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OI_ICHOLIHLIC MaTepurajibl COCTABJICHLL aBTOpOM(aMI/I)I

Ne ni/nt Damunns, nm, Yd4eHasl cTeNneHb, TomxnoCTS IMoapa3nenenue
0T4€eCTBO Y4YeHOoe 3BaHue
| Kopueena Jlapuca IIOKTOP 3aBelyOIIM | MHOCTPAHHBIX SI3bIKOB U
BaHoBHA MeIarornueckux | u kadeapon nepesoa
HayK, nmpodeccop
2 A30Bckux EBrenus KaHAUIaT JloueHt UHOCTPAHHBIX SA3BIKOB U
Brnagumuposna SKOHOMHUYECKHUX nepeBoa
HayK, 0€3 y4EeHOro
3BaHMs
CornacoBano:

VYnpasienue o0pazoBaTeIbHBIX TPOTPaAMM

B.B. Tonopuiesa




ABTOpBI:
* Kopueena Jlapuca UBanoBHa, 3aBenyromuii kadgeapoii, HHOCTPAHHBIX S3bIKOB U
nepeBoja
* SI3oBckux EBrenus BiaagumupoBHa, /J[oneHT, MHOCTPAHHBIX A3BIKOB U NEPeBOIa

1. CTPYKTYPA U OBBEM JUCHHUIIJIMHBI
MHOCTPAHHOI'0 SI3bIKA

IIpakTHyeckuii Kypc TMepBOro

1. O0bem JTUCHUAILINHBI B| 15
3a4YeTHBIX eAMHHIIAX
2. Buabl ayinTOpHBIX 3aHATHH [IpakTHueckue/ceMuHapCKUe 3aHITHS
3. IIpomexyTouHas aTTrecTanus DK3aMeH
4. Texkymas arrecraumus KontponwsHas pabora 4
Jlomamrnsis pabora 4

2. IINTAHUPYEMBIE PE3YJIbTATbBI

OBYYEHUA MHIAUKATOPBI) 11O

JAUCHUIIIIMHE MOAYJIA [lpaktuyuecknil Kype nepBoro MHOCTPAHHOTO sA3bIKA

Nunukatop — 3TO mpu3HAK / CUTHAJN/ MapKep, KOTOPHIA TMOKa3bIBa€T, HA KAaKOM YpPOBHE
00y4Jaronuics T0JDKEH OCBOUTD Pe3yJIbTaThl 00YYSHHS U UX MPEABSIBICHUE JOJKHO TTOITBEPIUTH
(hakT OCBOEHHSI IPEIMETHOTO COACPKAHMS JAHHON AUCUUILINHBI, yKa3aHHOTO B Tabu. 1.3 PTIM-

PIII.

Taonwuma 1

Koa 1 HaumMeHoBaHue

[Lnanupyembie pe3ybTaThl

KoHnTposbHO-011¢HOYHBIE
cpeacTBa 1/ OLleHHBaHUA

TEXHOJIOTHH, B TOM
YHCJIC Ha
MHOCTPaHHOM(BIX)
si3pIKe(ax), AJis
aKaJIEMUYECKOTO U
pohecCuoHaNBHOTO
pa3BUTHS U
B3aMMO/ICHCTBUSA

3-1 - Onpenensts crienuuky,
Pa3HOBUIHOCTH, HHCTPYMEHTHI U
BO3MOYKHOCTH COBPEMEHHBIX
KOMMYHHUKATUBHBIX TEXHOJIOTHM
JUTSL aKaJIEMAYECKOTO 1
poheCCHOHATBHOTO
B3aMMOJEHUCTBUS

3-2 - znarath HOPMBI U TIpaBuUia
COCTaBJICHHS YCTHBIX U
MMCbMEHHBIX TEKCTOB IS
HAy4YHOTO U O(UIIHATIEHO-
JIEJIOBOTO OOIIEHUS Ha POAHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX

KOMIIETeHIIM U o0y4eHHs1 (MHHIMKATOPHI) AOCTHKEHHUS pe3yabTara
00y4eHHs 10 JUCHHUILINHE
1 2 3
YK-4 -Cnioco6en -1 - TIposBasiTe Jlomarnsist pabota Ne 1
PUMEHSATH O00POXKENATENBHOCTD U Homatnss padora Ne 2
COBPCMCHHBIC TOJICPAHTHOCTD 110 OTHOICHHUIO K KOIITpOJlblIaﬂ pa60Ta Ne 3
KOMMYHUKATHUBHbBIE KOMMYHUKaTUBHbIM mapTHepam | Konrtposbnas pabora Ne 4

[IpakTHyeckue/ceMUHApCKUE
3aHATHUSA
DK3aMeH




I1-1 - CocTaBnsTh yCTHBIE U
MUCHbMEHHbBIE TEKCTHI JUIs
HAYYHOTO M O(HIIHATBHO-
JIEJIOBOTO OOIIEHUS HA POAHOM U
MHOCTPAHHOM (-bIX) SI3bIKAX B
COOTBETCTBUU C MPaBUIAMH U
HOpMaMu

[1-2 - OcymecTBISTh HOUCK
BapUaHTOB UCIIOJb30BaHUs
MHCTPYMEHTOB COBPEMEHHBIX
KOMMYHHMKaTUBHBIX TEXHOJOTUI
JUISL pEeIIeHUs] TPOOJIEMHBIX
CUTYyalli aKaJIEeMUYECKOTO U
podeCcCHOHATTBEHOTO
B3aUMOJICUCTBUSA

V-1 - AHanu3upoBath 1
OLICHMBATh IMCbMEHHBIE U
YCTHBIE TEKCThI JJIsl HAYYHOTO U
O(UIHATEHO-/IETIOBOTO OOIICHUS
Ha POJHOM M UHOCTPAHHOM (-bIX)
A3bIKaX Ha COOTBETCTBUE
IpaBUJiaM ¥ HOpMaM U
KOPPEKTUPOBATH UX

V-2 - BocippuHuMaTh 1
AQHAIN3UPOBATh COZACpKAHHE
MUCHbMEHHBIX U YCTHBIX TEKCTOB
Ha POJTHOM M HHOCTPAHHOM (BIX)
A3BIKAX C LIEJIBIO OTPEIeNICHUS
3HaYMMOI HH(pOpMaIH

V¥-3 - BeiOuparb HHCTPYMEHTHI
COBPEMEHHBIX KOMMYHHUKAaTHUBHBIX
TEXHOJIOTHH 151 3 PEeKTUBHOTO
OCYILIECTBIICHUS aKaJeMHUYECKOTO
1 Tpo(heCcCHOHATIBEHOTO
B3aMOJIENCTBUS

VK-5 -Cnocoben
aHAJIM3UPOBATh U
y‘-II/ITI)IBaTI)
pa3Hoo0pa3ue KyJabTyp
B TIpoIecce
podhecCHOHATLHOM
ACATCIIBHOCTHU

J1-1 - IIposiBIATH TOJIEPAHTHOCTD
B IIPOLIECCE MEKKYJIBTYPHOIO
B3aUMOJICUCTBUSA

-2 - IIpunumats
KOMIIPOMHUCCHBIE PELLIEHUS B
HECTaH/IaPTHBIX CUTYaIUSIX
MEXKYJIBTYpHOTO
B3aNMOJICHCTBHS

3-1 - ®opmynupoBaTh ITHUECKUE
Y TIPaBOBbIE HOPMBI
MEXKYJIBTYpPHOTO
B3aMMOJICHCTBHSI U OCHOBHBIE
IIPUHLINAIIBI OPraHU3aLUHU AEJI0OBBIX
KOHTAaKTOB C Y4€TOM
Hal[MOHAJIbHBIX,
COITMOKYJIbTYPHBIX OCOOEHHOCTEH

Homamnsist padorta Ne 3
Jomamnsis padora Ne 4
Konrponbnas padora Ne 1
KonTponbhas padota Ne 2
[TpakTHyeckue/ceMUHApCKUE
3aHSATHUS

OK3aMeH




V-1 - OueHuBaTh CUTYaIHIO B
MPOIECCE MEKKYIBTYPHOTO
B3aMMOJICHCTBYSI, BHIOMPATh

s dexTrBHBIE HOPMBI
MEKIIMYHOCTHBIX
B3aUMO/JICUCTBUIN C YYETOM
HallMOHAJILHBIX,
COITMOKYJIbTYPHBIX OCOOEHHOCTEH
Y ATUYECKHUX U MPABOBBIX HOPM

OIIK-3 -Cnocoben
UCTIOJIb30BaTh
IIeaaroru4yceCKuc
HaBBIKH B
poQeCCUOHAIBHON
JESTEITBHOCTH B
o0pa3oBaTenbHbIX
OpraHu3aIHsIX
Pa3IMYHOTO YPOBHSI

3-2 - XapakTepu3oBaTh OCHOBHBIE
KOMIIOHEHTHI y4eOHOT0 mpoiiecca
U YCJIOBHSI €TO
(GYHKIIMOHUPOBAHUS B
00pa30BaTENbHBIX OpraHU3aLUAX
Pa3IMYHOTO YPOBHS

3-3 - OnuceiBaTh TPeOOBAHUS K
pa3zpaboTke yueOHo-
METONYECKON JOKYMEHTALIMU
JUTSl OpraHu3aluy y4eOHOTo
nporecca

[1-1 - Pa3pabateiBaTh yueOHO-
METOUYECKYIO0 TOKYMEHTALUIO
JUTSl OpraHu3aluu y4eOHOTo
Ipolecca 1o IpernoiaBacMon
JTUCIUIIMHE U KOPPEKTUPOBATh
€€ C y4eToM TpeOOBaHuUM, 1IeNeil 1
yCIIOBUM 00yUYeHUs

[1-2 - IInanupoBats u
OCYHIECTBIISATh YUEOHYIO
JESTENBHOCTD B
00pa30BaTeNbHbIX OpraHU3aIHIX
Pa3IMYHOrO YPOBHS C yUYETOM
LIEJIEBOM TPYTIIIBI

V-1 - CoOTHOCUTH CIIOCOOHI,
CPEJICTBA U METO/IbI OOYUYEHUS C
JIOTUKOU U COACPIKaHUEM
MPENoJaBaeMON JUCUUTUIMHBI
V-2 - BoiOupath onTuMaibHbIe
MeTOJIbI U (POPMBI OOYUEHUS C
Y4E€TOM LI€JIEBOM I'PYIIIbI, LIEIeH
00y4eHHUs U YPOBHS
00pa3oBaTeNbHON OpraHu3aluu
V-3 - OuenuBath yueOHO-
METOJUYECKYIO TOKYMEHTAIUIO
[0 OpraHu3aluu y4eOHOTro
IpoLecca Ha COOTBETCTBUE
TpeOOBaHUAM, LIETSAM U METOAAM
00y4YeHHs U ONPEaeIIsATh
HEO0OXO0JMMOCTh B KOPPEKTHPOBKE

Jomamnss padora Ne 2
KonrtponbsHas pabora Ne 2
[TpakTHyeckue/ceMUHAPCKHUE
3aHSATHUS

OK3aMeH




OIIK-1 -Cniocoben
IPUMEHSTH B
npodecCuOHAIbHON
JesTeTbHOCTH
(dyH1aMeHTalbHbIE
3HaHUs B 00JacTH
rYMaHHUTapHBIX HayK (B
COOTBETCTBHUH C
HaIPaBJIEHHOCTHIO
o0pa3oBaTenbHON
IIPOrPaMMBI)

-1 - lemoHCcTpHpOBaTh
SPYAULMIO B 00IacTH
TyMaHUTapHbBIX HAYK

[1-1 - Pa3zpabaTsiBaTh
PEKOMEHIALIMY JIJISl PELIECHUS
3aja4 rnpodeccruoHalIbHON
JESATENIbHOCTH Ha OCHOBE
byHIaMEHTATBHBIX
TEOPETUUYECKUX TOJIOKEHHUI,
MPUHLIAIIOB U METOA0JIOTHH
ryMaHUTapHbBIX HAYK

V-1 - BeiOupath onTUMalbHBIH
METOJIOJIOTHYECKUU MOAXO0 K
pEHICHUIO TPOPECCHOHATBHBIX
3az1a4y

Jomaninss padora Ne 1
KonTponbnas padora Ne 1
[TpakTHyeckue/ceMUHAPCKHUE
3aHSATHUS

OK3aMeH

ITK-1 -CnocoGen
OCYIIECTBIISThH
MeAarornIecKyro
JESTETBHOCTD 1O
MIPOSKTUPOBAHMIO H
peanu3aniu
00pa3oBaTebHOTO
nporiecca, a TaKxKe
OCHOBHBIX
00pa3zoBaTEeIbHBIX
porpaMM B 00JIaCTH
oOyJeHus
WHOCTPAHHBIM SI3BIKAM
U KyJIbTYpaM B
y4eOHBIX 3aBEJICHUSIX
JOIIKOJIBHOTO, 00IIEro,
HAYaJILHOTO W CPETHETO
poeCCHOHATBLHOTO, a
TaK)Ke BBICIIIETO U
JOTIOJTHUTEIBHOTO
JTUHTBUCTUYECKOTO
oOpa3zoBaHMs

-1 - IInanupoBath U OLEHUBATH
IOCJIEICTBHUS CBOEH
npoheccuoHaTbHOM
NEATEILHOCTH C MO3UIINHU
ATUYECKUX HOPM

I1-1 - OcymiecTBasATH
KOMILJIEKCHYIO MeIaroruuecKyro
JeATETLHOCTh B PaMKax yu4eOHBIX
KYpCOB, TUCHMIUIUH (MOAYJIEH)
WJIM OTJIEIBHBIX BUJIOB YY€OHBIX
3aHATUH 110 IPOrpaMMaM
00y4eHUs Pa3IMYHBIX YPOBHEH
V-1 - Opranu3oBsIBaTh
JeATEeTLHOCTH (B TOM YHUCIIE
JIOCYTOBYI0) B PAMKaxX OCBOCHHUS U
peanu3anuu 00pa3oBaTEIIbHBIX
porpamMM pa3IMYHbIX YPOBHEH
00yueHus

V-2 - Ucnionb3oBath
COBpEMEHHBIC HH(POPMAIIMOHHBIE
TEXHOJIOTHH JIJIsl pealiu3aluu
00pazoBaTenbHOrO Mporecca

Jomaninss padora Ne 3
KonTponbuas padora Ne 3
[TpakTHdeckue/ceMUHAPCKHUE
3aHSATHUS

OK3amMeH

[TK-2 -O6ecneuenne
MEXBSI3BIKOBOTO U
MEXKYJIbTYPHOTO
B3aUMO/JICHCTBUA B
YCTHOU W MUCbMEHHOM
¢dopmax B
ouIHaTBLHOM,
HEOPHUIHATTLHOU 1
npodeccnoHanbHOM
cdepax oOmIeHus

3-1 - 3HaTh 0COOEHHOCTH
nepeBojia 0(QUIMATHHO-IETOBBIX
JIOKYMEHTOB, OCHOBBI
HOTapPUAIBHOTO
JICJIONPOU3BOICTBA B YaCTH,
KacaroIiemcs
poeCCHOHAIBEHOTO TIepeBOAa
3-4 - 3nartp o0m1yIO,
CICIUATbHYIO0, YaCTHYIO TEOPHIO
MePeBO/Ia U MPAKTUICCKHUE
MEPEBOTUCCKHIE TPUEMBI

I1-2 - OcyiecTBIATh MOUCK
He00X0IMMoM HHGOPMAITUHU TI0

Jomamnsis pabota Ne 4
Konrponbnas padora Ne 4
[TpakTnueckue/ceMruHapCcKue
3aHATHUS

OK3aMeH




3a/laHHOM TeMaTUKe NeEPEBo/a,
COCTaBJIATh JIOKAJIbHBIN
TEMAaTHUYECKUH CIIOBAph

I1-3 - [IpoBOAUTHE MEPONIPUATHS B
00pa30BaTeNbHbIX OpraHU3alMsIX,
00ydJaronux nepeBoy,
KOOpPAMHHUPOBATh
HACTaBHUYECKYIO JESATEIbHOCTD
COBMECTHO C IPENOIABATENSIMU
NEePEeBOJUYECKHUX AUCLHUIUINH B
paMKax KaJpOBOU IMOJIUTUKH
OpraHu3aluu

V-1 - BbInonHsATh NOUCK
AQHAJIOTOBBIX TEKCTOB B
CIIPABOYHOM, CIIELIUATIBbHON
JauTepaType, MOCTIePEBOAYECKUN
aHaJIN3 TEKCTA, a TAKXKE
HCIIOJIb30BaTh TEKCTOBHIE
PENAKTOPBI U
CHelHalIn3UPOBAHHOE
porpaMMHOE 0OecTieueHUE TSt
rpaMOTHOTO OOPMIICHHS TEKCTa
nepeBoja

V-3 - [IpodeccnonaibHO
NIEPEBOJUTH C OJIHOTO SI3bIKA Ha
Ipyrou, papadbaTbIiBaTh
IIPAKTUYECKHE PEKOMEH AU 110
YIIy4ILIEHUIO KayecTBa IepeBo/a,
KPUTHYECKH aHAIU3UPOBATh U
JIOTUYHO CTPYKTYpUPOBATH
MOJIyYEHHBIE PE3YJIbTaThl
IIPOM3BOJCTBEHHBIX MEPOTIPUATUI
M0 YJIYUILIEHUIO KauecTBa
nepeBoaa

IIK-4 -CriocoOeH
OCYIIECTBIISATh
JIMHTBUCTUYECKHH,
JIMHTBOCTPAHOBETYECKU
Hu
JIMHTBOAUTAKTUYECKU I
aHaAJIM3 U
HUHTEPIPETALNIO
TEKCTOB Pa3JIMYHBIX
CTHUJICH B
CUHXPOHUYECKOM U

3-1 - 3HaTh cOBpeMEHHbIE
JIMHTBUCTUYECKUE TEOPUH U
METO/Ibl, CTUJIUCTUKY PYCCKOTO U
M3y4aeMbIX HHOCTPAHHBIX SI3bIKOB

Jlomamnsis pa6ora Ne 1
Homarnsist pabota Ne 2

Kontponbnas padora Ne 1
Konrponbnas pabora Ne 2
[IpakTHueckue/ceMruHapCcKue

3aHATHUA
DK3amMeH

ANAXPOHUYCCKOM

acIleKTax

ITK-5 -Cniocoben [1-2 - OcyuiecTBiATH Jomaminss padora Ne 3
OCYLLIECTBIISATh MEXKYJIbTYPHYIO U Jomarrasis pabota Ne 4
MEXKYJIBTYPHOE MEXb3bIKOBYIO KOMMyHHKanuio | Konrponbhas pabora Ne 3

B3aMMOJICHCTBHE B

Kontponbnas padora Ne 4




COOTBETCTBHH C
MpaBUJIaMH
BepOaJIBLHOTO U
HeBepOaIIbHOTO
oO1ieHus B
HHOSI3bIYHOM COIIUYME,
IpaBUJIAMU U
TpaIUIHIMU
MEXXKYJIbTYpHOU
npogeccuoHaNbHOM
KOMMYHHKAITUH C
HOCHUTEJISIMH
M3y4aeMoro si3blKa

VY-1 - IlepeBoiUTH C OJTHOTO
s13bIKA HA IPYTOM MUCbMEHHO,
COXPaHSITh KOMMYHUKATUBHYIO
[IeJIb U CTUJIMCTUKY UCXOIHOTO
TEKCTa, a Takke 0OPMIIATH TEKCT
MepeBoJia AJIsl HOTapUAJIbHOTO
3aBEPEHUS

V-4 - IIpoBOIUTE COBMECTHBIE
MEPOIPUATHS IEPEBOTUECKUX
NPEIIPUATUN U OTIEIOB C
o0pa3zoBaTeIbHBIMU
OpraHu3alusIMH, 00y4aroIUMU
IepeBOy, IPOBOIUTH
TECTUPOBAHUE U ATTECTALUIO JIJIs
BBIABJIEHUS IIPOrPeECca B IMPOLECCEe
HACTAaBHUYECTBA

[IpakTrueckue/ceMuHapcKue
3AHATHUA
DK3aMeH

3. HPOOHEAYPbI KOHTPOJISA U OHUEHUBAHUSA PE3YJIBTATOB OBYYEHUS B

PAMKAX
TACIATIIAHE

MoOAYJA B

(TEXHOJIOI'HYECKAS KAPTA BPC)

TEKYIIEM ©W MNOPOMEXYTOUHOH ATTECTAIIMM 11O
BAJIbHO-PEMTUHI OBOM

CUCTEME

3.1. lIpouenypsl Tekyuieid 1 NPOMeKYTOYHOM aTTECTALMHU MO JUCIHUIINHE

1. Jlekuuu: K03(pGUIHEHT 3HAYMMOCTH COBOKYIHBIX Pe3yJIbTATOB JIEKIMOHHBIX 3aHATHI
— He NPeayCMOTPEHO

Telcymaﬂ aTrTeCTanud Ha JICKIUAX

Cpokn — | Makcumainb

ceMecTp, | Has OleHKA
yuyeOHasi | B 0ajiax
HeJeJst

BecoBoit k03¢gpuumeHT 3HAYMMOCTH Pe3yJIbTATOB TeKyllel aTTeCTAllH 110 JEKIUAM — He

npea1ycMOTPEHO

HpOMe)KyTO‘lHaﬂ aTTeCTalmd 10 JeKIUAM — HeT
Becosoii KOI)(l)q)l/IIII/IeHT SHAYUMOCTH pE3yJIbTaTOB l'lpOMC)KyTO'lHOifI aTTeCTAllMi 10 JEKIUAM

— HEC MIPEAYCMOTPECHO

2. [IpakTHyeckne/ceMUHAPCKUE 3aHATHSA: KOI(PPUIIHEHT 3HAYMMOCTH COBOKYITHBIX
Pe3yJibTATOB NPAKTHYECKUX/CEMUHAPCKUX 3aHATHI — |

Texymas arrecTanus HA NPAKTHYECKUX/CEMHUHAPCKUX Cpoku — | Makcumaib

3aHATHAX ceMecTp, | Hasl OllCHKA
yuyeOHast B 0aJsiax
Heaesst

oomawnsist paboma No 1 1,4 20

domawunsiss paboma Ne 2 1,12 20

KOHmMpoabHas paboma No [ 1,8 30

Koumpoabhas paboma Ne 2 1,16 30

BecoBoii K03 GUIMEHT 3HAYUMOCTH Pe3yJIbTATOB TEKYILIeH aTTeCTAlUH 110

NPAKTHYECKHUM/CeMHUHAPCKUM 3aHATUAM— (.5

HpOMemmiu{aﬂ aTTrecraumd 1o I[paKTI/I'-[eCKI/IM/CeMI/IHapCKI/IM SAHATHAM—OK3AMECH




BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IPOMEKYTOYHOMN aTTECTALHHU 110
NMPAKTHYECKUM/CEeMUHAPCKUM 3aHATHAM— (.5

3. JIaGopaTopHbIe 3aHATHS: KO3Q(PHIMEHT 3HAYUMOCTH COBOKYIHBIX pe3yJIbTaTOB
JIA00PATOPHBIX 3AHATHH —H e 11PEIYCMOTPEHO

Texyuiasi aTTecTalus Ha JJAG0PATOPHBIX 3aHATHAX Cpoxun — | Makcumaiab
ceMecTp, | Has OleHKA
yueOHasi | B 6ajax

HeJeJst

BecoBoii k03¢ puumeHT 3HAYMMOCTH Pe3yJIbTATOB TEKYLIeH aTTeCTALMH 110 JIA00PATOPHBIM
3aHATHAM -He [IPe1yCMOTPEeHO

IIpomexyTouHas aTTeCTANMA 110 JJA0OPATOPHBIM 3aHATHAM —HET
BecoBoii k03¢ puumeHT 3HAUYMMOCTH Pe3yJIbTATOB MPOMEKYTOYHON aTTeCTALINHU 10
JIA00PATOPHBIM 3aHATHAM — He IIPEIYCMOTPEHO

4. OnyaiiH-3aHATHSA: KOI(P(PUIHEHT 3HAYMMOCTH COBOKYIHBIX Pe3yJIbTATOB OHJIAH-3aHATHH
—He NPeIyCMOTPEHO

Texymas arrecTanus HA OHJIAWH-3AHATHAX Cpoku — | Makcumaib
ceMecTp, | Hasl OlleHKA
yuyeOHast B 0aJsiax

HeJeJIs

BecoBoii kK03 (puIHEHT 3HAYMMOCTH Pe3yJIbTATOB TeKYylleill aTTeCTAUNH 110 OHJIANH-
3aHATHAM -He [IPeIYCMOTPEHO

IIpomexyToUuHasA aTTeCTALMA MO OHJIAWH-3AHATHAM —HET
BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHON ATTECTALMH 110 OHJIANH-
3aHATHAM — HE NPeYyCMOTPEeHO

3.2. [lpouenypsl TeKkyuieid ¥ NPOMEKYTOUHOI aTTECTALIMU KYPCOBOI padoThI/IPpoeKTa

Texkymas arrecranys BbINOJTHEHUS KyPCOBO Cpoku — cemectp, | MakcumanbHas
padoThI/MPoeKTA yuyeOHasi HeJleJisl | OLIEHKA B 0aJjliax

BecoBoii k03¢ (punueHT TeKyeid aTTecTAllUU BLINOJHEHUS KYPCOBOii padoThl/mpoeKTa— He
MPEeAYCMOTPEHO

BecoBoii kK03(p)(puIHEHT MPOMEKYTOUHOM ATTECTALMU BHINIOJHEHUSI KYPCOBOM
PadoThI/MPOEKTA— 3aAIUUTHI — He NPeIyCMOTPEeHO

3.1. [Ipouenypsl TeKkynieid ¥ MPOMeKYTOYHOM aTTECTALMHU 10 JUCIHUIIMHE

2. Jlexknuu: k03¢ PpHuMeHT 3HAYUMOCTH COBOKYIHBIX Pe3yJIbTATOB JECKIIHOHHBIX 3aHATHI
— He MPeyCMOTPEHO

Texkymas arrecranus Ha JeKIHAX Cpoku — | Makcumainb
ceMecTp, | Hasl OLlEHKa
yueOHas B 0asax

Henens

BecoBoii kK03(p)(puHeHT 3HAYNMOCTH Pe3yJbTATOB TEKYyIel ATTeCTAUUM 10 JEKIUAM — He
NPEeAYCMOTPEHO

IIpomexyTouHAasA aTTeCTALMA 10 JEKIUAM — HET
BecoBoii k03¢ ¢UIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOUHON ATTECTANMH 10 JEeKIUAM
— He MPeAyCMOTPEHO

2. lIpakTHYyeckne/ceMUHAPCKUE 3aHATHSA: KOO(PPUIIMEHT 3HAYMMOCTH COBOKYITHBIX
pe3yJibTATOB MNPAKTHYECKUX/CEMHUHAPCKUX 3aHATHI — |




Texkymas arrecTauus HA NPAKTHYECKUX/CEMUHAPCKUX Cpokn — | Makcumainb

3aHATHAX ceMecTp, | Hasl OLleHKa
yueOHas B Oas1ax
HeJeJIs

domauinsis paboma No 3 2.4 20

domawuinss paboma Ne 4 2,12 20

KoHmpobHas paboma Ne 3 2.8 30

KoumpoavHasi paboma Ne 4 2,16 30

BecoBoii kK03 GUIMEHT 3HAYUMOCTH Pe3yJIbTATOB TeKYyILleH aTTecTalMH 110
NPaKTHYEeCKUM/CeMUHAPCKUM 3aHsATusIM— (.5

IIpomexyToYHAs aTTECTANMA 10 NPAKTHYECKUM/CEMHHAPCKUM 3aHATHAM—OK3aMeH
BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IPOMEKYTOYHOMN ATTECTALHHU 110
NMPAKTHYECKUM/CEeMUHAPCKUM 3aHATHAM— (.5

3. JlabopaTopHble 3aHATUSA: KO3 (PUIIHEHT 3HAUYMMOCTH COBOKYIHBIX Pe3y/ibTaTOB
J1A00PATOPHBIX 3AHATHH —H e 11PEIYCMOTPEHO

Texymas arrecranus Ha J1a0OPaTOPHBIX 3aHATHSAX Cpoku — | Makcumainb
ceMecTp, | Hasl OLleHKa
yuyeOHas B 0as1ax

HeJleJIst

BecoBoii k03¢ punmeHT 3HAYMMOCTH Pe3yJIbTATOB TEKYLIEH ATTECTALUH 110 JIA00PATOPHBIM
3aHATHAM -He 11PeyCMOTPEeHO

IIpomexyToyHas aTTecTANMA 110 JIA0OPATOPHBIM 3aAHATHAM —HET
BecoBoii k03¢ puumeHT 3HAUYMMOCTH Pe3yJIbTATOB MIPOMEKYTOYHON aTTeCTALINHU 10
JIA00PATOPHBIM 3aHATHAM — He IIPEYCMOTPEHO

4. OnnaiiH-3aHATUA: KO3QPUIHEHT 3HAYMMOCTH COBOKYIIHBIX Pe3y/IbTATOB OHJIANH-3aHATHI
—He NPeIyCMOTPEHO

Texkymas arrecTanus Ha OHJIAWH-3aAHATHAX Cpoku — | Makcumaib
ceMecTp, | Has OlleHKA
yuyeOHast B 0aJjtax

HeJeJIs

BecoBoii kK03 (puHEHT 3HAYMMOCTH Pe3yJIbTATOB TeKYylleil aATTeCTAUNH 110 OHJIANH-
3aHSITHSAM -He IPeIyCMOTPEHO

IIpome:xxyTouHasi aTTecTANMS N0 OHJIAMH-3aHATHAM —HET
BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHOM ATTECTALMHU 110 OHJIANH-
3aHATHAM — He IPe1yCcMOTPEeHo

3.2. [lpouenypsl Tekyuieid 1 NPOMEKYTOUHOM aTTECTALMU KYPCOBOH padoThI/MPoeKTa

Texkymas arrecranys BbINOJTHEHUS KyPCOBO Cpoku — cemectp, | MakcumanbHas
padoTbl/mpoeKTa y4yeOHasi HeJleJsl | OLleHKa B 0aj1ax

BecoBoii k03¢ punueHT TEeKyeid aTTecCTAllUN BLINOJHEHUS KYPCcOBOii padoThl/mpoeKTa— He
MPEeAYCMOTPEHO

BecoBoii kK03(p)(puIIHEHT MPOMEKYTOUHOM ATTECTAMU BHINIOJIHEHUSI KYPCOBOM
PadoThI/MPOEKTA— 3AIUUTHI — He NPeIyCMOTPEeHO

4. KPUTEPAUM W YPOBHU OILIEHUBAHMS PE3VJIbTATOB OBYYEHUS MO
TV CHATITAHE MOIYJIS
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4.1. B pamkax BPC npuMeHsIOTCS yTBEpK/A€HHbIE Ha Kadeape/MHCTUTYTe KpUTEpUH (TIPU3HAKH)
OILICHUBAHUS JOCTHKEHHUM CTYJEHTOB IO TUCIHUIUIMHE MOIYJs (Tabis. 4) B paMKax KOHTPOJIbHO-
OLICHOYHBIX MEpOIpPUATUIl Ha COOTBETCTBHE YyKa3aHHBIM B Tabn.l pesynbratam oOydeHHs

(MHAMKATOpaM).

TaOnuua 4

Kpurtepun onenuBanns y4eOHbIX JOCTHKEHUH 00yYaIOIINXCS

Pe3yabTarsl Kpurtepun oueHnBaHusi yueOHbIX JOCTH:KEHUI, 00y4aromuxcs Ha

o0yueHust COOTBETCTBHE Pe3yJIbTaTaM 00y4eHHsI/MHAUKATOPaM

3HaHusA CTyAeHT IeMOHCTpUPYET 3HAHUs U IOHUMaHue B 00J1aCTH N3YUYEHUS Ha
YPOBHE YKa3aHHBIX MHIUKATOPOB U HEOOXOIUMBIE ISl MPOAOIDKCHUS
0o0y4YeHUs] W/WIM BBITIOJIHEHHUS] TPYNOBBIX (YHKIWH W JICHCTBUH,
CBSI3aHHBIX C MPO(ECCHOHATBHOM I TETbHOCTBIO.

YMeHus CTyneHT MOXET MPUMEHATh CBOM 3HAHUS U OHMMAaHHUE B KOHTEKCTaXx,

MPEICTABICHHBIX B OICHOYHBIX 3a/IaHUSX, IEMOHCTPUPYET OCBOCHHE
YMEHHI Ha ypOBHE YKa3aHHBIX HWHAWKATOPOB M HEOOXOAWMBIX IS
MPOAOIDKEHUS OOYYEHHS W/MIM BBIMOJHEHHUS] TPYAOBBIX (YHKIMHA H
JIEHCTBUIM, CBSI3aHHBIX ¢ MPOPECCHOHATBHON EATETbHOCTBIO.

OunbIT /BiIafgcHUE

CTyIeHT JEMOHCTPUPYET OMNBIT B OOJACTH H3YUYEHUS HA YpPOBHE
YKa3aHHBIX HHIUKATOPOB.

Jlpyrue pe3yabTaThl

CTyneHT JeMOHCTPHPYET OTBETCTBEHHOCTh B OCBOCHUH PE3yJbTaTOB
00yd4eHUs Ha YPOBHE 3aIJIAHUPOBAHHBIX HHINKATOPOB.
CryneHT cnocoOeH BBIHOCHUTH CYXKICHHUS, [IENaTh
(OopMyITUpPOBATH BBHIBOJBI B 00IACTH U3YUCHHUSL.

CTyaeHT MOXkeT cooOLIaTh MPENoIaBaTeNto U KOJIEraM CBOETO YPOBHS
COOCTBEHHOE IOHMMAaHHE M YMEHUsI B 00JIACTH M3YUYEHHUSL.

OLICHKU U

4.2 ]Inst olleHWBaHUS YPOBHS BBINOJIHEHUS KPUTEPUEB (YPOBHS JOCTHKEHUM oOyuaromuxcs npu
IPOBEICHUH KOHTPOJBHO-OLIEHOYHBIX MEPONPUATHH MO AMCLUUIUIMHE MOJYJI) HCIOJIb3yeTcs
yHHBEpcalibHasl mKana (Tadi. 5).

Tabmuma 5

Ixaja oueHUBAHUA JOCTHKEHUS Pe3yJIbTATOB 00y4eHHs (MHANKATOPOB) 110 YPOBHAM

XapakTepucTHKA YPOBHeEH J0CTHKEHHS Pe3y1bTATOB 00y4eHusi (MHAMKATOPOB)

Ne Conepxxanue ypoBHsI

HIxaJja oneHUBaHUA

(MHIMKATOPbI) TOCTUTHYTHI B
MIOJTHOM 00beMe, 3aMEeYaHUi HeT

n/n BbITIOJIHEHUSI KPUTEPHUS Tpaguuuonnas KavecTBenHasn
OLICHUBAHMS Pe3yJIbTATOB XapaKTepUuCTUKA YPOBHA XapPaKTEePUCTH
o0yueHust Ka YPOBHS
(BBINIOJIHEHHOE OLIEHOYHOE
3a/laHue)
l. PesynbTatel o0yueHus OTan4Ho 3auTeHo Bricokwuii (B)

(80-100 6anmoB)

2. Pe3ynbrarel oOydeHmst
(MHIUKATOPHI) B IETIOM
JOCTUTHYTBI, UMEIOTCSI 3aMEUaHMs,
KOTOpBIE HE TPEOYIOT
00513aTEILHOTO YCTPAaHEHUS

Xopor1io Cpennuti (C)

(60-79 Gamnmnos)
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3. PesynbraTsl 00y4eHus Y 10BIETBOPUTEIILHO [oporossrii (IT)

(MHAMKATOPHI) TOCTUTHYTHI HE B (40-59 6amoB)
TOJIHOW Mepe, €CTh 3aMeUaHusl

4. OcBoeHue pe3ynbTaTOB 00yUCHUS HeynosnerBoputens He Henocrarounsrit
HE COOTBETCTBYET MHIUKATOPaM, HO 3a4TEHO (H)

HMMEIOTCSA CYyIIeCTBEHHbIE omnMOKU U | (MeHee 40 6amioB)
3aMeYaHus, TpeOyeTcs JopaboTka

5. Pe3ynbTar 00y4yeHus He JOCTUTHYT, HenocratouHo cBuAeTENHCTB Her pe3ynbraTa
3aJJaHHE HE BBIIIOJIHEHO JUIsI OLICHUBAHUS

5. COJEP)KAHME KOHTPOJIbHO-OLIEHOYHBIX MEPONPUSITUI MO
JUCLMILIMHE MOIY.JISI

5.1. Onucanue ayAUTOPHBIX KOHTPOJIbHO-OLCHOYHBIX MEpPONPHUATHH IO JAWCUMILIMHE
MOAYJIAA

5.1.1. [IpakTHYecKkne/ceMUHAPCKHE 3AHATHSA

[IpumepHBII IepeyeHb TeM

1. bpenapt

2. MeHeKMEHT

3. lenoBast BCTpeua

4. I1yOnuuHbIe BBICTYTIIICHUS

[IpumepHble 3a1aHUS

1. 3yunTe nekcuky no teme "OpeHmp!'".

2. Pacckaskute, yTo Bl MOHMMAaETE 110 STUM CIIOBOM.

3. Kakue Opennpl Bam Hpassitcs, nouemy?
. Kak kpymHble komnanun TCsI C OJ/IEIIKaMU ?

4. Ka € KOMITaHUU OOpIOTCS € MOAIEIKaMuU?

5. Ilpounraiite Tekct "The Levy story"., 3amaiiTe 5 BOMpOCOB K TEKCTY.
. O6cynute TeM H/10B ¢ BammMu otHOrpynmHuKamu.

6. O6¢ e TeMy OpeH0B ¢ Ba OJTHO a
. BpInosnHuTe ynpaxHeHus nepes] TEKCTOM.

7.B yop epen e

12
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Before you read, discuss the following questions.

1 How many of you are familiar with the brand name Lev#
2 How many of you own or have owned a pair of Levis?

3 What do you know about the company?

2 Read the text and summarise the main points under the following
headings.

w the Levi achievement

m the company’s development

w past marketing mistakes
= recovery and beyond

H keting errors. The 501 initiative  for a retailer who stocked the ® name stood for any more. All
M ista kes that # is the nearest Levi Strauss has  all American jeans. There was the advertising for the different

ever come to co-ordinated inter-
national marketing, and repre-
sents a serious attempt to

re-focus the entire company
P rOd uct = after several disastrous vears in

ere are not many genuine-
ly classic brands, but Levis
have earned themselves a place
among the Coca-Colas, Zippos,
* Bics and 2CVs. Classic brands
used continuously and in an un-

the international market.

In the early 1960s, Levi
Strauss was sky-rocketing.
American films and music had

 spread to Europe and jeans had
come to symbolise a new, youth
culture. Kids decided that
denim would become their uni-
form, a visible statement of a

still no international marketing,
# let alone international advertis-

ing. The whole international

success story happened almost

by chance, and certainly with-

out any co-ordinated effort from
* San Francisco.

At the same time, in
America, Levi Strauss diversi-
fied at a frenetic pace into all
sorts of unrelated areas, includ-

®ing Staprest trousers and
Resistol hats. The Levi label
was put on all these non-jeans

products was saying totally
different things about the com-
pany and the unrelated pro-

®ducts had begun to damage
Levi's volume base - its jeans.
What kid, seeing his dad buy
Levi polyester trousers, was
going te rush out and buy Levi

% jeans? Levis were old-fashioned,
said the consumers,

Something had to be done -
and fast. The diversification pro-
gramme was put into reverse

® gear, and the Levi name was

changed format for 100 years * new, exciting lifestyle. Levi products, and the company taken off unrelated products.
are exceptionally rare in the  Strauss was still a purely grew. The company retained the
clothing market, dictated as it~ American company, with no ® By 1974, now a public com-  other brands, but distanced
“is by the fickle demands of overseas operation. Nowthata  pany, Levi started manufactur-  them from the jeans products,
fashion. Levi Strauss's achieve-  brand new market had present-  ing locally throughout Europe. % br ‘made them 'more jeans-
ment is formidable: from a * ed itself, international expan- It moved its European advertis- - related, Levi Strauss realised
small family firm to a massive  sion had to be looked at. ing account from Young and  that it had to stop trying to drag
international concern. Initially, the company used ™ Rubicam to McCann-Erickson, " “value ut of its most valuable
= in between have  local agents to sell the products  which took over all the non- property - its name - and go
evolution of a  which were shipped in from the  American advertising. But Levi 0 back to its roots, becoming
Sut also some ** States. Teenagers trekked all  Strauss was coming unstuck:  once again the premier jeans

1. UByuuTe JIeKCUKY 1O TeMe "MEHEIKMEHT "

2. Pacckaxwure, 4To Bl NOHMMAETE M0 3TUM CIIOBOM.

3. Ko, Ha Bam B3risi, SIBISIETCSI XOPOIIUM MEHEIKEPOM?

4. IIpuBenuTe MpUMEPHI XOPOIIUX U TUIOXUX MEHEKEPOB.

5. Ilpouwnraiite Tekct "Hoq to be a great manager"., 3agaiite 5 BOIIPOCOB K TEKCTY.
6. Oocyaure Temy OpeH10B ¢ BaiiiMuy ofHOrpyIITHUKaMHU.

7. BBIIOJIHATE YIIPAKHEHUS OCIIE TEKCTA.
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TAT THE MOST general level,
managers tend to have four

successful
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performance. If you simply comment when you
are di wil it is all too

w they take enormous pleasurs and pride in the
growth of their people;

they are basically cheerful optimists  —

someone has to keep up morale when setbacks

oocur;

they don’t promise more than they can

deliver;

when they move on from a job, they always

leave the situation a little better than it was

when they arrived.

The following is a list of some essential tasks
al which a manager must excel to be truly

5 effective.

Greaf managers accept biame: When the big
wheel from head office visits and expresses
displeasure, the great manager immediately
accepts full responsibility, In everyday working

 life, the best managers are constantly aware that
they selected and should have developed their
people. Emors made by team members are in a
very real sense their responsibility.

Great smanagers give praise: Praise is

2 probably the most under-used management lool.
Great managers are forever trying (o catch their
people doing something right, and congratulating
them on it. And when praise comes from outside,
they are swift not merely to publi

B but to make clear who has e
who regularly give praise are in a much <t
pesition to criticise or

B VOCABULARY

3 common for your words to be taken as a
straightforward expression of personal dislike.

Great managers make blue sky: Very few
people are comfortable with the idea that they
will be doing exactly what they are doing today

#in 10 years' time. Great managers anticipate
people’s dissatisfaction.

Great managers put themselves about: Most
managers now accept the need to find out not
merely what their team is thinking, but what the

8 rest of the world, including their customers, is
saying. S0 MBWA (management by walking
about] is an excellent thing, though it has 1o be
distinguished from MBWAWE y
walking about — without purpose), where senior

S0 management  wander aimlessly, annoying
customers, Worrying staff and generally making
anuisance of themselves

Great managers judge on merit: A great deal
more difficult than it sounds. It's virtually

® impossible 10 divorce your feclings about
someone — whether you like or dislike them —
from how you view their actions. But suspicions
of discrimination or favouritism are fatal to the
smooth running of any team, so the great

© manager accepts this as an aspect of the game
that really needs 1o be worked on.

Great managers exploit  strengths, not

knesses. in themselves and in their peaple:
rs fezl threatened by other people’s

20¥TI1464005%20(kwTa AC...

0% lMoura —

8 strongths. They also revel in the discovery of
weakness and regard it as something to be
exploited rather than remedied. Great managers
have no truck with this destructive thinking.
They see strengths. in themselves as well as
in other people, as things to be built on,
and  weakness s something 1o be

accommodated, worked around and, if possible,
eliminated.

Great managers make things happen: The

5 old-fashioned approach o management was
rather like the old-fashioned approach 1o child-
rearing: ‘Go and see what the children are doing
and tell them 10 stop it!" Great managers have
confidence that their people will be working in
their interests and do everything they can to
create an environment in which people feel frec
10 express themselves.

Great managers make themselves redundant;
Nat as drastic s it sounds! What great managers
do is leam new skills and acquire useful
information from the outside world, and then
immediately pass them on, to ensure that if they
were t0 be run down by a bus, the team would
still have the benefit of the new information, No
one in an organisation should be doing work that
could be accomplished equally effectively by
someone less well paid than themselves. So great
managers are perpetually on the look-out for
higher-level activities to occupy their own fime,

# while constantly passing on tasks that they have
already mastered,

© The Independent

1 Finish the list of adverbs. Then 2 each adverb once only, complete the
sentences that follow.

adjective

basic

common

constant

There are ...
. go

... believed
need to be
We have quite a reputation for ous 3ppr

In business, you

con tl

1. 3yuute nekcuky 1o teme ''aenosas Bcrpeya'.
2. Pacckaxmure, yTo Bl HOHMMaeTE 1MOJ1 3TUM CIIOBOM.

3. YuacTBoBayM JI1 BbI KOr/ia-HuOy b Ha I€JI0BBIX BCTpeyax?
4.YT0 Ba)KHO MOMHHTH IIPU OPraHU3alMH JIEJIOBBIX BCTpey?
5. [Ipouwnraiite Texct "Make meetings work for you"., 3agaiite 5 BOmpocoB K TEKCTY.
6. O0cyauTe TeMy JENOBBIX BCTped ¢ BammMu ofHOrpyimHUKaMH.

7. 3anoHUTEe TabIHIy TIOCIIE TEKCTA.

full

true
virtual
4 reeeen THO WODET)
od manager is =
ade.

he lookout for new

's how to handiesaff well,

¢ what your competitors are doing
h to product design - we are
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1Do vou dread meetings more than Monday
mornings? Do you find them boring,
unproductive and far too long? Meetings are 3
central to most organisations; people need to

Sknow what their colleagues are doing and
then take decisions based on shared
information and opinions. How well you
present yourself and your ideas, and how *
well you work with other people, is crucial to

10 your career.

RUNNING A MEETING
Only call a meeting if you (and your *
colleagues) are quite clear about its purpose.
Once you are certain of your objective, ask

15 yourself whether it could be better achieved
through alternative means, such as a memo.
Meetings called on a routine basis tend to *
lose their point. It's better to wait until a
situation or problem requires a meeting. If in

20 doubt, don't waste time having one.
If youre sure a meeting is the solution,
circulate a memo several days in advance
specifying the time and place, objectives,
issues to be discussed, other participants

25 and preparation expected. Meetings should
be held in the moming, if possible, when
people are usually more glert, and should =

20kype/3apaHmne’ 20¥TN%204640C
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last no more than an hour. Six is the
optimum number of participants for a good
working meeting. Inviting the whole
department (more than 10} increases
emotional undercirrents such as, “Will my
suggestions be taken seriously?
meetings can be productive as
brainstorming sessions for ideas, provided
participants can speak freely without feeling
they will be judged.

A successful meeting always leads to action.
Decisions should take up the bulk of the
meeting minutes, including the name of the
person delegated to each lask, and a
deadline for its completion, Circulate the
minutes after the meeting and again just
before the next one.

Draw out quieter members of the group.
Encouragement helps create a relaxed and
productive atmosphere. Do not single out
any individual for personal criticism — they
will either silently withdraw, upset and
humiliated, or try to come up with excuses
rather than focusing on the problems in
hand. Save critical comments for a private
occasion.

1 you're talking for more than 50 per cent of
the time, you're dominating the meeting.

Preparation is the key o success

ATTENDING A MEETING

However informal the meeting, it always

pays to prepare a few key points in note form
across or discuss, If you're

0 ynprepared, you will not be able to
concentrate on what your colleagues are
saying and others are less likely to listen to
you because you will either waffle or sound
lesitant.

 Don't memorise notes or read them out like
a sermon. This inhibites your natural
gestures: the eye contact and body language
that is essential to effective communication.
If you cannot answer a question, don't be afraid

™ to say, ‘1 don't know but I'll find out and get
back to you by . . ." {give a definite date).
Phrase your criticisms and proposals
positively. Seek to offer solutions rather than
to complain.

75 Arrive early and sit close to the chairperson
to ensure that you aren’t ignored. If you're
Jate, apologise and find a seat quickly and
quietly. Don't try to sneak in as if you're
invisible.

© Cosmopolitan

participants

if you’re late

1. 3yuure nexkcuky mo teme "OpeH bl

2. Pacckaxkute, uto BBl HOHMMAaeTe O TUM CIIOBOM.

3. Yro BayKHO 3HaTh OpaTOpy MPU MOATOTOBKE K ITyOJIHMYHO

4. KakuMu yepTamu Xapakrepa JOJDKeH 00J1aiaTh opatop?

Y BBICTYIUICHUIO?

5. [Ipouwnraiite Texct "My biggest mistake", 3agaiiTe 5 BONpocoB K TEKCTY.

6. O6cyute TeMy IMyOIMYHBIX BBICTYIUIEHUH ¢ Bammmu oqHOTpyIITHUKAMHU.
7. OTBETHTE Ha BOIIPOCHI MIEPE]T TEKCTOM.

15
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How did the audience react?
How did he interpret the audience's reaction — and respond?
i What ‘awful error of judgement’ did the senior director bring to his attention in the

coffee break?

How did David Amold respond to this piece of news?
With hindsighr, what was the true significance of the audience’s body language?
‘What was David Amold’s ‘biggest mistake’?

‘What did David Amold learn from the experience?

MY BIGGEST MISTAKE

marketing consultant for such multinationals as Merck,

B lMouta

David Arnold
David Arnold, 36, is a director of studies at Ashridge Management College and a

Alfa-Laval and Boois. After

a degree in English literature at University College London and in modern drama at
London University, he began a career in publishing in 1979 as an editor for Mitchell
Ashridge

. He m o A
taking an MBA at City University
book, The

in 1984 as marketing manager and later, after
» became a tutor on Ash

ridge’s MBA course. His

Handbook of Brand Management, is published by Century Business.

" MY BIGGEST mistake was

failing to find out who was
going to be in the audience
before I gave a speech. It was

Stwo years ago, when I had
been invited to be guest speaker
at the annual management
conference of a major clothing
supplier, a company that relied

1on Marks & Spencer for more
than 75 per cent of its sales.

My brief as guest speaker was
to get the audience to think
strategically about the changing

5 market.

The conference was held at
Gleneagles, I had to speak
for am hour and a half 10 70
managers, and when [ began

2 they were very subdued.
I decided to raise the level of
llenge in order 1o get some
When r

6 Marks & Spencer.
I justified these

saying I needed to mak

take a different perspect

LMS-margopma — He peyCMOTpEeHa

4 suspected the reason they were
being quiet wes because they
were very loyal to their major
customer.

1 could see they were al

4 thinking hard - they weren't
asleep or anything - and I
assumed they were thinking
about company issues.

But at the end of the session,

0 when we took a break for coffee,
a senior director sidled up and
said he had something to tell me.

He took me aside and
informed me that the reason

S5 they had been so quiet was
becanse sitting next to him in
the front row was their chief
customer in person: one of the
head buyers of M & S. At that

80 point, my heart hit my boots and
I realised I had made the most
awful error of judgement.

e buy

When I spoted the
semcmber going

fidgeting going on during my

®speech. I thought it was because
I was talking about their most
valued customer.

It was the squirming of the
senior director in the front row

®that | remember most. Clearly,
he was trying to make a
Judgement about whether he
should speak up and halt me in
mid-flow.

™ 1 think it would have been
better if he had.

The night before, T had joined
them for dinner and had become
quite chummy with & lot of

%them, which is probably why 1
thought I was safe in taking the
risk of winding them up.

But it was a mistake to assume
I understood why people were

reacting the way they were. It
was a fatal assumption, because

it was wrong. As a result, [ was
more critical about Marks &

c: Do would

5.2. OnucaHue BHeEayAUTOPHBIX KOHTPOJIbHO-OLEHOYHBIX MEpPONPUATHI

TEKYIIETr0 KOHTPOJIA 10 JUCHUIIJIMHE MOYJIsA

PaznoypoBHeBoe (qud hepeHInpOBaHHOE) 00YUICHHE.

ba3oBbIi

5.2.1. KonrpoJsbHas padora Ne 1
[IpumepHBI IepeyeHb TeM
1. UcnpaBbTe rpaMMaTH4YeCKUE OIMOKH B ITHCHME.
[TpumepHbie 3a1aHus
1. IIpounTaiiTe muCHMO.
2. IIpoBeppTe BCce HE3HAKOMBIE CIIOBA B CIIOBApE.
3. UcnpaBbTe rpaMMaTHdeckie OMIMOKH B MHCHME.
4. IlepeBenute MUCbMO HA PYCCKUH S3BIK.

U CpPeICTB
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Find and correct the mistakes in verb tense usage in the following compositien.

«I am writing these words in English because I.am needing the practice. At this
moment I have been on an airplane over the Pacific Ocean, en route to a year of study
at New York University in the United States. I am looking forward to being there, but
[ am also a litle afraid. What witt 1 find when 1 will ‘get to America? Will the
Americans be arrogant and violent? Would I make friends? Am 1 happy?»

These had been the words I had written in my diary on the airplane last month.
When 1 arrived at John F. Kennedy Airport, [ used to be timid and nervous. 1 have
heard a lot about - crime before 1 left Japan , so I am very scared when 1 arrived.
People in Japan had also told me that Americans will be rude, -unfriendly and
unthelpfud. For this reason, [ was very surprised when the taxi driver from the airport
would carry my luggage and spoke kindly and slowly to me, He even asked if there
was, anything efse he can do. And when I had been arriving at the college, everyone
seemed concerned about me, 1 found that the majority of people here are friendly and
are going out of their way to help you if you need it,

On television, the news programs speak a lot about bad events like accidents,
murders, diseases, and fights, But I don’t see much violence in my life as I do on
television. I had not -been mugsed, and I don’t woity all the time about my safety.

Two of the ideas I would have about the United States, however, seem to be
sure, One-is that Americans don’t seem to pay much attention to rules, One of my best
American friends says, in faet, «Rules are made to be broken.», The other idea T had
that seems to be frue is about the American family, In Japan the family is very
important, but some Japanese people are thinking that the family is meaning nothing
in the United States, Anyway, T am going to-have a chance to see a real American
family, I will have been going with my roommate, Susan, to spend Thanksgiving
break with her family in Pennsylvania —When I see her family, | will have understood
more!

LMS-mnardopma — He npeycMOTpeHa

5.2.2. KonrpoJsbHas padora Ne 2
[IpumepHBI IepeyeHb TeM
1. BeimonHuTE rpaMMaTUYECKUNA TECT
[TpumepHbie 3a1aHus
1. [IpounTaiite npennoKeHus.
2. BoibepuTe npaBuUiIbHBIA BapHaHT U BCTAaBbTE €T0 B MPEAJIOKEHNUE.

3. IlepeBenuTe npensioKeHNE HA PyCCKUN SA3BIK.

3ananune¥20 0¥TN%20%20464005%2...
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. Have you ever been in ... hospital for ... serious operation?
a)-,a b)a,- c)the,a d)aa
. Every day ... Marches told each other ... latest pieces of family gossip.
a)-,the b)the,the c)-- d)the, -
. Ifyou go to ... Hague you may stay in ... Hilton Hotel.
a)-,the b)-- c)the,the d)-a
. The youth of today ... a highly developed social conscignce.
a)have b)hashad c¢)ishaving d)have had
. He told me there ... ... money in the bank.
a) were, many  b) was, much  c¢) have been, less  d) are, few
. After . for four hours we stopped to let the others ... withus
a) walking, catching up b) walks, to catchup ¢) walking, catch up d) to walk, to catch up
. The exam was extremely difficult, but ... students passed it.
a)afew b)few c)little d)alittle
The insurance offices were on ... side of the street.
a) another -~ b) the other  ¢) other  d) others
Our last meeting was ... Christmas Day. [ hope to see him again ... Easter.
ayat,in b)by,in c)on,at d)on, in
. We were up very early, .. time to see the sun rise.
a)in b)by c¢)for d)at
. There is nobody in the room but there seems ... a fight here. Everything is smashed to bits.
a)tobe b)being c)tohavebeen d) have been
- Don’t worry about me. 1 amused to ... alage.
a) have lived b)living c)live d)beliving
. His story ... be true, it ... be a joke.
a)can’t, must b) mustn’t, can’t  c¢) may, should d) mustn’t, can
14. Luckily I had my camera with me so I ___ to take some phmr,{\s
a)could b)wasable c¢)might d)can
15. If you ... away with him, go at once, but don’t ask me ... him.
a) will go, to be met  b) will be going, to have met c¢) are going, to meet  d) have gone, to be
meeting
. If he ... the plane yesterday, he ... be bathing in the sea now.
a) missed, would b) had missed, should ¢) hadn’t missed, would d) didn’t miss, will
. The telephone rang when I ... my bath, as usual.
a)was having b)had c)have d) have had
. When he ... tothe room she ... by the fite.
a) returned, sat  b) has retummed, sits  ¢) returned, was sitting  d) has returmed; was sitting
. 1 felt her .., my hand,
a)totouch b)beingtouched c¢)touch dj having touched
. People used to ... fire by ... two sticks together.
a) make, rubbing b) making. rubbing ¢} making rub  d) make, rub

LMS-mnardopma — He npeycMOTpeHa

5.2.3. KoutpoJubHas padora Ne 3
[IpumepHBI IepeyeHb TeM
1. BeimonHuTE rpaMMaTHYECKOE 3a1aHUE
[TpumepHbie 3a1aHus
1. [IpounTaiite npennoKeHus.
2. IIpoBepbTe B CIIOBapE 3HAYEHHUS BCEX HE3HAKOMBIX CIIOB.
3. IlonOepute BapuaHT U3 NPEIIOKEHHBIX TJIAr0JI0B B PAMKE.
4. IlepeBenute NpeAJIOKEHUS C AHTTINKUCKOTO SI3bIKA HA PYCCKUM.
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Phrasal verbs with OFF

Compista these senlences by adding the carrect verd from the list below. (I
some cases, you will need to changa the lense or form or the verb.) Use
each verb ance only.

fight hold sleep
get leave s¢¢ slip
7o put tip

“Where did you get that fabulous dress?”
“I saw it in a mail-order catalogue: Thad Lo ....ovvvceveeve 0fT for it.”

I'verealiy. = off Bill. I though he was such a kind man, but I've
found out that he is really very self-centred.
The feotball match had to be ... off because of rain

I was on the Tube to Victoria, but the train was so crowded that [ decided to
aff at Green Park and walk the rest of the way.

The Customs knew all about the drug smugglers because they had been
e OfT in advance by a member of the gang.

Let's hope the rain wil off long enough for them to finish the
cricket match.

Bill is quite o nice man, but a lot of peeple are ................... off by his habit of
chewing whole eloves of garlie.

I've been trying to. _....off a cold all week by taking lots of vitamin C,
but I've caught cold anyway.

Will you come to the station to . ... me off, or must I go there alone?

This is going to be a long meeting, so [ suggest that we . oo OfF MOW for
lunch and resume at two thirty.

“Where is everybody?™
“They're all still in bed, . off the effects of last night's party.”

“As you can see, ladies and gentlemen, the outer casing .................. off easily
to allew neeess to the interior working parts.”

‘Whole villages have been ..... ... 0T by the heavy fleoding following ten
days of non-stop rain,

When I go to bed, [ like to read for about ten minutes. I always turn down
the corner of the page when I stop sa that, next night, I can pick’up exagtly
where [ .. ofT.

T heard the phone go, but wheever it was had ... ofT by the time 1
got there,

LMS-mnardopma — He npeycMOTpeHa

5.2.4. Koutposabnas pabora Ne 4
[IpumepHBI IepeyeHb TeM
1. BeimonHuTE rpaMMaTHYECKOE 3a1aHUE
[TpumepHbie 3a1aHus
1. [IpounTaiite npennoKeHus.
2. IIpoBepbTe B CIIOBapE 3HAYEHHUS BCEX HE3HAKOMBIX CIIOB.
3. IlonOepute BapuaHT U3 NPEIIOKEHHBIX K MOJYEPKHYTOMY IJ1aromy.
4. IlepeBenute NpeAJIOKEHUS C AHTTINKUCKOTO SI3bIKA HA PYCCKUM.
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Ghoose the alternalive which best malches the meaning of the underined
phrasal verb.
It was so hot in the theatre that Talmost dropped off.
a decidedtoleave b fell from the balcony ¢ fainted d fell
aslecp
When the Russian army occupied Belancn, many people refused to knuckle
under.
a submit to them b bow down before them ¢ pay their taxes
d shake hands with them
Some conference speakers have very little to say, but they are still able to
spin out their material.
a change the subject when necessary b remember their words
¢ make it seem important  d make it last a long time
As it was getting Jate, the chairman wound up the meeting

a postponed b ended € cancelled  d  timed

The boss sometimes lets her typists knock off at four o'clock.

a hand in their work b stop for a tea break e finish work

d meet to make suggestionsor complaints about their work

As it was my birthday, 1 decided tola sh out on  dinner for all my friends.
a gooutfor b spend a lot of money on ¢ prepare und cook

d not to provide

My dad is always harking back to the time when he was in the army.

a isalways complaining about b loves to talk about
¢ can remember very little about.
d likes listening to his friends talking about

“What did he say to you?"

“He told me to clear ofl."

a goaway b tidy the place up ¢ finish my work

d  push theboatinto the water

1 knew exactly what he wanted me to do: he didn't need tospel! itout for me.
a tell me how to write itdown b helpmeto doit ¢ explainitany

further d planmy life for me

Janet is very upset. 'd like you ta try and smooth things over if you can.

Smoo e e —

a tidy the place up for her b calm herdown ¢ FuElThetaolL ol
silly d hide the truth from her "

LMS-mnardopma — He npeycMOTpeHa

5.2.5. Jomamuss padora Ne 1
[IpumepHBI IepeyeHb TeM
1. BeInmoJiHUTE MEPEBO]T TEKCTA
[TpumepHbie 3a1aHus

. ”I/I.Hd, YTO B MO/ b K p c )

B OYTHK M KyIH
y ynuiia napuk. JlaHusib sxxaan ee y Bxonaa B kade. OH OYCHb YIUBUIICS, YBUCB
. )

bercu, u cipo 2
, cui ee: "TrwlI uto, B mapuke?" - "
e?" - 3Han?"
, p A xak Tbl y3Han?" - yauBuiach AeByuika. "'B

MarasuHe IpoJiaBe ' I
| poJiaBell cKasall, YTO HUKTO HE MOMMET, 4To s Hotry napuk!" - orBetwiia bercu. "]
Jloporasi, HO Thl 3a0blj1a OTOPBaTh SAPJBIK" o

LMS-miardopma — HEe npeycMOTpEeHa

5.2.6. lomamnsis padora Ne 2
[IpumepHBI IepeyeHpb TeM
1. BeinmosiHUTE MEPEBO]T TEKCTA
[TpumepHbie 3a1aHus
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Cembs [{ropaHoB npa3HoBaia HoBocenbe. BoBCIo urpan MarHuToQoH, a TOCTH ITyCTUIINCH B
isic. KTo-To cMmikom rpoMKO Hadajl HareBaTh MEJIOIUI0 MOIHOM neceHKH. OTOBCIOAY
CJIBIIIAJIUCH KPUKHU U PaJOCTHBIE T0J0ca, B 00IIEM, Becelbe ObLIIO B pasrape.

Bnpyr B kBapTHpe pazaancs tenedonHbsli 380HOK. [Togonuia magam [ropan. Ha ee nuue
OTpa3ujIoCh YyTh-4yTh HaCMeLUIMBOE ynuBieHue. [loBecuB TpyOKy, oHa 3ameTusa Myxy: "A Tbl
€I1le XOTeJ CHATh KBapTUPY ITAKOM HIKE. TOJIBKO YTO 3BOHMIIM OTTYJA - TaM MPOCTO
HEBO3MOJKHO KHMTh OT IIyma'.

LMS-mnaTdopma — He mpeycCMOTpeHa

5.2.7. lomamnss padora Ne 3

[IpuMepHBIii IepeyeHp TeEM

1. BeimonHuTe nepeBox TEKCTa

[TpumepHbIe 3a1aHus

['pynna TypuctoB u3 Amepuku nytemectByet 1o Vicnanuu. OHu npuObIBaOT B OIUH U3
MaJIeHbKUX FOPOJIKOB U OTIIPABIISIFOTCSI OCMaTPUBATh JOCTONPUMEYATEIbHOCTU. I N BOOUT
aMEpUKaHIIEB 110 CTAPUHHOMY 3aMKy U 00bsiBisgeT: "Celiuac Bl cMOTpUTE Ha 3aMeyaTeNIbHbIN
oOpas3er apxuTeKTypsbl 14 Beka, BOT 9Ta BeJIMKOJIeHas OarnHs Obl1a moctpoeHa B 15 Beke. A
Tenephb JaBalTe MPoiIEM BO BHYTPEHHUM JBOPUK'. "A 4TO 3TO CTpOUTCA B LIEHTpE ABOpUKA?" -
CIpalIMBaeT JII0003HATeNbHAs TYPUCTKA. "A 3TO CTPOUTCS (POHTAH, OH OyAET MPEKPACHBIM
NaMSATHUKOM MCIIaHCKON apXUTEKTYphl 16 Beka", OObSICHUI TH/T.

LMS-mnaTdopma — He mpeycMOTpeHa

5.2.8. lomamnss padora Ne 4

[IpuMepHBIii TIepeyeHp TeEM

1. BeimosHUTE NIepeBOT TEKCTA

[IpumepHsbie 3a1aHus

JIBa mpusiTens ocMaTpUBAaOT KAPTUHBI HA MOCIEAHEN 3KCIO3ULMU B KApTUHHOM ranepee. OHu
OCTaHaBJIMBAIOTCS Mepe 01HOM U3 KapTuH. "l[lociymaii, - TOBOPUT OJIMH U3 HUX JPYTOMY,- 51 HE
MOTY MOHATH, YTO 37IeCh N300pakeHO. MTOX0KEe, YTO ITO BOCXOJ] COJIHIA. A THI KaK Jaymaenib?"
[Tpusrens MOIXOAUT K KapTUHE, U3yYaeT €€ HEKOTOPOE BPEeMs, 3aTeM HAXOAUT (PaMUITHIO
XYJI0’)KHUKA BHU3Y KapTUHBIL. "HeT, HeT, - TOBOPUT OH, yibI0asiCh, - 3TO - HE BOCXO/1 COJIHIA" .
"[logemy TbI Tak yBepeH? - He MoHUMaeT ero Apyr." "Jlemo B TOM, 4TO s1 O4EHBb XOPOILIO 3HAKO
3TOTO XYJI0’KHHKA, Mbl YUUIIUCh BMECTE B Xy/10°)KECTBEHHOI! 11Kose. JlomkeH Tebe cka3aTh, YTO
3a nocyennue 20 JeT OH HU pa3y He BCTaBall paHblie 12 yacoB. Kak e OH MOT HapUCOBaTh
BOCXOJI COJIHIIA, €CJIM HUKOTIa ero He Buaei?"

LMS-maTdopma — He mperycCMOTpeHa

5.3. Onucanne KOHTPOJIHLHO-OLIEHOYHBIX MEPONIPUATHI MPOMEKYTOYHOT0 KOHTPOJISI 1O
AUCHHIITAHE MOTYJISt

5.3.1. Ok3amen

Cnucok npUMepHBIX BOIIPOCOB

1. B Bameii rpynme mostBUICS HOBBIN CTyACHT. OH OYeHb HEPBHUYAET, T.K. )KUJ B MAJICHBKOM
ropojie 1 o0yyaiics B HeOOJIbIIOM YHUBEpCUTETE. PacckaxuTe eMy 0 CBOMX OJIHOTPYIITHUKAX,
npenoaasarensax, Tpaauuusax. Kak Bel fymaere, 4uro eMy NOMOXET aJaiTUPOBATHCSI B HOBOM
oOctaHOBKE?
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2. Bbl Bererapuasel U He euTe Msaco. Bbl cunTaere, 4To MsCO peHO s 340poBbs U Bam
JaJlb )KUBOTHBIX. Bac mpuriacuinym Ha npuem 1o noBoAy OTKPBITHS pUpMBI, rae Bel xoTute
paboraTs. Ho Bo Bcex Omto1ax, KOTOpbIe MPUHOCAT O(ULIMAHTHIL, ecTh Msico. Kak Bl moctynure?

3. B Hacrosiee BpeMsi TOBOJIBHO JOPOTO MUTATHCs BHE Ioma. [ ie Bbl 00b4HO niuTaerech?
Kto roroBut y Bac qoma? Uto Bl mo6ute roroButh? Bamm mo0umelie 6imroma. Uto Ber
nymaere o "ObicTpoii ene"?

4. beiBanu nu Bel B Cankr-IletepOypre? Ecnu HeT, To, 6€3yCclIOBHO, CHBIIIATH 00 3TOM
ropoje. Kakue nocronpumeuarensHoctu Cankr-IletepOypra Bei 3naete? Uto Bam xouercs
MOCMOTpPETH?

5. Jlss MHOTUX POCCHUSIH JIyYIIUM BPEMEHEM I'0J1a SIBJISIETCS 3MMa, KOI'/1a MOKHO KaTaTbCsl Ha
JbDKAaX U KOHbKAX, UIPaTh B CHEXKKH, HA yiauue Mopo3Ho. [IpaBna ceifuac moroHele ycioBus
MmenstoTcsi. Kak Bel otHOcuTECh K 3uMe?

6. OnHolt u3 npobsieM MHOTUX *)uTenel Poccun Beera ocraBanack npobiema otasixa. ['ie
0OBIYHO JIFOIU JIFOOWIIN IPOBOIUTH OTITycka panbiie? Kak O01bIIMHCTBO JIOEH OTABIXAIOT
ceiyac? Urto m3meHuoch B chepe orapixa? Kak 00bI9HO MpoBOAMTE KaHUKYJIIBI BbI?

7. JIns MHOTHUX JIIOJIE CBMBIM JIFOOMMBIM MPA3THUKOM B TOAY SIBISICTCS I€Hb POXKICHUS.
KakoBbI Tapauiuu rnpa3aHoBaHus 3Toro qHs B Barmeit cembe? Kakue mogapku Bbl OOBIYHO
noJryyaere, fapure pogusiM? Yacto au Bac npurnamaroT OTMETUTD JE€HB POXKIEHUS?

8. B HacTosi1iee BpeMss MHOTHE yU€HbIE U ITOJUTHKH FOBOPAT 00 SKOJIOTUYECKHUX MpodiieMax
Ha Hauel ranere. Kak Ha Bamn B3rIisig MOKET KaKIbli U3 HAC IOMOTaTh COAEPKATh IJIAHETY B
qucToTE?

9. Kakoii Buj roposackoro tpancnoprta Bl cuntaete cambim yao6HsIM? Kak Bel qo6upaerecs
1o yHuBepcuteTa? Kakue BUbI TpaHCIIOpTa UMEIOT sIBHBIE ITpeumMyIiecTBa? Yacto mu Bl
MOJIb3YETECh TAKCU?

10. B ’u3HM KaXA0ro YeJI0BEKa €CTh KTO-TO, ONPEAEIAIOIINNA ero MUpoBo33peHue. HYacTo B
3TOM POJIM BBICTYNAIOT POAUTENM, IPENOAABATENHN, APpYy3bs. bbul i B Baiei ;xu3Hu Takon
yenoBeK? ONUIINTE €ro BHEIIHOCTb, XapaKTep, B3aMMOOTHOILIEHUS ¢ Bamu.

LMS-nnatdopma — He npeaycMOTpeHa

5.4 CopepxaHnue KOHTPOJIbHO-0OLCHOYHBIX MEPONIPUATHI 110 HANIPABJICHUAM
BOCNHUTATEIbHOM 1eATeTbHOCTH

HanpagieHus BocruTaTreabHON IESTEIBHOCTH CONMPSATAlOTCs CO BCEMU Pe3ysbTaTaMHu 00yUYeHHs
KOMIIETEHIINH MO 00pa30BaTENIbHON NpOrpaMMe, X OCBOCHUE O0ECIedMBACTCS COACPIKAaHHEM
BCEX JUCLHUIUIMH MOJIYJEH.
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