[paKTl/lL[CCKl/lC/CCMl/IIIapCKl/IC
KOMMYHHMKATHBHBIE KOMMYHHMKATUBHBIM TapTHEPaM | 3aHSTUS

DK3aMeH




I1-1 - CocTaBnsTh yCTHBIE U
MUCHbMEHHbBIE TEKCTHI JUIs
HAYYHOTO M O(HIIHATBHO-
JIEJIOBOTO OOIIEHUS HA POAHOM U
MHOCTPAHHOM (-bIX) SI3bIKAX B
COOTBETCTBUU C MPaBUIAMH U
HOpMaMH

I1-2 - OcyniecTBaATh MOUCK
BapUaHTOB UCIIOJb30BaHUs
MHCTPYMEHTOB COBPEMEHHBIX
KOMMYHUKATUBHBIX TEXHOJIOTHM
JUISL pEeIIeHUs] TPOOJIEMHBIX
CUTYyalli aKaJIEeMUYECKOTO U
podeCcCHOHATTBEHOTO
B3aUMOJICVCTBHUS

V-1 - AHanu3upoBath 1
OLICHMBATh IMCbMEHHBIE U
YCTHBIE TEKCThI JJIsl HAYYHOTO U
O(UIHATEHO-/IETIOBOTO OOIICHUS
Ha POJHOM M UHOCTPAHHOM (-bIX)
A3bIKaX Ha COOTBETCTBUE
IpaBUJiaM ¥ HOpMaM U
KOPPEKTUPOBATH UX

VK-5 -Cniocoben
aHAJIM3UPOBATh U
y‘-II/ITI)IBaTI)
pa3Hoo0Opa3ue KyJabTyp
B TIpoIecce
podhecCHOHATLHOM
ACATCIIBHOCTHU

J1-1 - IIposiBIATH TOJIEPAHTHOCTD
B [IPOLIECCE MEXKKYJIBTYPHOTO
B3aUMOJICUCTBUSA

3-1 - ®opmynnpoBaTh ITUUECKHE
Y TIPaBOBbIE HOPMBbI
MEXKYJIbTYPHOI'O
B3aUMOJICUCTBUSA U OCHOBHBIE
MPUHIIUIIBI OPTaHU3aLUN JEeTOBBIX
KOHTAaKTOB C y4€TOM
HAI[MOHAJbHBIX,
COLIMOKYJIBTYPHBIX OCOOCHHOCTEH
V-1 - OneHuBaTh CUTYalMIO B
IIPOLIECCE MEKKYJIBTYPHOIO
B3aMMOJICICTBYSI, BEHIOUPATh

3 pexTUBHBIE POPMBI
MEXIJINYHOCTHBIX
B3aMMO/JICUCTBUN C YYETOM
HaI[MOHAJbHBIX,
COLIMOKYJIBTYPHBIX OCOOCHHOCTEH
U DTUYECKUX U MTPABOBBIX HOPM

Jomaminss padora Ne 3
Jomaninsis pabota Ne 4
Konrponbnas padora Ne 3
KonTponbhas padora Ne 4
[TpakTHyeckue/ceMUHApCKHUE
3aHSATHUS

OK3aMeH

OIIK-3 -Criocoben
HCIIOIB30BAaTh
[1€IarOrMYECKHE
HaBBIKH B
podhecCHOHATLHOM
IEeSITETLHOCTH B
00pa3oBaTeIbHbIX

-1 - JlemoHCcTpHpOBaThH
TO0OPOKENATETHHOCTD U
TOJIEPAHTHOCTH 110 OTHOILIEHUIO K
00yyJaromuMcs U KoJuieram

3-1 - KnaccudunupoBaTh METO/IbI
U OPMBI MeJaroru4ecKoit
JESITEIbHOCTH B

Jomarasist pabota Ne 3
Konrponbnas padora Ne 3
[TpakTHdeckune/ceMUHAPCKHUE
3aHATHS

DK3aMeH




OpraHu3aLusIX
Pa3IMYHOrO YPOBHS

00pa30BaTENIbHBIX OpraHU3aLUAX
Pa3IMYHOTO YPOBHS

3-3 - OnuceiBaTh TpeOOBAHUS K
pa3zpaboTke yueOHo-
METONYECKON JOKYMEHTALIMU
JUTISL OpraHu3aluy y4eOHOTO
nporecca

[1-1 - Pa3pabateiBaTh yueOHO-
METOUYECKYIO TOKYMEHTALUIO
JUTISL OpraHu3aluyl y4eOHOTO
polecca 1o IpernoiaBacMon
JTUCIUILIMHE U KOPPEKTHUPOBATh
€€ C y4eToM TpeOOBaHuUM, 1IeNieil 1
yCIIOBUH 00yUYeHUs

[1-2 - IlnanupoBats u
OCYHIECTBIISATh YUEOHYIO
JESATEIILHOCTD B
00pa30BaTebHbIX OpraHU3aIHIX
Pa3IMYHOrO YPOBHS C yUYETOM
L[EJIEBOM TPYTIIIBI

V-2 - BoiOupath onTuMaabHbIe
MeTOJIbI U (hOPMBI OOYUEHUS C
Y4E€TOM LIE€JIEBOM IPYIIIbI, LIeIeH
00y4eHHUsl U YPOBHS
o0pa3oBaTeNnbHON OpraHu3aluu

OIIK-1 -Cniocoben
MPUMEHSITD B
npoQecCuoHAIbHON
JesITeNbHOCTU
(byHIaMeHTaTbHBIE
3HaHUA B 00JacTu
T'YMaHUTapHBIX HayK (B
COOTBETCTBHH C
HATPaBIEHHOCTHIO
o0pa3oBaTenbHOM
IIPOrPaMMBI)

-1 - lemoHCTpHpOBaTh
SpYAULHIO B 00acTh
ryMaHUTapHbBIX HAYK

[1-1 - Pa3zpabaTsiBaTh

PEKOMEH ALY /ISl PELIECHUS
3aja4 rnpodeccruoHalIbHON
JESATEIIBHOCTH Ha OCHOBE
byHIaMEHTATBHBIX
TEOPETUYECKUX TOJIOKEHHM,
MPUHLIAIIOB U METOA0JIOTHH
ryMaHUTapHbBIX HAYK

V-1 - BeiGupath onTuMaabHbIN
METOJIOJIOTHUECKUU MOAXO0 K
pEIICHUIO TPOPECCUOHATBHBIX
3a/1a4

Jomaminss padora Ne 1
Jomaninsis pabota Ne 2
Konrponbnas padora Ne 1
Kontponbnas padota Ne 2
[TpakTHyeckue/ceMUHApPCKUE
3aHATUSA

OK3aMeH

[TK-1 -Cniocoben
OCYIIECTBIISATh
MeIarOrMYECKY IO
JESTEILHOCTD TI0
IIPOEKTUPOBAHUIO U
peanu3aium
00pa30BaTEeNHLHOTO
npoIiecca, a TaKkxKe
OCHOBHBIX
00pa3oBaTebHBIX

3-1 - 3HaTh 0OCOOEHHOCTH
pa3pabOTKH ¥ MPOSKTHPOBAHUS
METOAMYECKUX MATepUasIoB,
00€eCTIeunBaIOIIUX PeaTu3aIuio
nporpaMm npoheccuoHaITbLHOTO
00y4eHUs Pa3INIHBIX YPOBHEH
3-2 - 3HaTh OCHOBHBIE IMOAXO0BI K
MPUMEHEHNI0 MHPOPMAITMOHHBIX
TEXHOJIOTU IIPU PEILICHUU
poeCCHOHATIBHBIX 3a71a4

[TpakTHdeckue/ceMUHAPCKUE
3aHATUS
DK3aMeH




porpaMM B 00JacTH
oOydeHus
WHOCTPAHHBIM SI3bIKaM
U KyJIbTypaM B
y4eOHBIX 3aBEJICHUSIX
JOIIKOJILHOI'O, OOIIETO,
HAYaJILHOTO W CPETHETO
po(hecCHOHAILHOTO, a
TaK>Ke BBICILIETO U
JIOTIOJTHATETBHOTO
JTUHTBUCTUYECKOTO
oOpa3zoBaHUs

cCrenuaiucTa B 006JacTu
00y4YeHHSI THOCTPAHHBIM SI3bIKaM
U KYJIbTYpaM B y4eOHBIX
3aBEJICHUSX Pa3IMYHBIX YPOBHEU
I1-1 - OcymecTBasATh
KOMIUIEKCHYIO MearoruyecKyro
JeSITeIbHOCTD B PAMKAX Y4eOHBIX
KypCOB, IUCHHUILINH (MOIYJIEH)
WIN OTACTBHBIX BUJIOB yUEOHBIX
3aHSATHH 1O TPOrpaMMaM
00yuyeHHs Pa3IMYHbIX YPOBHEH
V-1 - Opranus3oBsIBaTh
JeSITeBHOCTD (B TOM YHUCIIe
JIOCYTOBYI0) B paMKaX OCBOEHUS U
peanu3anuu 00pa3oBaTeNbHBIX
POTPaMM Pa3JIMYHBIX YPOBHEH
o0Oy4eHus

V-2 - Ucnionp30Bath
COBpPEMEHHBIE HH(POPMALIMOHHBIE
TEXHOJIOTHH JUIsl peanu3aliu
00pa3oBaTeNbHOrO Mpoliecca

[1K-2 -OGecnieuenue
MEXbSI3BIKOBOTO U
MEXKYJIbTYPHOTO
B3aMMO/ICICTBHS B
YCTHOW U MUCbMEHHOMN
dbopmax B
ouHManTLHOM,
Heo(UIIUATILHON 1
npoQecCuoHAIbHON
chepax oOmICHUS

3-4 - 3nath 001IyIO,
CIeNUaIbHYI0, YACTHYIO TEOPHUIO
NepeBo/ia U MPAKTUUECKHE
MEePEBOTUECKUE TIPUEMBI

[1-1 - OnpenensiTb TUI UCXOAHOTO
TEKCTa M €T0 KaHPOBOM
MPUHAAJIEKHOCTH, OCYIIECTBIISITh
MOMCK aHAJIOTOBBIX TEKCTOB TIO
3a/IaHHOW TeMaTuKe U (WJIN)
mabJIOHOB ¥ MEXbSI3bIKOBOM
IIUCBMEHHBIN IIEPEBOJ TEKCTA C
HCITOJIb30BAHUEM UMEIOIIINXCS
11abJI0HOB

I1-2 - OcymiecTBIATh HOUCK
HE00X0 MO HH(GOPMAIIUHU TI0
3aIaHHOM TEMATHKE MepeBo/a,
COCTaBJISTh JIOKAJIbHbBIN
TEeMaTUYECKUI CI0BAph

V-1 - BbInonHATh TOUCK
AHAJIOTOBBIX TEKCTOB B
CIIPABOYHOM, CIIELIUATIBLHON
JTUTEPATYpPE, MOCTIEPEBOTICCKUN
aHaJIN3 TEKCTa, a TAK¥Ke
HCITOJIH30BaTh TEKCTOBBIC
peaaKToOpbI U
CIeNUaTu3UPOBAHHOE
porpaMMHOE 0OecTieueHue [Tt
rPaMOTHOTO 0(OPMIICHUS TEKCTa
nepeBoia

Homamnss padora Ne 4
Kontponbnas padora Ne 4
[TpakTHdeckue/ceMUHAPCKHUE
3aHSATHUS

OK3aMeH




V¥-3 - IIpodeccruonanbHO
MIEPEBONTH C OJHOTO SI3bIKA Ha
JIpyToi, pa3padaTbiBaTh
MPaKTUYECKUE PEKOMEHIAIINH T10
yIy4IICHUIO Ka4eCcTBa MePeBo/Ia,
KPUTHYECKH aHAJTM3UPOBATH U
JIOTUYHO CTPYKTYpPUPOBATH
MOJTYYCHHBIC PE3YIIbTAThI
MIPOU3BOJICTBEHHBIX MEPOTIPUATUI
0 YIY4IIEHUIO Ka4eCTBa
nepeBoja

[TK-5 -Cnocoben
OCYIIECTBIISITh
MEXKYJIbTYpPHOE
B3aNMOJICHICTBHE B
COOTBETCTBHH C
npaBUIaMH
BepOaIbHOIrO U
HEeBepOAIbLHOTO
oO1eHus B
MHOSI3IYHOM COLINyME,
paBUJIaMH U
TpaIUuIUsIMU
MEXKYJIbTYPHOM
npodecCHoHaTbHOM
KOMMYHHUKAIIUH C
HOCHUTEJISIMU
M3y4aeMoro si3bIKa

3-2 - VImeTh 3HaHUs B 001aCTH
WHTEPJIMHTBOKYJILTYPOJIOTHH,
BIIAJIETh YKCTPAIIMHT BUCTHUECKOM
uHbopMmaluei B
COOTBETCTBYIOIIEH 00acTu
3HAaHUU

3-5 - 3HaTh BeAyIIHE OTPACIICBBIC
MPAKTUKHU ¥ TIPUKIIATHBIE
MHHOBALIUU, TPOPECCUOHAIBHYIO
U aKaJIEeMUUYECKYIO STUKY

I1-2 - OcymecTBasiTh
MEXKYJIbTYPHYIO U
MEXBbSA3bIKOBYIO KOMMYHUKALIUIO
V-2 - OnpenensTs CTpaTEruio
NepeBO/Ia B COOTBETCTBUH C
O0COOEHHOCTSIMU KOMMYHHUKAITIH
U LEJbIO NIepeBOa, OOBICHATh
cnenu@uKy HaIMOHAIBLHOTO
MOBEJICHUS B PA3IUUHBIX
CUTYAIHUSIX MEKKYJIbTYPHOTO
B3aMOJIENCTBUS

Jomarmruss padora Ne 1
KontponpHas pabora Ne 1
[TpakTHdeckue/ceMUHAPCKUE
3aHATHS

OK3aMeH

3. HPOHEAYPBI KOHTPOJISA U OUEHUBAHUSA PE3YJIBTATOB OBYYEHUS B

PAMKAX
JUCHUILINHE

MOAYJSA B

(TEXHOJIOTHYECKAS KAPTA BPC)

TEKYIHEM #W MNOPOMEXYTOUHON ATTECTALIMU 11O
BAJIBHO-PEMTUHI OBOM

CUCTEME

3.1. IIpouenypsl TeKyliei U NPOMEKYTOYHON ATTECTALMH 10 JUCHHUILIUHE

1. Jlexkuun: k03¢ puHeHT 3HAYMMOCTH COBOKYIIHBIX Pe3y/IbTATOB JEKIMOHHBIX 3aHATHI
— He NPeAYCMOTPEHO

Telcymaﬂ aTTeCTAllud HA JCKIMAX

Cpoku — | Makcumaianb

ceMecTp, | Hasl OLICHKa
yueOHasn B 0as1ax
HeieJIst

BecoBoii k03 ¢uLIMEeHT 3HAYUMOCTH Pe3yJIbTATOB TEKYIIEH aTTecTAlMu M0 JeKIUUIM — He

NnpeaycMOTPEHO




IIpome:xxyTouHasi aTTecTAlNS MO JEKUUAM — HET
BecoBoii kK03(p)(puHEeHT 3HAYNMOCTH Pe3yJIbTATOB MPOMEKYTOYHOM ATTECTAIUM 110 JIEKIIMAM
— He IPEeIYCMOTPEHO

2. [IpakTHYecKue/ceMUHAPCKHUE 3aHATHSA: KOI(PPUIMEHT 3HAYUMOCTH COBOKYITHBIX
pe3yJbTATOB NPAKTUYECKUX/CEMUHAPCKUX 3aHATHI — |

Texymas arrecTanus HA NPAKTHYECKUX/CeMHUHAPCKUX Cpoku — | Makcumaib

3aHATHAX ceMecTp, | Has OLlEHKA
yueOHast B 0aJsiax
HeeJIs

oomawinss paboma Ne | 3,4 20

domawmsisi paboma Ne 2 3,12 20

KoumpoavHas paboma Ne | 3,8

KOHmMpoabHas paboma Ne 2 3,16 30

BecoBoii K03 PUIMEHT 3HAYUMOCTH Pe3yJIbTATOB TeKYIeH aTTecTaluH 110
NMPAKTHYECKUM/CEeMUHAPCKUM 3aHATHAM— (.5

IIpome:xxyTouHasi aTTecTAlUS N0 MPAKTUYECKUM/CEMUHAPCKUM 3aHATHAM—)K3aMeH
BecoBoii kK03(p)(puHEeHT 3HAYNMOCTH Pe3yJbTATOB MPOMEKYTOUYHOM ATTECTAIUM 10
NPaKTHYECKUM/CeMUHAPCKUM 3aHsaATusAIM— (.5

3. JIaGopaTopHbIe 3aHATHSA: KOIQ(PHIHMEHT 3HAYUMOCTH COBOKYIIHBIX Pe3yJIbTaTOB
JIA0OPATOPHBIX 3aAHATHI —He 11PeIyCMOTPEHO

Texymas arrecranys Ha J1a0OpPaTOPHBIX 3AHATHAX Cpoku — | Makcumainb
ceMecTp, | Hasl OLICHKa
yueOHast B 0aJj1ax

HeleJIst

BecoBoii k03¢ GuIIHEHT 3HAYUMOCTH Pe3yJbTATOB TEKYIIeH aTTecTAIUN 10 Ja00paTOPHbIM
3aHATHAM -He IPe1ycMOTPeHo

IIpomexyToyHas aTTECTANMA 110 JIA0OPATOPHBLIM 3aHATHAM —HET
BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IPOMEKYTOYHOMN ATTECTALHHU 110
JIA00PATOPHBIM 3aAHATHAM — He IIPeIyCMOTPEHO

4. OnjaaiiH-3aHATHA: KO3(P(PUIHEHT 3HAYMMOCTH COBOKYITHBIX Pe3y/1bTATOB OHJIAH-3aHATHIH
—He NPeyCMOTPEHO

Texymas aTrecTanus Ha OHJIANH-3AHATHAX Cpoku — | Makcumainb
ceMecTp, | Hasl OLleHKa
yueOHas B Oas1ax

HeJeJIst

BecoBoii k03¢ puumeHT 3HAYMMOCTH Pe3yJIbTATOB TEKYIIeH ATTECTALIMH 10 OHJIANH-
3aHATUAM -He 11PelycMOTPEeHO

IIpomeskyTOYHAS aTTECTALMSA 110 OHIAWH-3aHATUAM —HEeT
BecoBoii K03 (puHEeHT 3HAYMMOCTH Pe3YJIbTATOB IPOMEKYTOYHOM ATTECTAIUM 110 OHJIAWH-
3aHSITHSAM — He Pe1yCMOTPeHo

3.2. [lpoueaypsl TeKyuieid ¥ NPOMEeKYTOUHOM aTTECTALMU KYPCOBOH padoThl/MpoeKTa

Tekymasi arrecTauusi BbINOJHEHUS KYPCOBOii Cpoxku — cemectp, | MakcumajabHast
padoThI/IpoeKTa yuyeOHasi HeJleJisl | OIleHKA B 0ajliax

BecoBoii k03¢ puumeHT Tekyled aTTecTaluy BBINOJHEHUS] KYPCOBOH padoThl/mpoeKTa— He
Npea1ycCMOTPEHO

BecoBoii K03 GUIHMEHT NPOMEKYTOYHON ATTECTANMHU BbINOJIHEHHA KYPCOBOM
PadoThI/MPOEKTA— 3AIMUTHI — HEe NPEeIYCMOTPEHO




3.1. lIpouenypsl TeKkyuieid 1 NPOMeKYTOYHOM aTTEeCTALMHU 1O JUCHUIIMHE

2. Jlexknuu: k03¢ puuMeHT 3HAYUMOCTH COBOKYIHBIX Pe3yJIbTATOB JEKIIHOHHBIX 3aHATHI

— He MPeAyCMOTPEHO

Telcymaﬂ aTrTeCTanud Ha JICKIUAX

Cpoku —

cemecTp,
yueOHas
HeJleJIst

MakcumaJib
Hafl OLlEHKA
B 0ayu1ax

BecoBoii k03 ¢uUIMEHT 3HAYUMOCTH Pe3yJIbTATOB TEKYyLIeH aTTeCTAlMH 10 JeKIUAM — He

IpeyCMOTPEHO

HpOME)KyTO‘-lHaH aTrecraumd 1o JeKIudAM — HeT

Becosoii KOI)(l)q)l/IIII/IeHT SHAYUMOCTH pE3yJIbTaTOB HpOMe)KyTO‘lHOﬁ aTTeCTAllMi 10 JEKIUAM

— HEC NIPEAYCMOTPECHO

2. [IpakTHYyecKue/ceMUHAPCKHE 3aHATHS: KO PUIHEHT 3HAYHUMOCTH COBOKYIHBIX

pe3yJbTATOB NPAKTHYECKUX/CEMUHAPCKUX 3aHATH — |

Texkymas arrecTanus HA NPAKTHYECKUX/CEMHUHAPCKHUX Cpoku — | Makcumaib

3aHATHAX ceMecTp, | Haf OLEHKA
yuyeOHast B 0aJs1ax
HeeJI

domawinss paboma No 3 4,4 20

domawnsis paboma No 4 4,12 20

KOHMpOobHas paboma No 3 4,8 30

Koumpoabhas paboma Ne 4 4,16 30

BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB TeKYIleH aTTecTaluH 110

NPAKTHYECKHUM/CeMHUHAPCKUM 3aHATUAM— (.5

IIpomexyToyHas aTTecTANMA MO MPAKTHYECKUM/CEMHHAPCKUM 3aHATHAM—)K3aMeH
BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IIPOMEKYTOYHOMN ATTECTALMH 110

NPaKTHYEeCKUM/CeMUHAPCKUM 3aHsATusIM— (.5

3. JlabopaTopHble 3aHATHSA: KOOPPUUMEHT 3HAYUMOCTH COBOKYIIHBIX Pe3yJbTATOB

JIA0OPATOPHBIX 3aAHATHI —1i¢ 1IPeIyCMOTPeHO

Texkymas arrecTanus Ha Ja0OPATOPHBIX 3AHATHSAX

Cpoxu —

cemecTp,
yuyeOHast
HeJeJIs

Makcumajib
Haf OLEHKA
B 0asli1ax

BecoBoii KOI)(l)q)l/IIII/IeHT SHAYUMOCTH peE3yJIbTaToB TeKyHIeﬁ aTrrecranmu 1o naﬁopaTopHMM

SAHATHAM -HE IPeaAyCMOTPEeHo

HpOMe)KyTO‘-lHaﬂ arrecranusd 1mo J'[aﬁOpaTOpHI)IM 3AHATHUAM —HET

BecoBoii k03¢ puumeHT 3HAYMMOCTH Pe3yJIbTATOB IIPOMEKYTOYHOM aTTeCTAllMHU 110

JIA00PATOPHBIM 3aHATHAM — He IIPeIyCMOTPEHO

4. OnjaiH-3aHATHA: KO3(PPUIHEHT 3HAYMMOCTH COBOKYITHBIX Pe3y/1bTATOB OHJIAH-3aHATHH

—He MpeyCMOTPEeHO

Texkymas arrecTauus Ha OHJIAUH-3aHATHAX

Cpoku —

cemecTp,
yueOHas
HeJleJIst

MakcumaJiab
Haf OLICHKA
B 0aJu1ax

BecoBoii k03¢ (puHeHT 3HAYMMOCTH Pe3yJIbTATOB TeKYylleil ATTeCTAlNH 110 OHJIANH-

3QHSITHSIM -He TPeIyCMOTPEHO

IIpoMesKyTOUHAS aTTECTAIMS N0 OHJIAWH-3AHATHAM —HET




BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IMPOMEKYTOYHOM aTTECTALMHU 110 OHJ/IANH-

3AHATUAM —

3.2. [lpouenypsbl TeKylie U NPOMEKYTOUHON ATTECTAMM KYPCOBOii padoThlI/IPOEKTA

Texymias arrecTanus BbINOJHEHUS KYPCOBOii Cpoku — cemecTp, | MakcumanbHast
yuyeOHasi HeJlesisl | OIlEHKA B 0ajljiax

padoThI/IpoeKTa

BecoBoii k03¢ puumeHT TeKymeH aTTecTalluy BbIIOJHEHUSI KYPCOBOH PadoThI/IPOeKTa—

BecoBoii K03 GUIHEHT NPOMEKYTOYHON ATTECTALMHU BbINOJIHEHHA KYPCOBOH
padoThI/MPOEKTA— 3aINUTHI —

4. KPUTEPUM U YPOBHU OLUEHUBAHMSI PE3VJIbTATOB OBYUEHUS MO
TUCIHUATLTAHE MOTYJISI

4.1. B pamkax BPC npumMeHstoTCs yTBEpKA€HHbIE Ha Kadeape/MHCTUTYTe KpUTEpUH (TIPU3HAKH )
OLICHUBAaHMs JOCTHKEHUH CTYAEHTOB IO AUCUUILIMHE MOy (Tali. 4) B paMKax KOHTPOJIbHO-
OLICHOYHBIX MEpOINpPUATUI Ha COOTBETCTBHE YyKa3aHHBIM B Tabn.l pesynbratam oO0ydeHus

(MHAMKATOpAM).

Tabnuua 4

Kpurtepun oneHuBanns y4eOHbIX JOCTHKEHUH 00yYaIOIINXCS

Pe3yabTarhbl Kpurtepun oueHnBaHusi yueOHbIX JOCTH:KEHUI, 00y4aromuxcs Ha

o0yueHust COOTBETCTBHE Pe3yJIbTaTaM 00y4eHHs/MHAUKATOPaM

3HaHusA CTyAeHT IeMOHCTpUPYET 3HAHUS ¥ IOHUMaHuE B 00J1aCTH U3YUYEeHUS Ha
YPOBHE YKa3aHHBIX MHIUKATOPOB U HEOOXOIUMBIE ISl MPOJOIDKEHUS
0o0Oy4YeHHUs1 W/WIM BBITIOJIHEHHUS] TPYIOBbIX (YHKIWH W JICHCTBUH,
CBSI3aHHBIX C MPO(ECCHOHATBHON I TETLHOCTBIO.

YMeHus CTyaeHT MOXKET IPUMEHATh CBOM 3HAHUS U OHUMAHHUE B KOHTEKCTaX,

NPEACTAaBICHHBIX B OIIGHOYHBIX 33aJaHHSAX, JEMOHCTPHUPYET OCBOCHHE
YMEHHH Ha ypOBHE YKa3aHHBIX HWHAWKATOPOB M HEOOXOANUMBIX IS
NPOJIOJDKEHUsI OOYYEeHHUSI W/WIM BBIOJHEHHUS TPYIOBBIX (YHKUUH U
JEHCTBUIM, CBSI3aHHBIX ¢ MPOPECCUOHAITBHON ESATETbHOCTHIO.

OunbIT /BiIagcHUE

CTyIeHT JEMOHCTPUPYET OMNBIT B OOJACTH H3Y4YEHUS HA YpPOBHE
YKa3aHHBIX HHIUKATOPOB.

Jlpyrue pe3yabTaThl

CTyeHT AEMOHCTPHUPYET OTBETCTBEHHOCTh B OCBOCHHH PE3YJIBTATOB
00y4YeHHs Ha YPOBHE 3aIIAHUPOBAHHBIX HHIHUKATOPOB.

CrymeHT CcnocoOCH BBIHOCHTH CYXKICHHS, JIelNaTh OICHKH |
(hopMyIHPOBATH BHIBOBI B 00JIACTH U3yUCHHUSL.

CTyseHT MOXKET cOO0IIaTh MPETOAABATEIIO U KOJUIETaM CBOETO YPOBHS
COOCTBEHHOE MOHMMAHHUE U YMEHHUS B 00J1aCTH U3YUCHHS.

4.2 ]Inst olleHWBaHUS YPOBHSI BBINOJIHEHUS KPUTEPUEB (YPOBHS JOCTHKEHHUM oOyyarommxcs npu
NPOBEIEHUH KOHTPOJBHO-OLIEHOYHBIX MEPONPUATHH MO AMCLUUIUIMHE MOJYJIS) HCIOJIb3yeTCs
yHHUBEpcajbHas 1Kana (Tadiu. 5).

Tabmura 5

Ixaja oeHUBAHUA JOCTHKEHUS Pe3yJIbTATOB 00y4eHHs (MHANKATOPOB) 110 YPOBHAM
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XapakTepucTHKAa YPOBHEI T0CTHKEHHUS Pe3YJbTATOB 00yUeHNsl (MHANKATOPOB)

Ne Conep:xxanue ypoBHsI HIkana oueHnBanus
n/n BBINOJIHEHUS] KPUTEPHs Tpaauunonnas KauyecTBennas
OlLleHUBAHNS Pe3yJIbTATOB XapaKTePUCTHKA YPOBHSI XapaKTepUCTH
o0y4yeHHs K2 YPOBHS
(BBINOJIHEHHOE OLIEHOYHOE
3aJaHue)
1. Pe3ynbrarer oOydeHmst OTnan4HO 3auTeHo Bricokwuii (B)
(MHIMKATOPbI) TOCTUTHYTHI B (80-100 6ammoB)
MOJIHOM 00beMe, 3aMeYaHHi HeT
2. Pe3ynbrarel o0yuenus Xoportio Cpennuii (C)
(MHAMKATOPHI) B IIETIOM (60-79 6anoB)
JOCTUTHYTBI, UMEIOTCSI 3aMeUaHMs,
KOTOpBIE HE TPEOYIOT
00513aTEIILHOTO YCTPAHEHUS
3. PesynbraTsl 00y4yeHus Y 10BIIETBOPUTETILHO [Toporossrii (IT)
(MHIMKATOPBI) TOCTUTHYTHI HE B (40-59 6annoB)
MIOJTHOM Mepe, eCTh 3aMeYaHus
4. OcBoeHue pe3ynbTaToB 00yUCHUS HeynosnerBopurens He Henocrarounsiit
HE COOTBETCTBYET MHMKATOpPaM, HO 3aYTEHO (H)
MMEIOTCS CyIIeCTBeHHbIC OMMOKU U | (MeHee 40 6aioB)
3aMeuaHusi, TpedyeTcs 1opadoTKa
5. PesynbraTr 00ydenus e nocturHyt, | HemocratouHo cBunmerenscTB | Her pesymnbraTta
3aJjaHie HE BBIIOJIHEHO JUTSI OIICHUBAHUS
5. COIEPXKAHME KOHTPOJIbHO-OLIEHOYHBIX MEPOIIPUATUN TIO
JAUCHUIIJIMHE MOJAYJIsA

5.1. Onucanue ayAUTOPHBIX KOHTPOJBHO-OLCHOYHBIX MEpPONPHUATHH 10 JAWCHMILIMHE
MOyl

5.1.1. lIpakTHYecKkne/ceMUHAPCKUE 3aHATHS

[IpumepHBbIi IEpedYeHb TeM

1. bpenibl

2. MeHeKMEHT

3. Jlenosast BcTpeua

4. OXOTHHUKH 32 TOJIOBAMH

5. 7JKeHuiuHe! B yIpaBiIeHUH

6. KopnioparusHas ctparerus

HpI/IMGpHBIQ 3aJaHuA

JlaiiTe onpeenenne moHsTrio "openn'.

Pacckaxute 0 CBOMX JIFOOMMBIX OpeH/Iax.

OO6cyauTe BOMpOCH! YIIPasKHEHUS 1 10 UTEHUS TEKCTa.

[IpounTaiiTe TEKCT O caMmoM u3BecTHOM OpeHjie. [IpoBephTe B ClioBape 3HAYCHUS BCEX

HC3HAKOMBIX CJIOB.

Pacckaxwure, KaKy1O HOBYIO I/IHq)OpMaHH}O Br1 Y3HaJIX, IPOYHTAaB TCKCT.

BrinojiHuTe YHPAKHCHUC 2, Crpynnnpyi/iTe I/IHd)OpMaLIHK) COTJIACHO YKA3aHHbIM TCMaM.
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Before you read, discuss the following questions.

1 How many of you are familiar with the brand name Lev#
2 How many of you own or have owned a pair of Levis?

3 What do you know about the company?

2 Read the text and summarise the main points under the following
headings.

w the Levi achievement w past marketing mistakes
m the company’s development m recovery and beyond

tory

H keting errors. The 501 initiative  for a retailer who stocked the ® name stood for any more. All

Mistakes th?t # is the nearest Levi Strauss has  all-American jeans. There was  the advertising for the different

failed to kill evercometocoordinatedinter- _stil no international marketing,  products was saying totally

A national marketing, and repre- * let alone international advertis-  different things about the com-

a ClaSSIC sents a serious attempt to  ing. The whole international pany and the unrelated pro-

d re-focus the entire company  success story happened almost ® ducts had begun to damage

PrOQUCT = ster soveral disastrous vearsin by chance, and cortainly with  Levi's volume base - its jean.

the international market. out any co-ordinated effort from  What kid, seeing his dad buy

— In the early 1960s, Levi * San Francisco. Levi polyester trousers, was

Strauss was sky-rocketing. At the same time, in going to rush out and buy Levi

1 T‘here are not many genuine-  American films and music had  America, Levi Strauss diversi- % jeans? Levis were old-fashioned,
Iy classic brands, but Levis * spread to Europe and jeans had ~ fied at a frenetic pace into all  said the consumers,

have earned themselvesa place  come to symbolise a new, youth  sorts of unrelated areas, includ- Something had to be done =

among the CocaColas, Zippos,  culture. Kids decided that ®ing Staprest trousers and and fast. The diversification pro-

% Bics and 2CVs. Classic beands  denim would become their uni-  Resistol hats. The Levi label gramme was put into reverse

uvsed continuously and in anun- _ form, a visible statement of a  was put on all these nonjeans * gear, and the Levi name was

changed format for 100 years * new, exciting lifestyle. Levi products, and the company taken off unrelated products.

are exceptionally rare in the  Strauss was still a purely grew. The company retained the

clothing market, dictated as it~ American company, with no ® By 1974, now a public com-  other brands, but distanced

“is by the fickle demands of overseas operation. Nowthata  pany, Levi started manufactur-  them from the jeans products,

fashion. Levi Strauss's achieve-  brand new market had present-  ing locally throughout Europe. % br ‘made them 'more jeans-

ment is formidable: from a * ed itself, international expan- It moved its European advertis- - related, Levi Strauss realised

small family firm to a massive  sion had to be looked at. ing account from Young and  that it had to stop trying to drag

international concern. Initially, the company used ™ Rubicam to McCann-Erickson, " “value ut of its most valuable

= in between have  local agents to sell the products  which took over all the non-  property — its name - and go

evolution of a  which were shipped in from the  American advertising. But Levi 0 back to its roots, becoming

Sut also some ** States. Teenagers trekked all  Strauss was coming unstuck:  once again the premier jeans

JaliTe ornpesenieHre MOHATHSIM "MEHEKMEHT' 1 "'MeHekep'.

Kakumu kauectBamu, Ha Barir B3risi1, ToymkeH 00J1a1aTh XOPOIIHUA MeHeKep?
[TpuBeauTe npuMepsl XOPOIINX MEHEKEPOB.

Kakux xadecTB xoporiero MeHemkepa Bam He xBaraer?

[IpounTaiiTe TEKCT O XOPOIIEM MEHEIKEPE U OCYAUTE €0 CO COBEM IPYIIION.
3afaiire 5 BOIIPOCOB K TEKCTY.

BeinonHuTe yrpa)kHeHHe MOCie TEKCTa.
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TAT THE MOST general level,
managers tend to have four

successful

+

204%20kypc/bakanaspsi’

performance. If you simply comment when you
are di wil it is all too

w they take enormous pleasurs and pride in the
growth of their people;

they are basically cheerful optimists  —

someone has to keep up morale when setbacks

oocur;

they don’t promise more than they can

deliver;

when they move on from a job, they always

leave the situation a little better than it was

when they arrived.

The following is a list of some essential tasks
al which a manager must excel to be truly

5 effective.

Greaf managers accept biame: When the big
wheel from head office visits and expresses
displeasure, the great manager immediately
accepts full responsibility, In everyday working

 life, the best managers are constantly aware that
they selected and should have developed their
people. Emors made by team members are in a
very real sense their responsibility.

Great smanagers give praise: Praise is

2 probably the most under-used management lool.
Great managers are forever trying (o catch their
people doing something right, and congratulating
them on it. And when praise comes from outside,
they are swift not merely to publi

B but to make clear who has e
who regularly give praise are in a much <t
pesition to criticise or

B VOCABULARY

3 common for your words to be taken as a
straightforward expression of personal dislike.

Great managers make blue sky: Very few
people are comfortable with the idea that they
will be doing exactly what they are doing today

#in 10 years' time. Great managers anticipate
people’s dissatisfaction.

Great managers put themselves about: Most
managers now accept the need to find out not
merely what their team is thinking, but what the

8 rest of the world, including their customers, is
saying. S0 MBWA (management by walking
about] is an excellent thing, though it has 1o be
distinguished from MBWAWE y
walking about — without purpose), where senior

S0 management  wander aimlessly, annoying
customers, Worrying staff and generally making
anuisance of themselves

Great managers judge on merit: A great deal
more difficult than it sounds. It's virtually

® impossible 10 divorce your feclings about
someone — whether you like or dislike them —
from how you view their actions. But suspicions
of discrimination or favouritism are fatal to the
smooth running of any team, so the great

© manager accepts this as an aspect of the game
that really needs 1o be worked on.

Great managers exploit  strengths, not

knesses. in themselves and in their peaple:
rs fezl threatened by other people’s

20¥TI1464005%20(kwTa AC...

0% lMoura —

8 strongths. They also revel in the discovery of
weakness and regard it as something to be
exploited rather than remedied. Great managers
have no truck with this destructive thinking.
They see strengths. in themselves as well as
in other people, as things to be built on,
and  weakness s something 1o be

accommodated, worked around and, if possible,
eliminated.

Great managers make things happen: The
old-fashioned approach to management was
rather like the old-fashioned approach 1o child-
rearing: ‘Go and see what the children are doing
and tell them 10 stop it!" Great managers have
confidence that their people will be working in
their interests and do everything they can to
create an environment in which people feel frec
10 express themselves.

Great managers make themselves redundant;
Nat as drastic s it sounds! What great managers
do is leam new skills and acquire useful
information from the outside world, and then
immediately pass them on, to ensure that if they
were t0 be run down by a bus, the team would
still have the benefit of the new information, No
one in an organisation should be doing work that
could be accomplished equally effectively by
someone less well paid than themselves. So great
managers are perpetually on the look-out for
higher-level activities to occupy their own fime,

# while constantly passing on tasks that they have
already mastered,

© The Independent

1 Finish the list of adverbs. Then 2 each adverb once only, complete the
sentences that follow.

adjective

basic

common

constant

There are ...
. go

... believed
need to be
We have quite a reputation for ous 3ppr

In business, you

con tl

Kakyto BcTpedy MOXKHO Ha3BaTh JICJIOBOM?
Uto 0cOOEHHO HYKHO IIOMHUTH MPH OPraHU3aINH JETI0BOM BCTpeun?
[Tpunrmanu u Bel koraa-HuOy b y4acTie B I€TIOBBIX BCTpeyax?
[IpounTaine Tekct. [logymaiite. moueMy OH Tak Ha3bIBAETCH.

3anonHuTe TabIMIly TOCIIE TEKCTA.
OO0cynuTe TEKCT CO CBOUMH OJTHOTPYTIITHUKAMM.

full

true
virtual
4 reeeen THO WODET)
od manager is =
ade.

he lookout for new

's how to handiesaff well,

¢ what your competitors are doing
h to product design - we are
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TAT THE MOST general level,

successful
managers tend to have four ic
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performance. If you simply comment when you
are di wil it is all too

w they take enormous pleasurs and pride in the
growth of their people;

they are basically cheerful optimists  —

someone has to keep up morale when setbacks

oocur;

they don’t promise more than they can

deliver;

when they move on from a job, they always

leave the situation a little better than it was

when they arrived.

The following is a list of some essential tasks
al which a manager must excel to be truly

5 effective.

Greaf managers accept biame: When the big
wheel from head office visits and expresses
displeasure, the great manager immediately
accepts full responsibility, In everyday working

 life, the best managers are constantly aware that
they selected and should have developed their
people. Emors made by team members are in a
very real sense their responsibility.

Great smanagers give praise: Praise is

2 probably the most under-used management lool.
Great managers are forever trying (o catch their
people doing something right, and congratulating
them on it. And when praise comes from outside,
they are swift not merely to publi

B but to make clear who has e
who regularly give praise are in a much <t
pesition to criticise or

B VOCABULARY

1 Finish the list o

3 common for your words to be taken as a
straightforward expression of personal dislike.

Great managers make blue sky: Very few
people are comfortable with the idea that they
will be doing exactly what they are doing today

#in 10 years' time. Great managers anticipate
people’s dissatisfaction.

Great managers put themselves about: Most
managers now accept the need to find out not
merely what their team is thinking, but what the

8 rest of the world, including their customers, is
saying. S0 MBWA (management by walking
about] is an excellent thing, though it has 1o be
distinguished from MBWAWE y
walking about — without purpose), where senior

S0 management  wander aimlessly, annoying
customers, Worrying staff and generally making
anuisance of themselves

Great managers judge on merit: A great deal
more difficult than it sounds. It's virtually

® impossible 10 divorce your feclings about
someone — whether you like or dislike them —
from how you view their actions. But suspicions
of discrimination or favouritism are fatal to the
smooth running of any team, so the great

© manager accepts this as an aspect of the game
that really needs 1o be worked on.

Great managers exploit  strengths, not

knesses. in themselves and in their peaple:

rs fezl threatened by other people’s

f adverbs. Then

sentences that follow.

adjective

There

. go
... believed

need to be

We have quite a reputation for ous

he lookout for new

In business, you

con tl

basic
common
constant

full

true
virtual
4 reeeen THO WODET)
od manager is =
ade.

T . "o

Kak Bbl nonumaete Boipaxenue "OXOTHUKHY 32 TOJI0OBaMU''/
o P \vald

Kakue mou, Ha Barn B3riis, npeacTaBisitoT 0coObI MHTEPEC JIJIsl XEIXaHTEPOB U IMOUeMy '’

[Ipounraiite TEKCT. 3a1alTe K HE

1y 5 BOIIPOCOB.

OOcyauTe TEKCT B CTYIEHYECKOU ayAUTOPUH.

20¥TI1464005%20(kwTa AC...

0% lMoura —

8 strongths. They also revel in the discovery of
weakness and regard it as something to be
exploited rather than remedied. Great managers
have no truck with this destructive thinking.
They see strengths. in themselves as well as
in other people, as things to be built on,
and  weakness s something 1o be

accommodated, worked around and, if possible,

eliminated.

Great managers make things happen: The
old-fashioned approach to management was
rather like the old-fashioned approach 1o child-
rearing: ‘Go and see what the children are doing
and tell them 10 stop it!" Great managers have
confidence that their people will be working in
their interests and do everything they can to
create an environment in which people feel frec
10 express themselves.

Great managers make themselves redundant;
Nat as drastic s it sounds! What great managers
do is leam new skills and acquire useful
information from the outside world, and then
immediately pass them on, to ensure that if they
were t0 be run down by a bus, the team would
still have the benefit of the new information, No
one in an organisation should be doing work that
could be accomplished equally effectively by
someone less well paid than themselves. So great
managers are perpetually on the look-out for
higher-level activities to occupy their own fime,
# while constantly passing on tasks that they have

already mastered,

7

© The Independent

each adverb once only, complete the

's how to handiesaff well,

¢ what your competitors are doing
h to product design - we are
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boasts. “Headhunters ring all the time.
During Big Bang they phoned us so
Soften that we put their calls over the
office loudhailer. Then we'd have a
laugh when the headhunter said:
‘Confidentially, I have a uniquely exciting
opportunity that might just interest
Wy, '
Being headhunted is not enly for
young bloods and famous chief execu-
tives. Almost 30 per cent of the top 1,000
companies use executive search consuk
15 tants o find senior people. In the last few
years they have been joined by smaller
companies, accounting and law firms,
chartered surveyors, architects, private
hospitals, the media, and even local §
2 guthorities and  Government  depart: — < 3 D
ments. Jobn Harper: It pays to cultivate people, o keep visible, and to drop bints when
S0 how do you attract those egotrip 9% ready to move on
phone calls which spell a new career
opportunity? carcer than being a Harvard alumnus.  and don't stay in the same job, with the
% John Harper, 33, has been headhunt- ® Secondly, ensure you are noticed  same company, for more than five to
ed three times. His first job was as & by superiors. Headhunters frequently ® seven years - make it known. According
graduate trainee with Procter & Gamble  find people through referrals from a  to Harper it's rare, and only when you're
where, afler five years, he was a brand © source, usually a more senior person  hitfing the big time, that a headhunter
manager on Pampers, which he had  Who suggests suitable names. Successful  will call out of the blue.
3 Jaunched in the UK market. and highly-respected mentors should be Most headhuntees have put out the
He was invited to Kenner Parker (the  cultivated, so that they will think of you ™ word that they are looking, and have
American toy and games manufacturer  When approached. taken the initiative by sending their CV
responsible for Trivial Pursuit, Monopoly =~ ———  to selected research consultants. When
and Care Bears) where in five more FPass the word around if moving from Kenner Parker to Avis,
35 years he rose to be European marketing g Harper passed his CV to fifty searchers,
and operations director. ¥ M # identified through friends, contacts and
Then he was lured away into Avis, the other headhunters.
carhire giant, and two years later head- % m Thirdly, make an impression out- The likelihood that one of the search
hunted again into the job he started last  side your company. The research depart-  firms will be looking for someone just
% week as international marketing director  ments of search firms take note like you i te, 50 it's wise fo cast
sportswear company, He  tives mentioned in the Press and arper was headhunted
res, but each time he _ journals. Bruce Rowe of Rowe
d benefts showed ™ You can't be sure exactly 1 Paris - not only one of
ticular selfpublicising effort led b search consultants, but a fel-
approach (headhunters rarely r ter & Gamble man, which
they found you, and it is naive to fines the value of his first piece of
. developing a profile stands P
™ good stead. = Finally, keep in with headhunters.
Whenever Kenner P This includes a willingness to act as a
launching another toy or source] | Harpér iadntits\ he | would) ot
tional company. Procter & Gamble, Harper's name repeatedly cro "8 recommend. anyone he was cument
Unilever, Shel, IBM and Mars, for exam-  Marketing, Marketing Wee Iy working with - it would contfict with
ple, offer not only excellent training buta * Financial Times played a us: in  hiscallégiance to'his’ employer. But he
ready-made network of contacts around  his progress. will mention outstanding people he has
% the world, arguably more helpful to a w Fourthly, when you want tomove-  worked with in the past.

Kakyro posib UrparoT KEHIIMHBI B YIIPABJICHUN KOMITAHUSAMU ?

Cornachsl Jiv BbI ¢ BBIpaXE€HUEM, UTO KEHIUHBI SIBJISIFOTCS 3AIIACHBIM ITOJIOM.
[TpuBeauTe npuMepsbl YCIIENTHBIX KEHIIMH-PYKOBOIUTENEH.

Kakumu kauecTBamu oHHM 001a1ar0T?

[IpounTaiiTe TEKCT M BBIPA3UTE CBOKO TOUKY 3PEHHMS IO TIOBOJTY KEHILIUH -pPyKOBOINUTENEH.
Xorenock 061 Bam pykOBOAWTH KOMITAHUEW, TIPOKOMMEHTHUPYWUTE CBOM OTBET.
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WOMEN IN MANAGEMENT

1 Though women make up over 40% of the western
workforce, the firms they work for promote very
few of them far. In America and Britain alike,
women hold about 2% of big<ompany board

% seats. Where women do get to run big
companies, it is not by climbing the ordinary
corporate ladder. The lone female chief
executive of a Fortune 500 company, Marion
Sandler, of Golden West Financial, a Californian

1 savings bank, shares the post with her husband.
They bought the bank together. Katharine
Graham, chief executive of The Washington Post
Company until taking the chairmanship last
year, inherited the firm from her father.

15 Talented women arc not the only losers when
companies fail to hire them or later refuse them
promotion. Assuming that most women are
potentially as good at filling executive jobs as
most men (quite a big if; we come to it later),

 fhose companies are limiting their pool of
available management talent by around half. Of
recent graduates, 52% in America and 44% in
Europe are women. The company that fails to
recruit them now will find its pool of middle

25 managers inferior to that of a wiser employer in
a few years' time; likewise, which matters more,
its upper management ten years later, if (as is
likely) it goes on displaying the same bias
further up the ladder.

A 1990 survey of women quitting large
companies, carried out by Wick, a Delaware
consultancy, found that only 7% wanted to stop
worlking altogether. The rest planned to join
other firms, to work as freelance consultants, or

3 o start their own businesses. When BP carried
out a similar exercise among graduate trainees
recently, the leading reason women gave for
going was nat marriage or motherhood, but
dissatisfaction with their career prospects. At

4 gne Johnson & Johnson unit, departing female

managers complained that they had felt isolated

from their male colleagues.

Fellows like us

Could it be that this lack of esteem is justified?
45 Given the chance, would women really be as
good at running large firms as men? Most
research on the way gender differences affect
women's careers lies within the murky
disciplines of comparative psychology and

I A MPUEMBL...
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Fetw women get far in business. That fs not just their loss, but their employers Hire women

managers, promote them, create the right conditions to keep them, and companies will see the

restlts on the botiom line in black

investment bank. Men are expected to be
© assertive. Women are not, and often do not feel
‘Thappy being so.

Made to choose between being thought
pushy and being actually selfeffacing, women
tend to choose the latter. Within mixed groups,

78 even highly qualified women put their views less
forcefully than men, and listen much more than
they talk. Strident counter-examples = Margaret
‘Thatcher is an obvieus one - leap to mind just
because they are so rare.

7 In one study, researchers taped seven
university faculty meetings. With one exception,
the men taking part spoke more often and at
greater length than their female colleagues.
Slow change

80 Senjor managers attitudes to  women’s
employment are changing more showly than
corporate image-makers would have you believe.
Women's employment ‘is much like the
environment - i’s seen as essentially a window-

5 dressing question,’ says one senior woman
executive about her bosses. I [stockmarket]
analysts or anyone who mattered cared about it,
then they would care too,"

‘Tokenism abounds. Such female directors as

®there are are disproportionately likely to be
found running bits of the firm without profitand-
loss responsibility - personnel or public
relations, for instance — that offer little prospect
of promotion to the top posts. Alternatively, they

% may be parttime advisers. Of the 30 female
directors on the boards of Britain's biggest 100
companies, 26 are non-executives.

It can be done
If a firm does genuinely want to use the talents of

100 women more effectively, how should it go about
#? The watershed dividing different employers’

is positive discrimination. Some use

hemes. At Pitney Bowes, an Americ
ceseouinment  manufacturer. 35%  of all

JlaliTe orpeseneHre MOHATHIO ""KOpIiopaTUBHASI CTpaTerust'.

M0 women to fulfil some quota are unlikely to take
them seriously. Tf you feel people are just there
because you had to have them, then you work
around them, not with them. Then they feel
under-utilised, because they probably are,’ says

"SNancy Gheen, a personmel manager at
Monsanto.

Organise accordingly

The real change in the way companies think
aboit women managers will come when they
120 change the way they think about jobs. |
Most women want to have children, Raising a
family requires time off, and shorter working
hours, for somebody, either husband or wife. To
keep good women, firms need to find ways of
S giving them those things, yet using them
efficiently. That normally involves letting women
with small children work flexible hours, not
requiring them to relocate or travel at a
moment’s notice, or even letting them share
130 their jobs with someone else,
In exchange, women may have to accept lower
pay, o slower promotion, until they return to full
ch programmes have been dubbed

to make th

mommy-tracks are to firms’
since they help keep good st
they will sometimes p
t0and expensive. In
change their ways
to take into account

be inconvenient
f having to
ld not forget
urnover among

employees. Part - $pent ‘training
these who leave down - the drain.
18 And back-ofthees ition of the costs
of - replacin; of ten years'
standing uggests that the time

it take get fully on top of

j If a replacement has

150 be [ e headhunters'

KaK, Ha Ball B3I, KOPIIOPATUBHBIC CTPATCT MU ITOMOT'atOT Pa3BUBATHCS KOMITaHUSIM ?

HpHBeZ[I/ITC MMPUMCEPbI YCIICIITHBIX KOMITAaHUH 1 HCIIOJIb3YEMbIX UMHU CTpﬁTCFHﬁ.

l_lpI/IBQZ[I/ITe IMPUMCPbI KOMHEIHI/Iﬁ, KOTOPBIC MMOABCPIVIMCH CIIMSHUIO WA TTOTJIOIMICHUTO.

l_[pormTaﬁTe TCKCT, OX&p&KTGpHByﬁTG CTpaTrerumr, OIMMCaAHHBIC B TCKCTC.

OOcyauTe TEKCT B ay IMTOPHUH.
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Are the corporate strategies

" After seven fat vears, the word recession is once
again making businessmen fear there will be one
Or two lean years to come. The first response of
many companics will be tactical: culting jobs,
Sexcess capacity and capital spending - and forcing
suppliers to do the same by pressing for lower
prices. Thus are recessions made, Many X
and British firms are already going through that
phase, as are some of their flabiier Japanese and
"0 continental-Eurupean rivals
‘This kind of restructuring does not amount to 3
corpotate strategy. It is more a way of dealing with
the failure of past sirategies. As recession looms,
managers should be questioning the policies they
" pursued while the good times rolled - and asking
to which, if any, they should be preparing to return
when the good times come back
The first searchlight should be on the past
decade’s many marriages. The merger mania of the
19805 Was ot 4 new phenomenon, During the
19605 growth by merger and acquisition was all the
Tage. In America the number of big deals tripled to
6,100 a year between 1965 and 1965, The 1973.74
ail shock helped to scupper that merger splurge: in
1974 only 2860 mergers and acquisitions took
place in America, and for every two deals there was
one divestiture of a failed purchase,
Undaunted, firms still sought to diversify after
1974 in order, they hoped, to offset the risk of
*doing business in their new dear-oil I
During the mid-1570s, says Mr Alired
business historian, half of al] assers
ican firms through merger and acqui
were In industries unrelated to th
businesses. It took 2 second oil shack,
demonstrate the folly of that strategy.
‘This suggests that somé of the Mismarriages of
the 19805 may be brutally exposed by 1990's mix of
Saddamised ol prices and already-slowing
“cognomies. Facing the recession tesl:
. 'In alliances have been ane o{hme most
popular policies of the past few vears, They were
justified as a lowrisk alternative to merger or
acquisition, or as a ch and more culturaly
“sensitive way to enter new markets. Mr John Kay,a
professor at London Businéss School, says that, too
often, such alliances just help both partners to
Paper over their own weaknesses. If a recession
hits one partner harder than the other, the weaker
pariner may now find iself at the mercy of the
sironger,

Other alliances may falter during the recession
becanse their participants expected too much from
them. Alliances are sometimes an expedient for
firms searching for & specific skill, or access to 3
particular market. But they cannot be relied on fo
provide the ‘core competences’ (ie. essential skills
and abilities) that companies peed to gain a long-

FRPT Anmnetitive asamtsn.

LMS-mnardopma — He npeycMOTpeHa

UATHH
5.2. OnucaHnue BHeayAUTOPHBLIX KOHTPOJbHO-OLEHOYHBLIX MepoIp

TEKYIIETr0 KOHTPOJIA 10 JUCHUIIJIMHE MOYJIsA

PaznoypoBHeBoe (qud hepeHInpOBaHHOE) 00YUICHHE.

ba3oBbIi

5.2.1. KonrpoJsbHas padora Ne 1
[TpumepHbIil IEpeUEeHb TEM
1. Onpenenenus
[TpumepHbie 3a1aHus
1. BHUMATEIBHO MPOYUTANTE MPEITIOKEHHUS.

+ =]

is much to be said for

Fuller thinks that such developments will

© France's Saint-Gobain and Japan's Nippon Sheet 118 require business structures that are far more

Glass (NSG). All three firms have sirong, but Hexible than in previous decades, Flexibility, he

diverse, core competences, Filkington brings its reckons, will separate this recession's winners and
glassmaking technologies ta the deals; Saint- losers

Gobain

© Stick to your knitting, The idea that compaties
should concentrate on their core competences, and
eschew diversification (especially into unrelated
g00d management press in the

past deca

out unusable f

its local marke

businesses), had a
L Tha

D

that helped firms soar in the 21
to pull them through recession?

m

frm based

evelopment.

ners churning
et tanean o

the alliance between Britain's
Pilkington, the world's biggest glassmaker, with

ting skills in a number of
™ overseas markets; NSG s manufacturing and

management techniques, If a shimp in demand
undermines this lind of alliance, its partners can at
least walk away with their core competences intact.

s were broken * Globalisation is one management fad that may

slower growth, survive the slump, even if it is more modestly

S such as synergy and % called ‘geographical diversification”. Firms fike

back. I this a mistake? SmithKline Beccham, ABB and ICT have worked
arks Fuller, president of

in Cambridge,
of the ideas that fims

et more bang

SONY.

s Hanson|  Smuhiiine Bescham

i;liﬂer. less accidentprone product Jaunches,
-

* Financial engineering,
2 now debtridden corporate raiders and buyout
maﬁws. ﬁmsbl:'ke Britain's BTR and Hmmz
prospered by imposing stringent financi
discipline on companies in mature or declining
industries. They made money by stripping away
Sthe  paraphemalia  of corporate  self
=xgran4|id isement. Han?un views  the  coming
slowdown as a period of oppartunity to pick up lots
of cheap companies. It may be disappointed, [n this
recession many firms will be forced [0 impose
¥ 1% Haneopstyle disciplnes o themselves,
gude opportunities may be few and far
etween.

Along with plenty of

hard over the 1980s to ‘go glabel’
more than three quarters of their assets outside
their home country. They may find it easier 1o

0 weather o downturn because they have spread
their risk across so many markets, 2nd (provided
they have not become smoathered by a global
buregucracy) they may be better placed to seize
any opportunities in an uptum because of their
™ increased knowledge,
* Quality has often suffered in past recessions as
compasies have used the downturn as an excuse fo
ditch those strategies that they believe add to their
costs. Wil they do so again? Mr Tom FPeters, an
1% Americhn; management £ury, \believes | that this
recession will bankrupt any firm that skimps on
quality. These ‘days, hie poinis out: higher quality
often means making-products which, are simpler
and have fewerparts - or providing a service which
55 offers customers more by being simpler to use. A
1990 Sony Walkman has half a5 many parts as its
less reliable ancestor had when it was launched ten

U CpelacTB

A Ls D D> I,
2 l_lepeBezmTe CO CJIOBApEM BCC MPCIIIOKCHHDBIC IJIsI BBIOOPA BAPpUAHTH
. / MaHTOM.
3. 3amennTe MOAYCPKHYTOC BBIPAKCHUC IMOAXOOAIINUM I10 CMBICITY Bap
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Definitions 1

Choose the alternalive which best malches the meaning of
phrasal verb,

the underlined

It was so hot in the theatre that Talmost dropped ofl.

a decided toleave b fell from the balcony ¢ fainted d fell

asleep
many people refused to knuckle

When the Russian army occupied Belanen,

under.

)

a submittothem b Dbowdown beforethem ¢ pay their taxes
d shake hands with them

3 Some conference speakers have very little to say, but they are still able to

spin out their material.

a change the subject when necessary b
¢ make it seem important d makeitlastalong time

remember their words

As it was getting late, the chairman wound up the meeting.

ended ¢ cancelled d timed

-

a postponed b

5 The boss sometimes lets her typists knack off at four o'clock.

b stop for a tea break e finish work
laints about their work

a hand in their work
d meet to make suggestions or comp!

6 As it was my birthday, 1 decided to lash out on a dinner for all my friends.

a gooutfor b spend a lot of money on
d not to provide

¢ prepare and ook

7 My dad is always harking back to the time when he was in the army.

a isalways complaining about b loves to talk about

¢ can remember very little about
d likes listening to his friends talking aboul

“What did he say to you?"
“He told me to clear off."
a goaway b tidy the place up ¢ finish my work
d push theboatinta the water

®

o do: he didn't need to spel! it out for me.

@ 1knew exactly what he wanted me b

a tell me how to write it down b helpmetodoit ¢ explainitany

further d plan my life for me

10 Janet is very upsel. 14 like you to try and smooth things over if you can.

a tidy the place up for her b calm herdown ¢ telt hernottobe

LMS-mnardopma — He npeycMOTpeHa

5.2.2. KoutpoJsabHas padora Ne 2
[IpumepHBI IepeyeHb TeM
[TpumepHbie 3a1anust
i . [IpocMoTpuTe Ci10Ba B paMOYKe U IPOBEPHTE 3HAUCHUS ()PA30BBIX IJ1arojoB C CIOB:
. BcraBpTe HeoOxonuMbIe (hpa30BbIE TIIATOJIbI B PEIIOKEHUS o
3. IlepeBenuTe npenIoKEHNs HA PyCCKUN A3BIK. |
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Phrasal verbs with OFF

Compista these senlences by adding the carrect verd from the list below. (I
some cases, you will need to changa the lense or form or the verb.) Use
each verb ance only.

fight hold sleep
get leave s¢¢ slip
7o put tip

“Where did you get that fabulous dress?”
“I saw it in a mail-order catalogue: Thad Lo ....ovvvceveeve 0fT for it.”

I'verealiy. = off Bill. I though he was such a kind man, but I've
found out that he is really very self-centred.
The feotball match had to be ... off because of rain

I was on the Tube to Victoria, but the train was so crowded that [ decided to
aff at Green Park and walk the rest of the way.

The Customs knew all about the drug smugglers because they had been
e OfT in advance by a member of the gang.

Let's hope the rain wil off long enough for them to finish the
cricket match.

Bill is quite o nice man, but a lot of peeple are ................... off by his habit of
chewing whole eloves of garlie.

I've been trying to. _....off a cold all week by taking lots of vitamin C,
but I've caught cold anyway.

Will you come to the station to . ... me off, or must I go there alone?

This is going to be a long meeting, so [ suggest that we . oo OfF MOW for
lunch and resume at two thirty.

“Where is everybody?™
“They're all still in bed, . off the effects of last night's party.”

“As you can see, ladies and gentlemen, the outer casing .................. off easily
to allew neeess to the interior working parts.”

‘Whole villages have been ..... ... 0T by the heavy fleoding following ten
days of non-stop rain,

When I go to bed, [ like to read for about ten minutes. I always turn down
the corner of the page when I stop sa that, next night, I can pick’up exagtly
where [ .. ofT.

T heard the phone go, but wheever it was had ... ofT by the time 1
got there,

LMS-mnardopma — He npeycMOTpeHa

5.2.3. KonrpoJbHas padora Ne 3
[IpumepHBI IepeyeHb TeM
1. I'pamMmmaTryeckuit Tect
[TpumepHbie 3a1aHus
1. [IpocMOTpUTE BHUMATEIIBHO MPEITIOKEHHUS.
2. IIpoBeppTe 3HaUEHUS BCEX HE3HAKOMBIX CJIOB B CIIOBApE.
3. BcTaBpTe nmpaBUIIBHBIN OTBET B MPEJIOKEHNE.
4. IlepeBenute NpeAJIOKEHUS HA PYCCKUH S3BIK.
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. Have you ever been in ... hospital for ... serious operation?
a)-,a b)a,- c)the,a d)aa
. Every day ... Marches told each other ... latest pieces of family gossip.
a)-,the b)the,the c)-- d)the, -
. Ifyou go to ... Hague you may stay in ... Hilton Hotel.
a)-,the b)-- c)the,the d)-a
. The youth of today ... a highly developed social conscignce.
a)have b)hashad c¢)ishaving d)have had
. He told me there ... ... money in the bank.
a) were, many  b) was, much  c¢) have been, less  d) are, few
. After . for four hours we stopped to let the others ... withus
a) walking, catching up b) walks, to catchup ¢) walking, catch up d) to walk, to catch up
. The exam was extremely difficult, but ... students passed it.
a)afew b)few c)little d)alittle
The insurance offices were on ... side of the street.
a) another -~ b) the other  ¢) other  d) others
Our last meeting was ... Christmas Day. [ hope to see him again ... Easter.
ayat,in b)by,in c)on,at d)on, in
. We were up very early, .. time to see the sun rise.
a)in b)by c¢)for d)at
. There is nobody in the room but there seems ... a fight here. Everything is smashed to bits.
a)tobe b)being c)tohavebeen d) have been
- Don’t worry about me. 1 amused to ... alage.
a) have lived b)living c)live d)beliving
. His story ... be true, it ... be a joke.
a)can’t, must b) mustn’t, can’t  c¢) may, should d) mustn’t, can
14. Luckily I had my camera with me so I ___ to take some phmr,{\s
a)could b)wasable c¢)might d)can
15. If you ... away with him, go at once, but don’t ask me ... him.
a) will go, to be met  b) will be going, to have met c¢) are going, to meet  d) have gone, to be
meeting
. If he ... the plane yesterday, he ... be bathing in the sea now.
a) missed, would b) had missed, should ¢) hadn’t missed, would d) didn’t miss, will
. The telephone rang when I ... my bath, as usual.
a)was having b)had c)have d) have had
. When he ... tothe room she ... by the fite.
a) returned, sat  b) has retummed, sits  ¢) returned, was sitting  d) has returmed; was sitting
. 1 felt her .., my hand,
a)totouch b)beingtouched c¢)touch dj having touched
. People used to ... fire by ... two sticks together.
a) make, rubbing b) making. rubbing ¢} making rub  d) make, rub

LMS-mnardopma — He npeycMOTpeHa

5.2.4. KourpoJsbHas padora Ne 4
[IpumepHBI IepeyeHb TeM
1. UcnipaBnenue ommoOoK
[TpumepHbie 3a1aHus
1. [IpounTaiite TEKCT.
2. UcnpaBbTe Bce rpaMMaTUYECKUE OLTHOKH.
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Find and correct the mistakes in verb tense usage in the following compositien.

«I am writing these words in English because I.am needing the practice. At this
moment I have been on an airplane over the Pacific Ocean, en route to a year of study
at New York University in the United States. I am looking forward to being there, but
[ am also a litle afraid. What witt 1 find when 1 will ‘get to America? Will the
Americans be arrogant and violent? Would I make friends? Am 1 happy?»

These had been the words I had written in my diary on the airplane last month.
When 1 arrived at John F. Kennedy Airport, [ used to be timid and nervous. 1 have
heard a lot about - crime before 1 left Japan , so I am very scared when 1 arrived.
People in Japan had also told me that Americans will be rude, -unfriendly and
unthelpfud. For this reason, [ was very surprised when the taxi driver from the airport
would carry my luggage and spoke kindly and slowly to me, He even asked if there
was, anything efse he can do. And when I had been arriving at the college, everyone
seemed concerned about me, 1 found that the majority of people here are friendly and
are going out of their way to help you if you need it,

On television, the news programs speak a lot about bad events like accidents,
murders, diseases, and fights. But I don’t see much violence in my life as I do on
television. I had not -been mugsed, and I don’t woity all the time about my safety.

Two of the ideas I would have about the United States, however, seem to be
sure,-One-s-that Americans don’t seem to pay much attention to rules, One of my best
American friends says, in faet, «Rules are made to be broken.», The other idea T had
that seems to be frue is about the American family, In Japan the family is very
important, but some Japanese people are thinking that the family is meaning nothing
in the United States, Anyway, T am going to-have a chance to see a real American
family, I will have been going with my roommate, Susan, to spend Thanksgiving
break with her family in Pennsylvania —When I see her family, | will have understood

more!

LMS-mnardopma — He npeycMOTpeHa

5.2.5. Jomamuss padora Ne 1
[IpumepHBI IepeyeHb TeM
1. IlepeBenuTe TEKCT HA AHTIIUUCKUH SI3bIK

[TpumepHbie 3a1aHus
OpHaxbl yTpOM, Kak 00BIYHO, TOCTIOIUH CMUT OCTaBWJI CBOIO MAIIIMHY MEPE] BXOJOM B

noM. Korga e Ha cieayrollee yTpo OH BBIIIEN U3 JOMY, OH YBHJIEI, YTO MalllMHA chefna. On
MO3BOHMUJI B TIOJIMIIEMCKUIN yY9aCTOK W paccKasall, YTo Mpou3o0nuio. EMy mooGemanu HailTu
MamuHy. Ho Beuepom, Bo3Bpamasick ¢ paboTsl, TocriogrnH CMUT yBUIET CBOIO Mampvmy Ha
[IPCIKHEM MCCTC. Ha NCPCIHEM CUACHUU JICIKAJINU ABA ouniera B TCaTp Ha SHCHYIOLHHH BCHCP 151
sanucka: "M3sunure. Ham IPUIIJIOCH BOCIIOJIB30BATHCA BaIlleil MallInHON U3-3a IPC3BbIYAMHBIX
o0crosATensCeTB.

BwmecTe ¢ sxeHol Ha cienyromuii AeHb rocrnoand CMUT OTHPaBUIICS B TeaTp, U OHU 00a
NOAYYHIH OO0JIBIIOE YJIOBOJILCTBUE OT criekTaksisl. Korya ske OHu BepHYJIMCh JOMOM MO3/IHO
BEYEPOM, TO YBHJIETH, UTO BOPHI BEIHECIIH MPAKTHUECKHU BCE, YTO Y HUX OBLIO B KBapTHUPE.

LMS-nnardopma — He perycCMOTpeHa

5.2.6. lomamusis padora Ne 2
[TpumepHbIil IEpedeHb TeEM
1. [TepeBeauTe TEKCT HA AHTTIMUCKUN SI3bIK

IIpumepHsbIe 3a1aHus
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3aiifs B kade BBIMUTH Yalieyky Koge, rocnogud MapTuH pemni 3aHsiTh MECTO Yy CTOUKH.
Uepes HECKOJIBKO MUHYT B Kad)e BOIIUTH JIEBYIIIKA U MOJIOJION YelIOBeK. Y CTOWKH OBLIO TOJIBKO
JIBa CBOOOJIHBIX MECTa - CJI€Ba U CIpaBa OoT rocnojuHa Maptuna. JleByika cena crpasa, a
MOJIO/ION Y€JI0BEK COOMpacs 3aHATh IIyCTOE MECTO CJIeBa, HO TOCIIOUH MapTHH TyT ke
MIPEIJIOKUIT FOHOIIE TIOMEHSATHCS C HUM MECTaMH, Ui TOTO, YTOOBI OH MOT' CUJIETh PSAJIOM C
JeByIIKOH. "B 3TOM HET HUKaKOW HEOOXOIUMOCTH", - IPOU3HEC MOJIOION YEIOBEK, HO
rocroauH Maptun HacTauBall. Korja roHola cen oKoJio JeBYIIKH, OH YJIBIOHYJICS U CKa3all:
"DTOT IKEHTIBMEH OYEHb XOUET, UTOOBI cUenu psaoM. Mory s mpeacTaBUThCs? MeHs 30ByT
Towm, a kak Bac 30ByT?

LMS-matdopma — He perycMOTpeHa

5.2.7. Jlomamuss padora Ne 3

[TpumepHBIil IEpeUYEeHb TEM

1. IlepeBenute TEKCT HA AaHTJIMUCKUM SI3BIK

IIpumepHsIe 3ananus

B cy660Ty Beuepom Jluk pemr noiti B kunoreatp. Lllen HOBBIN aMmepuKaHCKUI OOEBUK.
['maBHbIE posn ucnoaHsUM 3Be3/bl ['ommuByna. @UiIbM OU€Hb 4acTO PEKIaMUPOBAIIH 110
TeneBu3opy. UK Kynwn OuiieT v Bouiel B 3ail. 3ai OblI IepernoiHeH. JJuk Hamien cBoe MecTo,
BBITALLWII TAKETHUK C KYKYpYy30i U MPUTOTOBMIICA cMOTpeTh GuiibM. Ho Bnepeau Hero cuzena
TOJICTas IaMa B OTPOMHOI 1uisine. B noepiienue sToro Ha nuisne 66010 nepo. OuiabM Havamncs.
HO OeHbIi J{uk He MOT BUIETH MMOJIOBUHBI SKpaHa. Ho, ojHaKo, OH Halles BBIXO/ U3 3TOTO
nosioxkeHust. Jlama o6eprynacek u cripocuia: "l[Ipocture, Bam He Memiaer epo Ha Moei nursme?"
"Huckomnbko, - orBeTHi1 [{uK, - 1 €ro TOJIBKO YTO OTpE3all U TeNepb MPEKPACHO BUKY Bce."

LMS-mnatdopma — He perycMOTpeHa

5.2.8. lomamuss padora Ne 4

[TpuMmepHBIil IEpEeUYEeHb TEM

1. IlepeBenuTe TEKCT HA AaHTJIMUCKUM SI3BIK

[IpumepHsIe 3ananus

VY Bercu 6bU10 CBUaHKUE C MOJIOJIBIM YEJIOBEKOM B cy000Ty Beuepom. Eif xorenoch
BBITJISAETh KaK MOXHO Jyuiie. OHa BCIOMHUJIA, YTO B MOJIHBIX ’YpHaJlaX, KOTOPbIE OHA TOJIBKO
YTO NPOYMTAJIA, OB XOPOIIME COBETHI KeHIIMHAM. OJIMH U3 HUX PEKOMEH10BaJl KEHIIIMHAM
MEHSTH I[BET BOJIOC Ka)K/IbI€ MOJIT0/Ia, €CIM OHA XOTeJla YyBCTBOBATh ce0s 0OHOBIeHHON. UTak,
bercu otmpaBmiiack B OyTuk 1 Kynuia napuk. /lanuens xaan ee y Bxoaa B kage. OH oueHb
yauBuiics, yBuaeB bercu u cnpocui ee: "Tol uto, B mapuke?" - "A kak Tl y3Han?" - y1uBuiach
neByiika. "B Mara3uHe npojaBel| ckas3aj, 4YTO HUKTO HE MOMMET, 4TO s HOlTy mapuk!" -
otBetmia bercu. - Jla, noporas, HO Tbl 3a0blj1a OTOPBATH SAPIBIK!"

LMS-matdopma — He peycMOTpeHa

5.3. Onucanue KOHTPOJIbHO-0II€HOYHbIX MCPOHPHﬂTI/Iﬁ MNPOMEKYTOYHOI0 KOHTPOJIA IO
AUCHUIIJINHE MOAYJIA

5.3.1. Ok3amen
Cnucok npuMepHBIX BOIIPOCOB
1. Pacckaxxute 0 Hanbosiee 3HAYUTENILHOM COOBITUH JII000T0 nepuoia BennkoOpuranuu
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2. OxHOM U3 po0JIeM MHOTUX POCCHSIH Beeraa Oblia mpobiema otasixa. [ e mroau mroounm
IPOBOAUTH OTIyCK paHbllie? Kak O0JBIIMHCTBO JII0AEH OTAbIXa0T ceifuac? YTo U3MEHWIIOCH B
ctepe ornpixa? I'1e 0OBIUHO OT/IBIXAETE BBI?

3. Bbl BererapuaHka U He eiuTe Msico. Bac mpuriacunu Ha npuem 1o noBOAY OTKPBITHS
¢bupmsbl, rae Bol XoTuTe padotath. Ho Bo Beex Omroaax, KOTOpbIe MPUHOCAT OPUIIMAHTHI, €CTh
Mmsco. Kak Bel moctynure?

4. B HacTos1ee BpeMsi MHOI'O TOBOPUTCS 00 9KOJIOTMYECKUX MpobiieMax Ha Hallel IUIaHeTe.
Kak, Ha Bam B3ruis 1, KaXIblil MOXKET IOMOTaTh COAECPkKaTh IUIAHETY B YUCTOTE?

5. AHrnus - ctpana OoraTast TpaguIMsIMUA. MHOTHE Tap UMK U 00bIYaN aHTJIMYaH
IPOJPOJDKAIOT XPaHUTh B AMepuke. Kakue npa3qHuky oTMevaroT B 00eux cTpaHax? .

6. Kakoii Buj1 rOpoJICKOTO TPaHCTIOPA BbI CYMTAETE caMbIM YI00HBIM? Kakue BuIbI
TOPOJICKOT0 TPAHCIOPTa UMEIOT NpeumyiecTBa? MoxHO 1 B 00JIBLIIMX FOPOJaxX UCII0JIb30BATh
BEJIOCHUIIE] KaK CPEJCTBO MePeIBUKEHUS?

7. Paccka)kuTe 0 TaKOM JHE BallleH KW3HHU, KOTJa Bce IO HE Tak, Kak Hago. Kakoii, Ha Bam
B3TJISAI, JIYUIIHA BBIXOJ U3 TIOJIOOHBIX CUTYAIIHii?

8. B coBpeMeHHOM Mupe 00JIbIlIOe 3HaYeHHE UMEET OJIeKa YesloBeKa. Y JItoJei
BBIpa0OTAINCh ONpPEIETICHHBIE CTEPEOTHUIIBI OIEBATHCS, KOTOPBIE B TIOCIIETHEE BpEMs BCE yallle
Bujon3MeHstoTcs. Cunraere u Bel, uTo cienyeT oaeBaTbesi IPaKTUYHO?

9. CymiecTByeT yTBEPKIAEHHUE, YTO CKOPO YEJIOBEUECTBO MPAKTUYECKH IIEPECTAHET JBUTATHCA.
CoracHsl 1 BBl ¢ 3TUM?

10. Kakoe mecTo 3aHUMaeT My3bIKa B *KH3HU Jitojei? Koro u3 BelIMKUX My3bIKaHTOB Bbl
MoskeTe Ha3BaTh? UTo BakHee /171 UeJoBeKa: YMEHUE UTPaTh CAMOMY Ha MY3bIKAJIbHOM
UHCTPYMEHTE WM YMEHUE BOCIIPUHUMATh MY3bIKY?

11. Bepure nu Bsl actposiornueckum npenackasanusam? Jlymaere sim Bel, uTo nmoctynku
JIOAEH ONPENENAIOTCS PACIION0KEHUEM TUIAHET, 3aBUCAT OT AHS U MecCsALa UX POXKACHUA?

12. JIy11 MHOTHX JIFOJIEH caMbIM JIFOOMMBIM MPa3AHUKOM SIBIISICTCS JeHb poxaeHus. [Touemy,
Kak Bel nymaere?

13. B Hacrosiee BpeMs JOBOJIBHO AOPOr0 MUTAThCS BHE JoMa. YTO BBl JyMaeTe O
pecropanax ObICTPOM €JbI?

14. Ha aHIIIMIACKOM SI3bIKE€ TOBOPAT BO MHOTHMX CTpaHax MHupa. UTo, Ha Ball B3IJIS,
ONpeJIesieT TAKOH OrPOMHBIA HHTEPEC K aHIVIMICKOMY SI3bIKY?

15. Jlns muorHX )kuteneii Poccun cambIM JTydinM BpeMeHeM rojia siisiercs 3uma. Kax Bel
OTHOCHTECH K 3UMe?

LMS-maTdopma — He mperycCMOTpeHa

5.4 Copep:xaHue KOHTPOJIbHO-OLEHOYHBIX MEPONIPUATHI 110 HANIPABJIEHUAM
BOCHUTATEIbHOI 1eSITeIbHOCTH

HanpasieHus BocIiMTaTeIbHON NEATETFHOCTH COMPSTAIOTCS CO BCEMH PE3yJIbTaTaMH O0ydeHHS
KOMITETEHIMI 10 00pa3oBaTeNbHON MpOorpamMMme, UX OCBOEHUE OOECTeurBaeTCsl CONEpIKaHHUEM
BCEX JIMCUUIUIMH MOJYJIEH.
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